
KIN/HS 485 
Internship in Exercise Science/Internship in Community and Public Health/ 

Internship in Physical Activity and Health Promotion 
 

Course Administrator:  Deb Power, Internship Coordinator 
Office:  244 Forker    
Phone:  294-7412    dpower@iastate.edu 
Credits:  8-16 
 
Prerequisites:  
A.  Exercise Science – All required courses and C- or better in KIN 458, 459, and 
462.Cumulative GPA of 2.0 
B.  Community and Public Health– All required courses and C- or better in HS 
310 and HS 430.  Cumulative GPA of 2.0 
C.  Physical Activity and Health Promotion – All required courses and C- or better 
in KIN 458 and KIN 467.  Cumulative GPA of 2.0 
 
Course Objectives: 
Within the internship or field experience setting, the student will: 
1.  have a broad conceptual view of physical activity, health and fitness, 
recognize the scientific underpinnings, and appreciate the interdisciplinary nature 
of physical activity, health and fitness (lifelong learning, assessment, and self-
reflection)   
2.  use accepted techniques of discovery, and apply critical thinking within and 
outside the discipline area, enabling the student to solve problems independently 
and evaluate opinions and outcomes at the personal, scholarly, and professional 
level (content knowledge, discovery, and critical thinking)   
3.  use knowledge of effective verbal, nonverbal, and media communication 
techniques to foster inquiry, collaboration, and engagement in physical activity, 
health, and fitness related settings (communication)   
4.  understand and use qualitative and quantitative analysis, through formal and 
informal assessment strategies (lifelong learning, assessment, and self-
reflection) 
5.  understand and use a variety of technology applications to improve the 
effectiveness of personal understanding, scholarly pursuits, and professional 
performance (ethics, diversity, and social justice)  
6.  use value and ethnic based decision making to demonstrate personal, 
professional and world citizenship through fostering relationships, embracing 
leadership, accepting social responsibility, and seeking and completing 
opportunities to improve the quality of life for others (ethics, diversity, and social 
justice)  
7.  understand how individuals differ in their approach to initiating and 
maintaining a physically active, healthy lifestyle, and create appropriate 
environments for diverse participants (ethics, diversity, and social justice) 



8.  be a reflective professional who actively seeks to further self-knowledge and 
seeks opportunities to grow professionally (lifelong learning, assessment, and 
self-reflection)   
 
 
Department of Kinesiology Learning Outcomes: 
1. Communication. Uses clear and effective written, oral, visual, and electronic 

(WOVE) communication techniques to foster inquiry, collaboration, and 
engagement in physical activity and health related settings. 

2. Lifelong learning, assessment, and self-reflection. Analyzes and evaluates 
one's own knowledge, abilities and actions relative to professional standards, 
seeks opportunities to grow professionally, and utilizes self-assessment and 
assessment of others to foster physical, cognitive, social, and emotional well-
being. 

3. Content knowledge, discovery, and critical thinking. Understands fundamental 
concepts of physical activity and health, conducts scientific inquiry, and applies 
critical thinking to solve problems from personal, scholarly, and professional 
perspectives. 

4. Ethics, diversity, and social justice. Demonstrates leadership and social 
responsibility to improve quality of life for others and ensures equitable access 
for diverse groups by creating appropriate environments to initiate and 
maintain a physically active, healthy lifestyle.  

 
Requirements: 
Orientation Report:   
https://iastate.qualtrics.com/SE/?SID=SV_8joX6JZCy9P3VwV 
         

A. General information – name, local address, work phone number, schedule 
and other pertinent information. 

B. Job analysis 
1. Name. General description and history of agency, as well as 

name(s) of immediate agency supervisor(s). 
2. Statement of duties and responsibilities, including time schedule, 

activities, place of operation and related information. 
3. Description of the participants with whom the field training will be 

done. 
4. Facilities, equipment and similar factors. 
5. Other information, such as your impression of the agency’s 

operations and facilities. 
C. Plan of action 

1. Personal goals and objectives in the internship. 
2. How do you plan to achieve these goals? 

 
Weekly Updates + Discussion Question(s):  YOU ARE REQUIRED TO 
ANSWER ONE DISCUSSION QUESTION FROM THE LIST PROVIDED PER 
CREDIT THAT YOU ARE REGISTERED FOR (8 Credits = 8 Questions, etc.). 



You may spread the discussion questions out, based on the number of weeks at 
your internship (max of 2 questions on any given submission), but MUST submit 
an update each week. 
 
Information should include: 
 
Weekly Update - In paragraph form, (approximately 200 words) briefly describe 
your previous week’s responsibilities (changes or additions), successes, 
challenges, your impressions of your performance, plans for the upcoming week, 
and an update on progress towards your SMART goals.  
 
***Keeping a daily journal will be very helpful!! 
 
Discussion Question(s) –. Answers should be thorough (400-500 words), 
demonstrate thoughtful reflection, problem solving, situational learning, and 
application of skills and knowledge.  Additionally, please use descriptive and 
specific examples.  Your final discussion question (, should be answered on the 
weekly update on THE LAST MONDAY OF YOUR INTERNSHIP. 
 
Final Report: 
 https://iastate.qualtrics.com/SE/?SID=SV_bCLPIB0kOb4gmFL     
      
At the minimum, this report should include: 
 

A. A record of activities and accomplishments during the internship. 
B. An evaluation of the training experience, including activities, whether or 

not you met your goals, methods followed in completing program plans. 
C. Your evaluation of the agency 

1. strengths and weaknesses in meeting its goals 
2. its utility as a field experience agency 

D. A critique of the major’s coursework completed at Iowa State University.  
In other words, having been exposed to the “real world”, what do you 
perceive as strengths and weaknesses of the Kinesiology and Health 
program at ISU? 

 
Agency Advertisement: Should include pictures/graphics to advertise both the 
agency and the internship.  You should include a descriptive list of your 
duties/accomplishments, as well as the contact information for your agency 
supervisor (10 points).   
 
Career Connections Profile: http://www.hs.iastate.eu/careers/submit.php.  
Please see instructions on Blackboard.  Evaluated based on quality of 
information and quality/quantity of photos. 3-6 quality photos should be 
uploaded.  Photos should represent you performing your internship duties – 
someone else will need to take the photos.  If your agency does not allow 



participants to be photographed, please ask a co-worker to “pose” as a 
participant.  No “selfies”!   
 
Monthly time sheets:  Due:  the third day of the month.  Your signed time 
sheets can be photographed or scanned and uploaded to Blackboard each 
month.  It is your responsibility to keep track of your hours worked each month, 
as well as a running monthly total, so that you fulfill the minimum number of 
hours required for your internship (40 hours per credit). 
 
Thank you note:  Upon completion of your internship, you will be required to 
write a thank you note (hand-written is best, but could be typed if your 
handwriting is not legible.) to your agency supervisor.  Upload the picture of your 
note to Blackboard.  ***This is a new REQUIREMENT! 
 
Agency Evaluations: 
Students will be formally evaluated by agency personnel on two occasions during 
the semester. The student should have the opportunity to review the evaluation 
with the agency supervisor to gain insight relative to work performance. 
 
Faculty Supervisor Evaluation: 
Students will have the opportunity to evaluate your faculty supervisor on various 
factors that relate to their effective administration of your internship. 
 
Grading: 
Offered on a Satisfactory-Fail basis only.  Grade is based on completion of all 
required assignments, two agency evaluations, and feedback from agency and 
faculty supervisors.  A minimum of 70% is required for a “satisfactory “ grade.   
 
Professional Liability Insurance: 
ALL students in the exercise science option are required to purchase personal 
professional liability insurance and submit proof of coverage before the internship 
begins.  Failure to do so will result in internship being delayed by one semester. 
 
**Internship guidelines are also available on the Kinesiology homepage:  
www.kin.hs.iastate.edu/internship-handbook.    
 
This written outline should adequately explain our expectations of you during 
your internship.  These tasks are assigned to ensure that YOU have a worthwhile 
experience.  Good luck! 


