
Fundamentals of Team Sports 
KIN 232 
Fall 2017 

T/Th  12:40 - 2:00  p.m. 
Forker 175, SE Softball Fields, Maple-Willow-Larch Fields 

Instructor:  Kathy Gundlach         Office:  0111H Forker,   515-294-8728 
e-mail:  kgund@iastate.edu        Office Hours: T / Th 11:00 - 12:00 noon 

Course Description: 
Students in the physical education licensure program will learn appropriate teaching progressions 
for team sport, how to analyze sport-related skills & make corrections, and learn assessment 
techniques utilized for sport situations. Students will be given opportunities to practice sport 
skills and various pedagogical skills within teaching sessions. Students will also develop detailed 
unit plan with appropriate lesson plans for a specific team sport. 

Required Text:  Mood, D., Musker, F., & Rink, J.  Sports and Recreational Activities.  Fifteenth 
Edition.  McGraw Hill:  New York, NY.   You are expected to read the chapters of the sports we cover as 
we will use this source to determine the rules for the sports we cover, and for all quizzes / exams (unless 
otherwise indicated). 

Course Objectives:   After completion of KIN 232, students will: 
• Recognize differences in skill levels in non-competitive and competitive activities in 

games and team sports (ISU InTASC Standards 1 and 2) 
• Apply various teaching approaches to a variety of team sports through group and 

individual teaching activities (ISU InTASC Standards 5 and 8) 
• Design and implement safe instructional learning experiences and environments through 

the creation of a lesson plan in a team sport, with logical teaching progressions (ISU 
InTASC Standards 3, 4 and 7) 

• Design a specific and detailed unit plan that is team sport specific which includes a 
summative assessment  (ISU InTASC Standards 4, 6 and 7) 

• Reflect critically on one’s own lesson and teaching and provide appropriate feedback on 
the teaching done by peers (ISU InTASC Standard 10) 

• Demonstrate cognitive competence for sport skill and pedagogical knowledge on written 
work and the final exam for the course  (ISU InTASC Standard 4) 

Class Location 
For outdoor team sports, we will be at the SE softball fields for softball  at the Maple-Willow-Larch 
field for all other outdoor team sports and in Forker gym 175 for indoor team sports. In the event there is 
a change in schedule, an e-mail will be sent by 10:00 a.m. and a note will be posted on the door to 
Forker 175.  

mailto:kgund@iastate.edu


Equipment and Fees 
A $25 equipment fee is charged for this course and will be added to your university bill.  Again, you will 
need to bring a softball glove from home for softball.   
 
Locker rooms are located in Forker or Leid.  Locks can be rented for the semester and kept on the locker 
at all times.  If using personal locks on the lockers, they must be removed from the lockers each day.  

Attendance, Participation and Attire: 
•  Please come prepared! 
•  This is a participatory course that requires you to attend all classes.  If you have a legitimate reason for 

missing a class, please inform me prior to the class by e-mail or phone (e-mail is preferred) and include 
documentation (doctor’s note, team’’s competition schedule, etc.).  A student with more than three (3) 
absences will receive a failing grade for this course. 

•  Participation and assignment points will be forfeited in the event of a class absence.  
•  If you are tardy (more than 10 minutes) for class, this will affect your attendance.  Two (2) tardies will 

equal one absence.  Being late for class disrupts activities and is disrespectful.  If you know you will be 
gone or late, please inform the instructor. 

• You are expected to participate in a professional and respectful manner.  If not, participation points 
may be deducted, or you may be asked to leave class and will receive a “0” for participation and other 
assignments for that day.  (Examples of disrespectful behavior include, but is not limited only to: poor 
attention or talking out of turn, rough-housing, hindering the participation of others, inappropriate 
attire, misuse of equipment, inappropriate comments, etc.). 

• You are accountable for any material missed.  You need to ask for any handouts or lecture content. 
• When teaching a lesson, you will be responsible for securing the equipment needed, for expecting 

appropriate behavior for the use of the equipment and for returning the equipment to where it was 
found. 

• You are to wear appropriate clothing to class (shorts or warm-up pants, t-shirts or sweatshirts and 
tennis shoes with non-marking soles.  If there is writing on clothing, it must be appropriate.   Students 
dressed inappropriately will not be able to participate and be given “0” participation points.  If you are 
teaching and dressed inappropriately, you will receive a “0” for your teaching as well.  Again, lockers 
can be used daily for free or rented (see Ron Leibold, Forker Building Supervisor, for rental 
information) if used on a continual basis.    

•  Please do not chew gum in class.  Unless used in lesson, please do not use electronic devices during 
class.  Participation points will be lost in either event. 

•  Volunteer Assistance will be needed to collect equipment and return it to its proper place.  If you have 
time before / after class, your help will be greatly appreciated.  Remember that you will be responsible 
to arrange for the amount and / or number of equipment items you will need for your lesson(s), 
retrieve the equipment and return it.   

Assignments 
All assignments are to typed (unless specified by the instructor), printed in hard copy and submitted by 
the due date and time  to the instructor.  Assignments are due on the scheduled date and time.  Each 
class day an assignment is late, a 10% deduction will be assigned from the grade given.  After two (2) 
class days from the original due date, the assignment will not be accepted.  Rubrics will be shared with 
you on BlackBoard so you understand the expectations. 



1.  Individual Teaching Experience:   (ISU InTASC Standard #1, 2, 4, 5 and 7)  Each student 
will teach a minimum of one team sport lesson to their peers while being assessed on 
pedagogical skills and lesson plan development.  Team sports will be randomly assigned in 
addition to the order of teaching.  The lesson plan will be evaluated on a 52 point rubric (all 
lessons taught will be averaged, if needed). The lesson plan is due before you are scheduled to 
teach.  Teaching will be evaluated on a 56 point (averaged, if needed) rubric.    A self-reflection 
(teaching reflection) of one’s teaching will be submitted one (1) class day following the lesson 
taught for 32 points (averaged, if needed).   If a teaching experience is missed with no 
notification to the instructor, a fail will be given for the course.  

Peer feedback points will be awarded at undisclosed times.   The instructor will review peer 
feedback.    

2.  Unit Plan:  (ISU InTASC Standard # 4 and 7)  A team sport unit plan is due toward the end 
of the course.  The unit plan must include five (5) lesson plans that follow a suitable progression 
for the grade level intended.  The unit plan will also include: a title page, a brief history or 
explanation of why you would teach this sport in your PE program, unit goals, grade and time 
schedule, an outline or content and organization chart, two forms of assessment (skill and 
knowledge), a bulletin board and the resources used.  Students will be expected to submit 
portions of the unit plan prior to the due date to demonstrate early work on the assignment.   The 
checkpoints will also allow for early feedback on the assignment.  The unit plan is worth 88 
points. 

3.  Specific-Sport Assessments (Quizzes):  (ISU InTASC Standard #4)  In order to ensure 
your acquisition of content knowledge for the various sports/activities, you will complete 
assignments and/or quizzes to ensure you are familiar with sport history, rules, regulations, etc.   
There will also be a syllabus quiz. 

4.  JOHPERD Journal Assignment  (ISU InTASC Standard #9)  You will review one journal 
article this semester and complete a reflection on the information.   The JOPERD journal 
provides a large variety of information for PE teachers and much of the content can relate to 
traditional physical education and the inclusion of sport in the curriculum.   

5.  Final Exam:  (ISU InTASC Standard #4)  The final exam will include information about 
creating lesson plans, content related to all sports in the course, and risk management 
information.   It is cumulative in nature and will be provided during final’s week. 

Points earned in KIN 232 
Attendance / Participation  15%   
Lesson Plans    13%   (total lessons will be averaged) 
Teaching    13%   (total teaching scores will be averaged) 
Teaching Reflections    7%    (total reflections will be averaged) 
Unit Plan    20%    



Quizzes (7)    16%    
JOHPERD Journal Assignment  5%    
Final Exam                                          11%   

Total Points    100%   

Rubrics for all assignments will be posted on BlackBoard. There will be no extra credit given or make-
up assignments after two (2) class days late.  Late work will not receive full credit.  A 10% deduction 
will be applied for each day an assignment is late.        
  
Grading Scale 
95 – 100 A     77 - 79  C+ 
90 – 94 A-     74 – 76 C 
87 – 89 B+     70 – 73 C- 
84 – 86 B     60 – 69 D 
80 – 83 B-     00 – 59 F 

Note:  Teacher Licensure requires a C or better in this course. 

Blackboard Usage 
You are expected to review BlackBoard frequently each week of the semester.  The following 
information will be presented and updated regularly: 
•  Class handouts (including rubrics) 
•  Grade book updates 
•  Announcements 
•  Quizzes 

Tentative Schedule for Fall 2017 

August 22  Introduction, Syllabus 
August 24  Lesson Plan 101 
August 29  Unit Plan 101 
August 31   Innovative  (Capture the Chicken, or other) 
September 5  Softball 
September 7  Softball 
September 12  Soccer  
September 14  Soccer   -   1st draft of unit plan due 
September 19  Speedball 
September 21   Speedball 
September 26  Flag Football 
September 28  Flag Football  
October 3  Lacrosse 
October 5  Lacrosse   –   2nd draft of unit plan with one lesson due  
October 10   Lacrosse 
October 12  Unit Plan Review  



October 17  Ultimate Frisbee   
October 19  Ultimate Frisbee   
October 24  Volleyball 
October 26  Volleyball   -   2nd lesson plan of unit due 
October 31  Volleyball 
November 2  Basketball 
November 7  Basketball 
November 9  Team Handball 
November 14  Team Handball 
November 16  Innovative   –   Unit plan due 
November 21  Thanksgiving Break – no class 
November 23    Thanksgiving Break – no class 
November 28  Floor Hockey 
November 30    Floor Hockey 
December 5  Innovative 
December 7   Risk Management and Legal Aspects and Review  
December 14  Tentative final:  12 noon - 2 PM 

The schedule for KIN 232 is tentative and may change.  Your instructor will notify you of any 
changes 

CHS Core Learning Outcomes: 

Purpose 
The College of Human Sciences has established core learning outcomes to provide the unifying 
foundation critical to personal and professional success for all College of Human Sciences undergraduate 
students. 

Four components 
The core identifies the expected minimum outcomes for each undergraduate in the college, organized into 
four components: 
Communication 

Core learning outcomes 
Communicate with clear purpose, workable organization, and effective style in written, oral, 
visual, and electronic (WOVE) formats without distracting errors in usage or convention. 
Curriculum expectations 
Demonstrate the appropriate level of competence in each area of WOVE (as defined by ISU 
COMM) in at least one significant educational activity embedded in coursework at introductory, 
intermediate, and advanced levels. 

  
Self-assessment/self-reflection 

Core learning outcomes 
Consistently and realistically analyze and evaluate one's own knowledge, abilities, and actions in 
comparison to professional standards and create action plans to enhance personal and professional 
efficacy. 
Curriculum expectations 
Demonstrate the appropriate level of competence in at least one significant educational activity 
embedded in coursework at introductory, intermediate, and advanced levels. 

  



Critical thinking 
Core learning outcomes 
Generate, acquire and evaluate information based on scientific evidence, creative processes, and 
logical and ethical reasoning to make decisions and solve problems in one's personal, professional 
and community endeavors. 
Curriculum expectations 
Demonstrate the appropriate level of competence in at least one significant educational activity 
embedded in coursework at introductory, intermediate, and advanced levels. 

  
Social justice 

Core learning outcomes 
Articulate and demonstrate a clear concept of a just society in which individuals and groups 
equitably share in societal benefits within a global community. 
Curriculum expectations 
Demonstrate the appropriate level of competence in at least one significant educational activity 
embedded in coursework at introductory, intermediate, and advanced levels. 

Department of Kinesiology Learning Outcomes:  

1. Communication. Uses clear and effective written, oral, visual, and electronic (WOVE) communication 
techniques to foster inquiry, collaboration, and engagement in physical activity and health related settings.  
2. Lifelong learning, assessment, and self-reflection. Analyzes and evaluates one's own knowledge, abilities 
and actions relative to professional standards, seeks opportunities to grow professionally, and utilizes self-
assessment and assessment of others to foster physical, cognitive, social, and emotional well-being.  
3. Content knowledge, discovery, and critical thinking. Understands fundamental concepts of physical 
activity and health, conducts scientific inquiry, and applies critical thinking to solve problems from personal, 
scholarly, and professional perspectives.  
4. Ethics, diversity, and social justice. Demonstrates leadership and social responsibility to improve quality 
of life for others and ensures equitable access for diverse groups by creating appropriate environments to 
initiate and maintain a physically active, healthy lifestyle.  
  

Iowa State University  
Teacher Education Standards  (InTASC) 

The Learner and Learning 
Standard #1: Learner Development. The teacher understands how learners grow and develop, 
recognizing that patterns of learning and development vary individually within and across the 
cognitive, linguistic, social, emotional, and physical areas, and designs and implements 
developmentally appropriate and challenging learning experiences. 

Standard #2: Learning Differences. The teacher uses understanding of individual differences 
and diverse cultures and communities to ensure inclusive learning environments that enable each 
learner to meet high standards. 

Standard #3: Learning Environments. The teacher works with others to create environments that 
support individual and collaborative learning, and that encourage positive social interaction, 
active engagement in learning, and self-motivation. 



Content 
Standard #4: Content Knowledge. The teacher understands the central concepts, tools of 
inquiry, and structures of the discipline(s) he or she teaches and creates learning experiences that 
make the discipline accessible and meaningful for learners to assure mastery of the content. 

Standard #5: Application of Content. The teacher understands how to connect concepts and use 
differing perspectives to engage learners in critical thinking, creativity, and collaborative 
problem solving related to authentic local and global issues. 

Instructional Practices 
Standard #6: Assessment. The teacher understands and uses multiple methods of assessment to 
engage learners in their own growth, to monitor learner progress, and to guide the teacher’s and 
learner’s decision making. 

Standard #7: Planning for Instruction. The teacher plans instruction that supports every student 
in meeting rigorous learning goals by drawing upon knowledge of content areas, curriculum, 
cross-disciplinary skills, and pedagogy, as well as knowledge of learners and the community 
context. 

Standard #8: Instructional Strategies. The teacher understands and uses a variety of instructional 
strategies to encourage learners to develop deep understanding of content areas and their 
connections, and to build skills to apply knowledge in meaningful ways. 

Standard #8A: Technology. The teacher integrates current and emerging technology in 
instruction to encourage student creativity, problem solving, collaboration, and digital literacy.  
Teachers practice and advocate safe, legal, and responsible use of information and technology. 

Professional Responsibility 
Standard #9: Professional Learning and Ethical Practice. The teacher engages in ongoing 
professional learning and uses evidence to continually evaluate his/her practice, particularly the 
effects of his/her choices and actions on others (learners, families, other professionals, and the 
community), and adapts practice to meet the needs of each learner. 

Standard #10: Leadership and Collaboration. The teacher seeks appropriate leadership roles and 
opportunities to take responsibility for student learning, to collaborate with learners, families, 
colleagues, other school professionals, and community members to ensure learner growth, and to 
advance the profession. 

National Standards for Physical Education 

1. The physically literate individual demonstrates competency in a variety of motor skills and 
movement patterns. 

2. The physically literate individual applies knowledge of concepts principles, strategies and 
tactics related to movement and performance. 



3. The physically literate individual demonstrates the knowledge and skills to achieve and 
maintain a health-enhancing level of physical activity and fitness. 

4. The physically literate individual exhibits responsible personal and social behavior that 
respects others. 

5.   The physically literate individual recognizes the value of physical activity for health, 
      enjoyment, challenge, self-expression and / or social interaction. 

Character expectations: 

•  Integrity has been identified as the single most important characteristic of a scholar.  One goal of your education is 
to develop professional and scholarly characteristics.  Integrity includes ethical behavior like academic honesty.  
Academic honesty is essential to the goals of education and enhances the spirit of learning and teaching.  Students, 
together with faculty, exemplify their integrity by freely assuming the responsibility for encouraging qualities of 
honesty and integrity.  Academic dishonestly includes, but is not limited to, acts of fraud or deception on an 
examination, laboratory work, or class assignment; acts of forgery or unauthorized alteration of any official 
academic record or document; and attempts to gain credit for work which the student has either not actually 
performed or has plagiarized from another person’s work.  Plagiarism is defined as the act of using writings from 
another person and presenting them as one’s own work.  Quotation marks, page number and author reference are 
required for adequate acknowledgment of word-for-word copying of another person’s work.  An author reference is 
sufficient acknowledgment for rephrasing in your own words the work of another person.  Furthermore, submitting 
any paper for academic credit in more than one course without the instructor’s permission is considered an act of 
academic dishonesty. 

•  Commitment to your education and profession is also an important part of your character.  In order to learn, you 
must give effort toward learning.  Learning is your goal (not just a grade).  You will be treated with respect, but your 
behavior must be responsible and respectful.  This is demonstrated by not talking while someone else has the 
“floor”, by attendance, promptness (in attendance and work habits), by accepting responsibility for learning and 
your share of group work. 

•  Your respect is greatly appreciated.  Please turn off all cell phones, iPods or electronic devices. 

ISU Educator Preparation Program Conceptual Framework: 
The ISU educator preparation program is founded on the land grant commitment of access and 
opportunity when serving the people of Iowa, the nation, and the world. Like the University, the 
ISU educator preparation program is fundamentally grounded in the science and technology of 
living and learning. The themes of leadership, equity, critical thinking, and innovation are 
intentionally woven throughout the fabric of this program in order to help today’s learners 
achieve to their full potential. Additional information about the framework can be found 
at: http://www.education.iastate.edu/accreditation/iowa-state-university-educator-preparation-
program-conceptual-framework/ 

University Policies: 
Course Accommodations for Students: 
Iowa State University is committed to assuring that all educational activities are free from discrimination 
and harassment based on disability status. All students requesting accommodations are required to meet 
with staff in Student Disability Resources (SDR) to establish eligibility.  A Student Academic 
Accommodation Request (SAAR) form will be provided to eligible students. The provision of reasonable 
accommodations in this course will be arranged after timely delivery of the SAAR form to the instructor.  
Students are encouraged to deliver completed SAAR forms as early in the semester as possible.  SDR, a 
unit in the Dean of Students Office, is located in room 1076, Student Services Building or online at 
www.dso.iastate.edu/dr/.  Contact SDR by e-mail at disabilityresources@iastate.edu or by phone at 
515-294-7220 for additional information.  

http://www.education.iastate.edu/accreditation/iowa-state-university-educator-preparation-program-conceptual-framework/
http://www.education.iastate.edu/accreditation/iowa-state-university-educator-preparation-program-conceptual-framework/
http://www.dso.iastate.edu/dr/
mailto:disabilityresources@iastate.edu


Academic Misconduct: 
Academic Misconduct in any form is in violation of Iowa State University Student Disciplinary 
Regulations and will not be tolerated.  
“Academic dishonesty occurs when a student uses or attempts to use unauthorized information in the 
taking of an exam; or submits as his or her own work, themes, reports, drawings, laboratory notes, or 
other products prepared by another person; or knowingly assists another student in such acts or 
plagiarism. Such behavior is abhorrent to the university, and students found responsible for academic 
dishonesty face expulsion, suspension, conduct probation, or reprimand.” (Iowa State University Bulletin, 
2013-2014) Students are advised to pay particular attention to the information on plagiarism provided in 
the Bulletin (www.catalog.iastate.edu/academiclife)  

Students' work must be original for this course. Academic dishonesty includes things like using 
information from books, journals, or the Internet without giving proper credit (citation and reference); 
unauthorized use of information in taking an examination; or handing in a project as your own that was 
based on another person's project whether from current or previous semesters and even if the original 
project is substantially changed. Academic dishonesty also includes assisting another student in academic 
dishonesty (e.g., giving someone your project to use as a template). Please do your own work and be sure 
to give proper attribution when you use ideas and materials from other sources.  

KIN 232 will follow the policies on academic dishonesty and misconduct as adopted by the university. 
According to University policy, if an instructor believes a student has behaved dishonestly in his/her 
course, the first thing he/she is to do is “confront the student with the charge…and arrange a meeting…to 
discuss the charge and hear the student’s explanation” (Iowa State University Bulletin, 2011-2012, 
www.catalog.iastate.edu/academiclife). If the student denies the charge, the instructor “may not assign the 
student a grade until the question of responsibility is resolved… The instructor shall consult with his/her 
department chair and report the incident in writing to the Dean of Students.” The Dean of Students will 
refer the case to the Office of Judicial Affairs to be investigated. TRANSLATION: DO NOT 
PLAGIARIZE! This typically includes failing the student in the course and reporting the infraction to the 
Dean of Students, which may result in expulsion from the University.  

See additional information about Academic Misconduct at http://www.dso.iastate.edu/ja/academic/
misconduct.html for more details and a full explanation of the Academic Misconduct policies. 

Discrimination and Harassment: 
Iowa State University prohibits discrimination, which can include disparate treatment directed toward an 
individual or group of individuals based on race, ethnicity, sex, pregnancy, color, religion, national origin, 
physical or mental disability, age (40 and over), marital status, sexual orientation, gender identity, genetic 
information, status as a U.S Veteran (disabled, Vietnam, or other), or other protected class, that adversely 
affects their employment or education. For religion or disability, the law allows employees and students to 
request reasonable accommodations to continue their work or studies.  
 
Iowa State University also prohibits harassment, which can be a form of discrimination if it is unwelcome 
and is sufficiently severe or pervasive and objectively offensive so as to substantially interfere with a 
person's work or education. Harassment may include, but is not limited to, threats, physical contact or 
violence, pranks, jokes, bullying, epithets, derogatory comments, vandalism, or verbal, graphic, or written 
conduct directed at an individual or individuals because of their race, ethnicity, sex, pregnancy, color, 
religion, national origin, physical or mental disability, age, marital status, sexual orientation, gender 
identity, genetic information, or U.S. veteran status. Even if actions are not directed at specific persons, a 
hostile environment may be created when the conduct is sufficiently severe or pervasive and objectively 
offensive so as to substantially interfere with or limit the ability of an individual to work, study, or 
otherwise to participate in activities of the university.  
 
It is the university's goal to prevent the occurrence of discriminatory and harassing activity and to 
promptly stop such conduct. See additional information about Discrimination and Harassment at http://
www.policy.iastate.edu/policy/discrimination#Statement for more details and a full explanation of the 
Discrimination and Harassment policies. 

http://www.catalog.iastate.edu/academiclife
http://www.catalog.iastate.edu/academiclife
http://www.dso.iastate.edu/ja/academic/misconduct.html
http://www.dso.iastate.edu/ja/academic/misconduct.html
http://www.policy.iastate.edu/policy/discrimination%22%20%5Cl%20%22Statement
http://www.policy.iastate.edu/policy/discrimination%22%20%5Cl%20%22Statement


Religious Accommodation Information: 
Iowa State University welcomes diversity of religious beliefs and practices, recognizing the contributions 
differing experiences and viewpoints can bring to the community. There may be times when an academic 
or work requirement conflicts with religious observances and practices. If that happens, students and 
employees may request reasonable accommodation for religious practices. In all cases, you must put your 
request in writing. The instructor or supervisor will review the situation in an effort to provide a 
reasonable accommodation when possible to do so without fundamentally altering a course or creating an 
undue burden for the instructor, supervisor, or department. 
For students, you should first discuss the conflict and your requested accommodation with your professor 
at the earliest possible time. You or your instructor may also seek assistance from the Dean of Students 
Office or the Office of Equal Opportunity. 

For students and employees, it is advisable to confront any potential conflicts as early as possible rather 
than waiting until the deadline or event is upon you, leaving everyone little time to plan and consider 
alternatives in a comprehensive way. For students, this can be accomplished as soon as you receive the 
course syllabus. If an accommodation is given, students and employees may be required to complete 
coursework or work assignments in advance of an absence, which further demonstrates the need to 
address the conflict early. 

If any student feels discriminated against because of religion, the individual(s) may contact the Office of 
Equal Opportunity and/or file a complaint under the Discrimination and Harassment policy. 
 Inquiries can be directed to the Office of Equal Opportunity 
3410 Beardshear Hall  
515 294-7612  
eooffice@mail.iastate.edu 

Dead Week: 
This class follows the Iowa State University Dead Week policy as noted in section 10.6.4 of the Faculty 
Handbook http://www.provost.iastate.edu/resources/faculty-handbook . 

Syllabus and/or  Course Concerns: 
If you are experiencing, or have experienced, a problem with a violation of any of the university 
guidelines, please contact Kathy Gundlach to discuss the issue or, if that alternative does not seem viable 
to you, email academicissues@iastate.edu.       

http://www.dso.iastate.edu/sa/%22%20%5Ct%20%22_blank
http://www.dso.iastate.edu/sa/%22%20%5Ct%20%22_blank
http://www.eoc.iastate.edu/
http://policy.iastate.edu/policy/discrimination/%22%20%5Ct%20%22_blank
mailto:eooffice@mail.iastate.edu
http://www.provost.iastate.edu/resources/faculty-handbook
https://exchange.iastate.edu/owa/redir.aspx?C=_ICkXPB3BUmYx-hsAfB_MTpR8EcyTs8IL82K3d1udizd0k4-SkRn4YtY77A8spNXQRNt9MWxxgA.&URL=mailto:academicissues@iastate.edu%22%20%5Ct%20%22_blank

