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College of Human Sciences 

School of Education 

 

Fall 2017 

SpEd 515: Assessment of Children and Youth with Disabilities 
 

Instructor: Dr. Soo Y. Ahn Meeting Dates: 08/21/17 - 12/15/17 

Phone: 515-294-1430 Meeting Day(s): Mondays; 5:10 pm - 8:00 pm 

E-Mail: sooyahn@iastate.edu Supplemental: Saturdays; 9:00 am – 3:00pm 

Office Hours: 1730C Lagomarcino Hall 

Mondays and Thursdays – 9:00 am – 11:00 am 

And by appointment 

Meeting Location:  

Mondays - E116 Lagomarcino; Online 

Saturdays - TBD 

 

 

Course Description 

Formal and informal methods of assessment for students with mild disabilities.  Includes statistical and 

psychometric concepts in assessment, formative evaluation of academic and behavioral skills, norm-

reference, criterion-reference, and curriculum-based assessment for IEP development, 

identification/eligibility, and progress monitoring. 

 

Prerequisites  

The prerequisite for SpEd 515 is SpEd 511 or a comparable course completed prior to enrolling.  Under 

some circumstances, with permission from the SOE, concurrent enrollment in SpEd 511 is allowed. 

 

Required Textbooks 

Lloyd, J. W., Landrum, T. J., Cook, B. G., & Tankersley, M. (2013). Research-based approaches for 

assessment. Boston: Pearson.  

Overton, T. (2016). Assessing learners with special needs: An applied approach. (8th Ed.). Boston: 

Pearson. 

 

*Additional reading may be posted on Canvas 

 

Recommended Textbooks  

American Psychological Association. (2009). Publication manual of the American Psychological 

Association (6th ed.). Washington, DC: Author. 

 

Course Policies & Expectations   

 

Attendance: 

Note: This syllabus may change according to class needs.  Students will be advised of any changes 
immediately through e-mail and/or through Canvas.  
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Each class session is worth 4 points toward your In-Class Work grade in the course. In order to earn these 

points, students must (a) attend class, (b) arrive on time, (c) stay for the duration of the class time, (d) 

show evidence of having read/studied material, (e) participate actively in class activities, and (f) complete 

all in-class assignments. If you are not in class, you cannot receive In-Class Work points for that class 

session. If you have professional obligations (e.g., open house at school, coaching an athletic contest) that 

occur at the same time that class takes place or you were sick enough not to go to report to work the day 

of or the day after class, you may complete the in-class assignment for partial credit.  

 

Late Work: 

Assignments are due by midnight on the date indicated in the syllabus. If I change the due date for 

reasons related to student need in the course, the change will be discussed in class, posted on the Canvas 

site, and confirmed in an email to all students. I will not accept late work. All assignments are to be 

submitted through Canvas for official consideration. Do not email an assignment to me unless I request it. 

If you are not in class on the day an assignment is due, you are still responsible for submitting the 

assignment on time.    

 

Workload: 

Graduate-level work requires in-depth reading, study, and work on course requirements outside of class 

time. The general expectation is approximately three hours per week for each credit hour of a course. 

Students are expected to allot class study and preparation time weekly in addition to time spent on papers 

and assignments. Written and Oral Language APA Style is the standard format for any written work in the 

School of Education. If you are unfamiliar with APA, it would benefit you to purchase the Publication 

Manual of the American Psychological Association (6th ed.) You are required to use APA guidelines for 

all course assignments. Please use the following website for APA format guidelines: 

http://apastyle.apa.org.   

 

We will use person-first language in our class discussions and written assignments (and ideally in our 

professional practice). We will also strive to replace the term “Mental Retardation” with “Intellectual 

Disabilities” in our oral and written communication in accordance with terminology choices in the 

disability community. 

 

Canvas Site: 

I will use the Canvas website for posting of course materials, announcements, and discussion boards. You 

will be responsible for all material posted on the website. Please check it regularly. An announcement 

email will be sent to your ISU email account if changes or updates are made to the site. All assignments 

must be submitted through Canvas.   

 

Communication: 

The most efficient way to contact me is through email. I will try to respond back within 24 hours on 

business days. If you wish to receive feedback on a draft of an upcoming assignment, it is prudent to plan 

ahead to allow for buffer time as it may take me more than 24 hours to get it back to you.  

 

Dead Week: 
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This class follows the Iowa State University Dead Week policy as noted in section 10.6.4 of the Faculty 

Handbook http://www.provost.iastate.edu/resources/faculty-handbook . 

  

ISU Educator Preparation Program Conceptual Framework 

The ISU educator preparation program is founded on the land grant commitment of access and 

opportunity when serving the people of Iowa, the nation, and the world. Like the University, the ISU 

educator preparation program is fundamentally grounded in the science and technology of living and 

learning. The themes of leadership, equity, critical thinking, and innovation are intentionally woven 

throughout the fabric of this program in order to help today’s learners achieve to their full potential. 

Additional information about the framework can be found at: http://www.education.iastate.edu/educator-

preparation-resources/conceptual-framework/ 

 

Professional Dispositions 

Students are expected to exhibit professional and respectful behaviors at all times.  This includes 

engaging in classroom learning, activities, and discussions.  Any behaviors the instructor deem 

distracting, disruptive and/or disrespectful may result in loss of participation points and/or asking the 

students to leave the classroom. 

 

University Policies 

 

Course Accommodations for Students: 

Iowa State University is committed to assuring that all educational activities are free from discrimination 

and harassment based on disability status. All students requesting accommodations are required to meet 

with staff in Student Disability Resources (SDR) to establish eligibility.  A Student Academic 

Accommodation Request (SAAR) form will be provided to eligible students. The provision of reasonable 

accommodations in this course will be arranged after timely delivery of the SAAR form to the 

instructor.  Students are encouraged to deliver completed SAAR forms as early in the semester as 

possible.  SDR, a unit in the Dean of Students Office, is located in room 1076, Student Services Building 

or online at www.dso.iastate.edu/dr/.  Contact SDR by e-mail at disabilityresources@iastate.edu or by 

phone at 515-294-7220 for additional information.  

 

Academic Misconduct: 

Academic Misconduct in any form is in violation of Iowa State University Student Disciplinary 

Regulations and will not be tolerated.  

“Academic dishonesty occurs when a student uses or attempts to use unauthorized information in the 

taking of an exam; or submits as his or her own work, themes, reports, drawings, laboratory notes, or 

other products prepared by another person; or knowingly assists another student in such acts or 

plagiarism. Such behavior is abhorrent to the university, and students found responsible for academic 

dishonesty face expulsion, suspension, conduct probation, or reprimand.” (Iowa State University 

Bulletin, 2013-2014) Students are advised to pay particular attention to the information on plagiarism 

provided in the Bulletin (www.catalog.iastate.edu/academiclife)  

 

Students' work must be original for this course. Academic dishonesty includes things like using 

information from books, journals, or the Internet without giving proper credit (citation and reference); 

http://www.education.iastate.edu/educator-preparation-resources/conceptual-framework/
http://www.education.iastate.edu/educator-preparation-resources/conceptual-framework/
http://www.dso.iastate.edu/dr/
mailto:disabilityresources@iastate.edu
http://www.catalog.iastate.edu/academiclife
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unauthorized use of information in taking an examination; or handing in a project as your own that was 

based on another person's project whether from current or previous semesters and even if the original 

project is substantially changed. Academic dishonesty also includes assisting another student in academic 

dishonesty (e.g., giving someone your project to use as a template). Please do your own work and be sure 

to give proper attribution when you use ideas and materials from other sources.  

 

This class will follow the policies on academic dishonesty and misconduct as adopted by the university. 

According to University policy, if an instructor believes a student has behaved dishonestly in his/her 

course, the first thing he/she is to do is “confront the student with the charge…and arrange a meeting…to 

discuss the charge and hear the student’s explanation” (Iowa State University Bulletin, 2011-2012, 

www.catalog.iastate.edu/academiclife). If the student denies the charge, the instructor “may not assign the 

student a grade until the question of responsibility is resolved… The instructor shall consult with his/her 

department chair and report the incident in writing to the Dean of Students.” The Dean of Students will 

refer the case to the Office of Judicial Affairs to be investigated. TRANSLATION: DO NOT 

PLAGIARIZE! This typically includes failing the student in the course and reporting the infraction to the 

Dean of Students, which may result in expulsion from the University.  

 

See additional information about Academic Misconduct at 

http://www.dso.iastate.edu/ja/academic/misconduct.html for more details and a full explanation of the 

Academic Misconduct policies. 

 

Discrimination and Harassment: 

Iowa State University prohibits discrimination, which can include disparate treatment directed toward an 

individual or group of individuals based on race, ethnicity, sex, pregnancy, color, religion, national origin, 

physical or mental disability, age (40 and over), marital status, sexual orientation, gender identity, genetic 

information, status as a U.S Veteran (disabled, Vietnam, or other), or other protected class, that adversely 

affects their employment or education. For religion or disability, the law allows employees and students 

to request reasonable accommodations to continue their work or studies. 

 

Iowa State University also prohibits harassment, which can be a form of discrimination if it is unwelcome 

and is sufficiently severe or pervasive and objectively offensive so as to substantially interfere with a 

person's work or education. Harassment may include, but is not limited to, threats, physical contact or 

violence, pranks, jokes, bullying, epithets, derogatory comments, vandalism, or verbal, graphic, or written 

conduct directed at an individual or individuals because of their race, ethnicity, sex, pregnancy, color, 

religion, national origin, physical or mental disability, age, marital status, sexual orientation, gender 

identity, genetic information, or U.S. veteran status. Even if actions are not directed at specific persons, a 

hostile environment may be created when the conduct is sufficiently severe or pervasive and objectively 

offensive so as to substantially interfere with or limit the ability of an individual to work, study, or 

otherwise to participate in activities of the university. 

 

It is the university's goal to prevent the occurrence of discriminatory and harassing activity and to 

promptly stop such conduct. See additional information about Discrimination and Harassment at 

http://www.policy.iastate.edu/policy/discrimination#Statement for more details and a full explanation of 

the Discrimination and Harassment policies. 

http://www.catalog.iastate.edu/academiclife
http://www.dso.iastate.edu/ja/academic/misconduct.html
http://www.policy.iastate.edu/policy/discrimination#Statement
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Religious Accommodation Information: 

Iowa State University welcomes diversity of religious beliefs and practices, recognizing the contributions 

differing experiences and viewpoints can bring to the community. There may be times when an academic 

or work requirement conflicts with religious observances and practices. If that happens, students and 

employees may request reasonable accommodation for religious practices. In all cases, you must put your 

request in writing. The instructor or supervisor will review the situation in an effort to provide a 

reasonable accommodation when possible to do so without fundamentally altering a course or creating an 

undue burden for the instructor, supervisor, or department. 

 

For students, you should first discuss the conflict and your requested accommodation with your professor 

at the earliest possible time. You or your instructor may also seek assistance from the Dean of Students 

Office or the Office of Equal Opportunity. 

 

For students and employees, it is advisable to confront any potential conflicts as early as possible rather 

than waiting until the deadline or event is upon you, leaving everyone little time to plan and consider 

alternatives in a comprehensive way. For students, this can be accomplished as soon as you receive the 

course syllabus. If an accommodation is given, students and employees may be required to complete 

coursework or work assignments in advance of an absence, which further demonstrates the need to 

address the conflict early. 

 

If any student feels discriminated against because of religion, the individual(s) may contact the Office of 

Equal Opportunity and/or file a complaint under the Discrimination and Harassment policy. 

 

Inquiries can be directed to the Office of Equal Opportunity 

3410 Beardshear Hall 

515 294-7612 

eooffice@mail.iastate.edu 

 

Teacher Education Shared Course Expectations 

This course incorporates shared behavioral expectations with other courses in the undergraduate teacher 

education program.  Following these expectations is the responsibility of the student. Students are 

encouraged to raise any questions they may have regarding these expectations with the instructor. 

 

BE THERE/STAY THERE – ATTEND CLASS  

BE PREPARED – COMPLETE ASSIGNMENTS ON TIME 

BE ENGAGED – PARTICIPATE IN CLASS 

BE RESPECTFUL – TREAT OTHERS AS YOU WISH TO BE TREATED 

BE ETHICAL/PROFESSIONAL – PREPARE TO BE AN EDUCATOR 

 

Standards 

 

InTASC Standards: 

InTASC Standard 6. Assessment 

http://www.dso.iastate.edu/sa/
http://www.dso.iastate.edu/sa/
http://www.eoc.iastate.edu/
http://policy.iastate.edu/policy/discrimination/
mailto:eooffice@mail.iastate.edu
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The teacher understands and uses multiple methods of assessment to engage learners in their own growth, to 
monitor learner progress, and to guide the teacher’s and learner’s decision making.  
Performance Indicators: 

 The teacher balances the use of formative and summative assessment as appropriate to support, verify, and document learning.  

 The teacher designs assessments that match learning objectives with assessment methods and minimizes sources of bias that can 
distort assessment results.  

 The teacher works independently and collaboratively to examine test and other performance data to understand each learner’s 
progress and to guide planning.  

 The teacher engages learners in understanding and identifying quality work and provides them with effective descriptive 
feedback to guide their progress toward that work.  

 The teacher engages learners in multiple ways of demonstrating knowledge and skill as part of the assessment process.  

 The teacher models and structures processes that guide learners in examining their own thinking and learning as well as the 
performance of others.  

 The teacher effectively uses multiple and appropriate types of assessment data to identify each student’s learning needs and to 
develop differentiated learning experiences.  

 The teacher prepares all learners for the demands of particular assessment formats and makes appropriate modifications in 
assessments or testing conditions especially for learners with disabilities and language learning needs.  

 The teacher continually seeks appropriate ways to employ technology to support assessment practice both to engage learners 
more fully and to assess and address learner needs.  

 

Iowa State Teacher Education Standards:  

This course meets standard 5 of Iowa Teaching Standards and Criteria: 

Standard 5 Uses a variety of methods to monitor student learning. Criteria The teacher: a. Aligns 

classroom assessment with instruction. b. Communicates assessment criteria and standards to all 

students and parents. c. Understands and uses the results of multiple assessments to guide planning and 

instruction. d. Guides students in goal setting and assessing their own learning. e. Provides substantive, 

timely, and constructive feedback to students and parents. f. Works with other staff and building and 

district leadership in analysis of student progress. 

 

Learner Outcomes 

Upon completion of this course, students will be able to:  

 Provide the definition of assessment and the purposes and assumptions regarding assessment of 

exceptional children.  

 Compare and contrast the terms assessment and testing. 

 Describe relevant ethical standards, litigation, and legislation related to assessment.  

 Describe the characteristics of norm-referenced, criterion-referenced, curriculum-based and 

informal teacher-made tests, their similarities and differences, and their respective roles in the 

assessment process.  

 Demonstrate knowledge of basic measurement concepts and evaluate the psychometric properties 

of individual tests.  

 Create graphic displays of data in appropriate formats  

 Calculate descriptive statistics using a computer spreadsheet.  

 Interpret test results, generate appropriate educational goals and objectives based upon these 

results, and report test results in a professional written format.  

 Select, administer, and score of a variety of educational tests.  

 Use assessment information in making eligibility, program, and placement decisions for 

individuals with exceptional learning needs, including those from culturally and/or linguistically 

diverse backgrounds.  

 Write assessment reports of academic achievement tests.  
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 Conduct curriculum-based assessments to guide instructional decision-making. 

 Explain the benefits and limits of different forms of assessment (e.g., individual, norm-referenced 

assessment vs. continuous progress measures).  

 Explain the benefits and limits of different forms of data collected for assessment (e.g., standard 

scores vs. grade equivalents).  

 Score and interpret behavior observation protocols from time sampling, event recording, and 

interval recording procedures.  

 Describe the procedures and purposes of Response to Intervention (RTI) / Multi-Tiered System of 

Supports (MTSS).  

 Critique assessment and instructional accommodations relative to specific learning 

characteristics.  

 

Grading Scale 

Grade Percent Points  Grade Percent Points 

A 96-100% 382-400  C 76-79.4% 302-319 

A- 93-95.4% 371-381  C- 73-75.4% 290-301 

B+ 90-92.4% 358-370  D+ 70-72.4% 278-289 

B 87-89.4% 346-357  D 67-69.4% 266-279 

B- 83-86.4% 330-345  D- 63-66.4% 250-265 

C+ 80-82.4% 318-329  F <63% <249 

 

 

 

Assignment Points 

Assignment Points Earned Total Points Available 

1. Class Participation and In-Class Work  
52 Points 

(4/class) 

2. Canvas Discussion Posts  
18 Points  

(2/post) 

3. Reading Responses  
60 Points 

(30/each) 

4. CBM Project   
75 Points 

(Proposal:5pt; Project:70pts) 

5. Test Report   40 Points 

6. FBA Project  
75 Points 

(Proposal:5pt; Project:70pts) 

5. Exams (Open Book)  
80 Points 

(40/exam) 

Total Points  400 Points 
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Date Topic(s) Readings Due 
Assignment 

Due 

Class 1 

8/21 

Intro, ethics, basic 

ideas 

Lloyd et al. Ch. 1 

Overton Ch. 1, 2 

None 

Class 2 

8/28 

Response to 

Intervention 

 

Lloyd Ch. 2 

Overton Ch. 7 

Choices for reading response:  

- Miller (2009) (writing) 

- De La Paz (2009) (rubrics for writing strategies) 

- Allsopp et al. (2008) (math) 

- King-Sears & Duke (2010) (reading in content 

areas) 

Reading 

Response 1 

 

Canvas Post #1 

No Class for Memorial Day 9/4 

Class 3 

9/11 

Academic 

Assessment & 

Informal 

assessments 

Overton Ch. 8; Overton Ch. 6 (125-139) Canvas Post #2 

Class 4 

9/18 

Quantitative 

Concepts  

Overton Ch. 3, 4 

 

Canvas Post #3 

Class 5 

9/23 

(Sat) 

Exam #1 

Norm referenced 

tests administration, 

scoring, and review 

Lloyd Ch. 4  

Overton Ch. 3 (review), 4 (review), 5 (pp. 94- 106) 

 Exam #1 

No Class 9/25 

No Class 10/2 

Class 6 

10/9 

Assessment in early 

childhood Parent 

participation 

Dr. Connie Beecher 

Lloyd Ch. 5  

Overton Ch. 11 

Canvas Post #4 
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Date Topic(s) Readings Due 
Assignment 

Due 

Class 7 

10/16 

Transition 

Assessment 

Curriculum Based 

Measurement 

Overton Ch. 12 

Lloyd, Ch. 3  

 

Choices for reading response: 

- Busch & Reschly (2007) 

- Hasbrouck, Woldbeck, Ihnot, & Parker (1999) 

- Fuchs, Fuchs, & Zumeta (2008) (math) 

- Espin, Shin, & Busch & Espin (2005) (content 

areas/social studies) 

- Hosp & Hosp (2003) (reading, spelling, math) 

- McMaster, Du, Parker, & Pinto (2011) (writing) 

 

Test Report 

Due 

Class 8 

10/21 

(Sat) 

CBM Con’t 

Assessment of 

behavior/FBA 

Overton Ch. 12 

 

Overton, Ch. 9 

 

Reading 

Response #2 

Canvas Post #5 

No Class 10/23 

No Class 10/30 

Class 10 

11/4 

(Sat) 

Mental health 

assessment 

Lloyd, Ch. 7  

Other readings may be posted on Canvas 

Canvas Post #6 

Class 9 

11/6 

Assessment for 

eligibility and IEP 

development 

Lloyd, Ch. 4, 6 Canvas Post #7 

Class 11 

11/13 

Intellectual 

assessment Adaptive 

behavior 

Overton Ch. 10 CBM Project 

Due 

No Class for Thanksgiving 11/20 

Class 12 

11/27 

 

District-wide 

assessment, 

Accommodations 

English Language 

Learners 

Lloyd Ch. 9 Overton Ch. 5 (pp. 107-110) Canvas Post #8 
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Date Topic(s) Readings Due 
Assignment 

Due 

Class 13 

12/4 

Interpreting 

assessment results 

Decision making 

Overton Ch. 13 FBA Project 

Due 

Class 14 

12/11 

Final Exam  Exam #2 

Canvas Post #2 

 


