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Classroom: Lago  W  0142       Class Times:   T/TH   9:30-10:50  
Instructor:   Jeanne Connelly       
Office Hours:   11 am -12 pm   T and Th       Office site:   Lago 2648    
Instructor contact:  jeannem@iastate.edu                         Prerequisites: Psychology 230 or HDFS 102 

                 Admitted to ISU Teacher Prep Program 
 

Required Text:  Woolfolk, A. E. (2016). Educational Psychology (13th Ed.) Boston, MA: Pearson Education Inc 
Online Resources: Course Blackboard Page  
** Additional readings as assigned.                             CHAPTERS  COVERED: Chapter  2-3,  4-6,  9-10, 11-14, 15,   
 

Teacher Education Shared Course Expectations: 
This course incorporates shared behavioral expectations with other courses in the undergraduate teacher education 
program.  Following these expectations is the responsibility of the student. Students are encouraged to raise any 
questions they may have regarding these expectations with the instructor. 

 
BE THERE/STAY THERE – ATTEND CLASS  

 
BE PREPARED – COMPLETE ASSIGNMENTS ON TIME 

 
BE ENGAGED – PARTICIPATE IN CLASS 

 
BE RESPECTFUL – TREAT OTHERS AS YOU WISH TO BE TREATED 

 
BE ETHICAL/PROFESSIONAL – PREPARE TO BE AN EDUCATOR 

 
Course Description: 
Educational psychology theory relevant to classroom learning:  cognition, motivation, classroom management and 
assessment. Implications of theory for teaching children and for assessing learning in educational settings.  Primary focus 
will be on application of psychological research and theory classroom instruction and assessment of student learning. 
The course provides assignments for students to demonstrate competencies of Iowa Teacher Licensure Performance 
Standards  #6:  Assessment.   

 
Course Goals: 
Teacher Candidates will understand the connections between learning and instruction, decision-making for maximizing 
the learning of all students, and how multiple types of assessment are used to measure effectiveness of either learning 
or instruction.  Discussion linking these topics to current educational reforms will be grounded in research and evidence-
based practices. 
 
Course Outcomes:    By the end of this course, Teacher Candidates will be able to: 
 a)  Explain relevant models and theories of child development related to instruction and     
  assessment. 
 b)  Describe how learners construct, embed, and retrieve information to show learning. 
 c)  Understand and apply principles of development in instructional planning and assessment. 
 d)  Examine differences in learners and how those differences may affect learning and instruction. 
 e)  Understands and use multiple methods of assessment to engage learners in their own growth, to   
  monitor learner progress, and to guide the teacher’s and learner’s decision making.* 
 f)  Design an academic unit plan using instruction and assessment approaches covered in the course.*  

CURRICULUM AND INSTRUCTION 332  
EDUCATIONAL PSYCHOLOGY OF LEARNERS 

Fall 2017 (3 Credits)   IOWA STATE UNIVERSITY  
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ISU Educator Preparation Program 

 
ISU Educator Preparation Program Conceptual Framework: 

The ISU educator preparation program is founded on the land grant commitment of access and opportunity 
when serving the people of Iowa, the nation, and the world. Like the University, the ISU educator 

preparation program is fundamentally grounded in the science and technology of living and learning. The 
themes of leadership, equity, critical thinking, and innovation are intentionally woven throughout the fabric 
of this program in order to help today’s learners achieve to their full potential. Additional information about 

the framework can be found at:  
http://www.education.iastate.edu/educator-preparation-resources/conceptual-framework/ 

 
Vision: 

The educator preparation program at ISA aspires to provide a premier pathway of rigorous research-based academic 
experiences complemented by exceptional quality and diverse field experiences leading to the skillful preparation of 
highly effective teachers and school leaders.  

Mission: 
The mission of the ISU educator preparation program is to prepare teachers and administrators as continuous learners, 
collaborators, and transformational leaders through the application of rigorous research-based content and advanced 
pedagogy integrated with rich field experiences and fundamentally grounded in the land grant mission of community 
access and opportunity.  

Belief Statements: 
At ISU, our educator preparation community of professional educators and students believe: 
 Formal education does not occur in isolation.  Education provides learners with equitable opportunities. 
Education prepares learners to positively influence people’s lives. The educational process is intentional and learner-
centered. Transformational educators engage in a continual cycle of learning, practice, and reflection.  High quality 
educator preparation includes collaborative field-based  experiences. Ongoing, multi-dimensional assessment is a 
critical tool of educators.  

Core Learning Outcomes: 
The College of Human Sciences has established core learning outcomes to provide the unifying foundation critical to 
personal and professional success for all College of Human Sciences undergraduate students. 
 
Communication 
Communicate with clear purpose, workable organization, and effective style in written, oral, visual, and electronic 
(WOVE) formats without distracting errors in usage or convention. 
  
Self-assessment/self-reflection 
Consistently and realistically analyze and evaluate one's own knowledge, abilities, and actions in comparison to 
professional standards and create action plans to enhance personal and professional efficacy. 
  
Critical thinking 
Generate, acquire and evaluate information based on scientific evidence, creative processes, and logical and ethical 
reasoning to make decisions and solve problems in one's personal, professional and community endeavors. 
  
Social Justice 
Articulate and demonstrate a clear concept of a just society in which individuals and groups equitably share in societal 
benefits within a global community. 

 
 

 
 

http://www.education.iastate.edu/educator-preparation-resources/conceptual-framework/
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Iowa State University Teaching Standards 

The Learner and Learning 
Standard #1: Learner Development. The teacher understands how learners grow and develop, recognizing that patterns 
of learning and development vary individually within and across the cognitive, linguistic, social, emotional, and physical 
areas, and designs and implements developmentally appropriate and challenging learning experiences. 
 
Standard #2: Learning Differences. The teacher uses understanding of individual differences and diverse cultures and 
communities to ensure inclusive learning environments that enable each learner to meet high standards. 
 
Standard #3: Learning Environments. The teacher works with others to create environments that support individual and 
collaborative learning, and that encourage positive social interaction, active engagement in learning, and self-
motivation. 
 

Content 
Standard #4: Content Knowledge. The teacher understands the central concepts, tools of inquiry, and structures of the 
discipline(s) he or she teaches and creates learning experiences that make the discipline accessible and meaningful for 
learners to assure mastery of the content. 
 
Standard #5: Application of Content. The teacher understands how to connect concepts and use differing perspectives 
to engage learners in critical thinking, creativity, and collaborative problem solving related to authentic local and global 
issues. 
 

Instructional Practices 
Standard #6: Assessment. The teacher understands and uses multiple methods of assessment to engage learners in their 
own growth, to monitor learner progress, and to guide the teacher’s and learner’s decision making. 
 
Standard #7: Planning for Instruction. The teacher plans instruction that supports every student in meeting rigorous 
learning goals by drawing upon knowledge of content areas, curriculum, cross-disciplinary skills, and pedagogy, as well 
as knowledge of learners and the community context. 
 
Standard #8: Instructional Strategies. The teacher understands and uses a variety of instructional strategies to 
encourage learners to develop deep understanding of content areas and their connections, and to build skills to apply 
knowledge in meaningful ways. 
 
Standard #8A: Technology. The teacher integrates current and emerging technology in instruction to encourage student 
creativity, problem solving, collaboration, and digital literacy.  Teachers practice and advocate safe, legal, and 
responsible use of information and technology. 
 

Professional Responsibility 
Standard #9: Professional Learning and Ethical Practice. The teacher engages in ongoing professional learning and uses 
evidence to continually evaluate his/her practice, particularly the effects of his/her choices and actions on others 
(learners, families, other professionals, and the community), and adapts practice to meet the needs of each learner. 
 
Standard #10: Leadership and Collaboration. The teacher seeks appropriate leadership roles and opportunities to take 
responsibility for student learning, to collaborate with learners, families, colleagues, other school professionals, and 
community members to ensure learner growth, and to advance the profession. 
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ePortfolio Licensure Requirement:  Assessment Artifact   
 Proficiency in standard is defined as a grade “C” or above in the course .  
 A final grade of C- in the course is defined as non-proficiency.  

 
You will determine a subject area, choose state standards, and plan a unit of multiple forms of assessment.  
Individually, you will create assessments aligned with the standards.   Formative and summative measures will be 
included, aligned to objectives standards and describing feedback.  One performance-based assessment will be included, 
with a rubric you create showing understanding of rubric concepts taught in class.   You will include the artifact and 
COVER SHEET with your licensure portfolio.  
 
* Licensure Standards:  #6  ASSESSMENT                                                            from INTASC list, 2013 
 (j) The teacher understands the differences between formative and summative applications of  
 assessment and knows how and when to use each.  
 (k) The teacher understands the range of types and multiple purposes of assessment and how to design,  adapt, 
 or select appropriate assessments to address specific learning goals and individual differences,  and to 
 minimize sources of bias.  
  (l) The teacher knows how to analyze assessment data to understand patterns and gaps in learning, to  guide 
 planning and instruction, and to provide meaningful feedback to all learners.  
 (m) The teacher knows when and how to engage learners in analyzing their own assessment results and in 
 helping  to set goals for their own learning.  
  (n) The teacher understands the positive impact of effective descriptive feedback for learners and knows a 
 variety  of strategies for communicating this feedback.  
  (o) The teacher knows when and how to evaluate and report learner progress against standards.  
 (p) The teacher understands how to prepare learners for assessments and how to make accommodations in 
 assessments and testing conditions, especially for learners with disabilities and language learning needs. 

 
Course Policies: 

University Policies: 
Course Accommodations for Students: 

Iowa State University is committed to assuring that all educational activities are free from discrimination and 
harassment based on disability status. All students requesting accommodations are required to meet with staff in 
Student Disability Resources (SDR) to establish eligibility.  A Student Academic Accommodation Request (SAAR) form will 
be provided to eligible students. The provision of reasonable accommodations in this course will be arranged after 
timely delivery of the SAAR form to the instructor.  Students are encouraged to deliver completed SAAR forms as early in 
the semester as possible.  SDR, a unit in the Dean of Students Office, is located in room 1076, Student Services Building 
or online at www.dso.iastate.edu/dr/.  Contact SDR by e-mail at disabilityresources@iastate.edu or by phone at 515-
294-7220 for additional information.  

 
Academic Misconduct: 

Academic Misconduct in any form is in violation of Iowa State University Student Disciplinary Regulations and will not be 
tolerated.  
“Academic dishonesty occurs when a student uses or attempts to use unauthorized information in the taking of an exam; 
or submits as his or her own work, themes, reports, drawings, laboratory notes, or other products prepared by another 
person; or knowingly assists another student in such acts or plagiarism. Such behavior is abhorrent to the university, and 
students found responsible for academic dishonesty face expulsion, suspension, conduct probation, or reprimand.” (Iowa 
State University Bulletin, 2013-2014) Students are advised to pay particular attention to the information on plagiarism 
provided in the Bulletin (www.catalog.iastate.edu/academiclife)  
 
Students' work must be original for this course. Academic dishonesty includes things like using information from books, 
journals, or the Internet without giving proper credit (citation and reference); unauthorized use of information in taking 
an examination; or handing in a project as your own that was based on another person's project whether from current 

http://www.dso.iastate.edu/dr/
mailto:disabilityresources@iastate.edu
http://www.catalog.iastate.edu/academiclife
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or previous semesters and even if the original project is substantially changed. Academic dishonesty also includes 
assisting another student in academic dishonesty (e.g., giving someone your project to use as a template). Please do 
your own work and be sure to give proper attribution when you use ideas and materials from other sources.  
 
XXXX will follow the policies on academic dishonesty and misconduct as adopted by the university. According to 
University policy, if an instructor believes a student has behaved dishonestly in his/her course, the first thing he/she is to 
do is “confront the student with the charge…and arrange a meeting…to discuss the charge and hear the student’s 
explanation” (Iowa State University Bulletin, 2011-2012, www.catalog.iastate.edu/academiclife). If the student denies 
the charge, the instructor “may not assign the student a grade until the question of responsibility is resolved… The 
instructor shall consult with his/her department chair and report the incident in writing to the Dean of Students.” The 
Dean of Students will refer the case to the Office of Judicial Affairs to be investigated. TRANSLATION: DO NOT 
PLAGIARIZE! This typically includes failing the student in the course and reporting the infraction to the Dean of Students, 
which may result in expulsion from the University.  
 
See additional information about Academic Misconduct at http://www.dso.iastate.edu/ja/academic/misconduct.html 
for more details and a full explanation of the Academic Misconduct policies. 
 

Discrimination and Harassment 
Iowa State University prohibits discrimination, which can include disparate treatment directed toward an individual or 
group of individuals based on race, ethnicity, sex, pregnancy, color, religion, national origin, physical or mental disability, 
age (40 and over), marital status, sexual orientation, gender identity, genetic information, status as a U.S Veteran 
(disabled, Vietnam, or other), or other protected class, that adversely affects their employment or education. For 
religion or disability, the law allows employees and students to request reasonable accommodations to continue their 
work or studies. 
 
Iowa State University also prohibits harassment, which can be a form of discrimination if it is unwelcome and is 
sufficiently severe or pervasive and objectively offensive so as to substantially interfere with a person's work or 
education. Harassment may include, but is not limited to, threats, physical contact or violence, pranks, jokes, bullying, 
epithets, derogatory comments, vandalism, or verbal, graphic, or written conduct directed at an individual or individuals 
because of their race, ethnicity, sex, pregnancy, color, religion, national origin, physical or mental disability, age, marital 
status, sexual orientation, gender identity, genetic information, or U.S. veteran status. Even if actions are not directed at 
specific persons, a hostile environment may be created when the conduct is sufficiently severe or pervasive and 
objectively offensive so as to substantially interfere with or limit the ability of an individual to work, study, or otherwise 
to participate in activities of the university. 
 
It is the university's goal to prevent the occurrence of discriminatory and harassing activity and to promptly stop such 
conduct. See additional information about Discrimination and Harassment at 
http://www.policy.iastate.edu/policy/discrimination#Statement for more details and a full explanation of the 
Discrimination and Harassment policies. 

 
Religious Accommodation Information 

Iowa State University welcomes diversity of religious beliefs and practices, recognizing the contributions differing 
experiences and viewpoints can bring to the community. There may be times when an academic or work requirement 
conflicts with religious observances and practices. If that happens, students and employees may request reasonable 
accommodation for religious practices. In all cases, you must put your request in writing. The instructor or supervisor 
will review the situation in an effort to provide a reasonable accommodation when possible to do so without 
fundamentally altering a course or creating an undue burden for the instructor, supervisor, or department. 
For students, you should first discuss the conflict and your requested accommodation with your professor at the earliest 
possible time. You or your instructor may also seek assistance from the Dean of Students Office or the Office of Equal 
Opportunity. 
 

http://www.catalog.iastate.edu/academiclife
http://www.dso.iastate.edu/ja/academic/misconduct.html
http://www.policy.iastate.edu/policy/discrimination#Statement
http://www.dso.iastate.edu/sa/
http://www.eoc.iastate.edu/
http://www.eoc.iastate.edu/
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For students and employees, it is advisable to confront any potential conflicts as early as possible rather than waiting 
until the deadline or event is upon you, leaving everyone little time to plan and consider alternatives in a comprehensive 
way. For students, this can be accomplished as soon as you receive the course syllabus. If an accommodation is given, 
students and employees may be required to complete coursework or work assignments in advance of an absence, which 
further demonstrates the need to address the conflict early. 
 
If any student feels discriminated against because of religion, the individual(s) may contact the Office of Equal 
Opportunity and/or file a complaint under the Discrimination and Harassment policy. 
 Inquiries can be directed to the Office of Equal Opportunity 
3410 Beardshear Hall 
515 294-7612 
eooffice@mail.iastate.edu 
 

Instructor Policies 
Participation: 

Students are expected to attend class and complete assigned readings/video viewings in order to be prepared.   
Deadlines are created in order to provide timely feedback:  Students are expected to turn in assignments on time and in 
hardcopy form.  Students will participate in small-group tasks and discussion that will be documented as a group. Make 
up of these assignments is not an option.  Participation/Engagement will be measured by turning in assignments during 
class: individual, group, and randomized exit slips.  Individual  responses that are not turned in at the class they are due 
will be accepted for half-credit if they are completed and turned in by the next class period, hard-copy.  They will not be 
accepted if over 1 week past the deadline, or if they are not hardcopy.   
 

Attendance:  
Attendance policy:  Points will be given as described in the syllabus.  Email the instructor at least 30 minutes  prior to 
start of class.  

Excused absences:   Prior notice given to the instructor. Documentation provided upon request  
   (doctor, coach, etc). Make up tasks will be determined with the instructor upon request.  
Unexcused absences:  No/late notice to the instructor, consecutive absences without documentation.  Points  

    from missed sessions will not be made up.  
   You are responsible for the information, using Blackboard or Text.  
   More than 5 unexcused absences will result in a D grade, not meeting licensure rqmt. 
Impact on grade:  Using the points in the grading chart, your course grade will be affected. Minimum grade for  

    licensure is C.  
Email the instructor ahead of time if you know you have a conflict or are sick.  Your fellow students may help you with 
missed information if you need to be absent during the semester- the instructor is not responsible for re-teaching the 
missed information.   
 
Make-up exams if you have a legitimate/documented excuse and notify the instructor. Life-events that would lead to 
make-up exams may include: dire health issues, family emergency or typical university activities.  Usually work 
schedules, vacations, or reunions/weddings do NOT fall into the category of legitimate excuse.  
 
Communication:  
Students are expected to use Cymail & Blackboard regularly. Communicate with the instructor in a timely manner if any 
accommodations are requested or attendance issues arise.   Instructor will not respond to attendance statement emails, 
they will be filed for documentation.  Instructor will reply to emails with questions/etc within 48 hours.  Check grade, 
announcements, and emails on a consistent manner.  Any information sent out via email or Blackboard is the 
responsibility of students to check.   
 
 
 

http://policy.iastate.edu/policy/discrimination/
mailto:eooffice@mail.iastate.edu
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Technology: 
No cell phone use during class.  Laptop computers/tablets used to take notes or for any other use authorized by the 
instructor are permissible.  If problems arise, you will be asked not to use them in class. 

 
Grading Policy: 

 
Grading scale by minimum points/percentage:   0f total 300 

 A A- B+ B B- C+ C C- D+ D 

 93-
100% 

90-92% 87-89% 83-86% 80-82% 77-79% 73-76% 70-72% 67-69% 63-66% 

Minimum 
Points 

279 270 261 249 240 231 197 210 201 189 

 
 
Grades will be determined by the following:  

Summative Exams (3)   total,  varying points 
each  

 100 
 

Attendance/Participation:  
Group Activities 

  95 

Individual/Chapter Responses (3) @  10  points each  30 

Assessment Artifact: 
Description  Write-up and 
Formative, 
Summative,Performance/Rubric 

Individual Score   55 

TOTAL  300 

 
Your work is graded for mastery of course standards.  All tasks graded using mastery criteria, rather than norm-
referenced grading.    
 
Summative Exams will be considered as reaching mastery at 80%. If you do not reach that level of mastery, it is your 
responsibility to contact the instructor to create a plan for showing your learning another way. 
 
The Assessment Artifact will be graded using a rubric, with a minimum of   34/40points on the final product 
considered mastery. If this mastery level is not met on the first attempt, you will be expected to re-do the activity.   
 
Chapter responses earn full points if they are completed on time, turned in hard-copy, and do not include mechanical 
errors or non-cited information.  You will see a “Check” at the top, which indicates you have been given credit for the 
activity.  They will be credited in Blackboard, and returned at the end of the Unit in your group folder.  
 
Group Activities/In-Class Responses earn full points if they are completed and turned in with people’s names listed, 
by the end of the class.  You will see a “Check” at the top, which indicates you have been given credit for the activity.  
If you are not present, you do not earn these points.  They will be credited in Blackboard, and returned in your group 
folder. 
 
** The following calendar of daily activities may be adjusted as needed. Test dates and due dates will not change.  
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IMPORTANT DATES:   (every day is important)                  ONLINE activity (no class)  September 28 

Test 1     September 21 
 
Test 2     October 24  
 
FINAL       December __.   

Assessment Artifact Due in PARTS:   
Summative Test                                October 5 
3 Formative Tests                              October 12  
1 Performance Task and Rubric  October 19  
 
(In-Class time will be spent organizing for uploading 
on 10/26)  

 OBJECTIVES/CONCEPTS AND PROCESSESS 

UNIT 1     Educational Psychology Concepts and Link to Teaching Practice      

 
TEXT Objectives     

Chapter  Objectives TEXT  
PAGES 

Session 
covered 
 

Standard  

2 
 

Define Development, including the three continuing debates and current 
consensus on these issues. 
 
Explain principles of Piaget and Vygotsky’s theory.  Apply to teaching 
 
 
Summarize Brain Development and apply to teaching. 

32-34 
 
 
45-68 
 
 
34-44 

1  
 
 
3 
 
 
4 

1- Learner 
Develop 
ment 

3 Describe Bronfenbrenner’s bio-ecological model, including context, parenting 
styles,  life events.  
 
Explain identity development:  self-concept and confidence. 
Discuss Erickson’s theory of identity developmental. 
 
Differentiate theories of moral development:  Kohlberg, Gilligan  
Describe  “Theory of Mind” and Intention   

80-84 
 
 
93-
104 
 
 
 
 
105-
109 
105 

5 
 
 
6 
 
 
6 

1- Learner 
Develop 
ment 

9 Define metacognition, self-efficacy, critical thinking, and problem-solving.  
Apply Bloom’s taxonomy, cognitive domain, to questioning strategies.  
 
Describe strategic learning and apply to teaching practices.   
 
Apply concepts to instructional practices:  planning, teaching, assessing. 
 

328-
331 
 
 
 
331-
338 

7 
 
 
 
8 
 
7-8 

2-  
Learner 
Difference 

10 Describe Constructivism:  building knowledge rather than depositing 
knowledge.  
 
Describe INQUIRY and problem-based learning.   
 
Compare student-centered methods and teacher-directed instruction and 
teacher’s role in these methods  

370-
379 
 
 
379-
382 

9 
 
 
9 

8- 
Instruct. 
Strategies 

2,3,9.10 UNIT 1  TEST    10  
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Unit 2:  Assessment Workshops  Daily Class Format: 

     30-45 minutes:   Lecture/Demonstration &   45-60 minutes:   Application and Practice  

Chp.  
 

Objectives 
 

TEXT  
 

Ses 
sion 

Standard 

1, 15 Define measurement, assessment. 
 
Describe and differentiate types of assessments: standardized, summative, 
performance, and formative.  
 
Differentiate norm-referenced testing and criteria-referenced testing.  
 
Apply standardized testing concepts to interpret results.  

Chapter 15  11 6- Assess 

15 Use standards   and objectives for aligning assessment with instruction.  
 
Analyze standards for concept, vocabulary, procedures, and levels of BLOOMS 
cognitive levels.  
 
Identify IOWA CORE standards   to determine appropriate objectives for a 4-week 
unit.  

BB  
 
 
 
 
Website  

12 6- Assess 
7- Planning 

15 Describe purpose, value and limitations of summative measures. 
 
Write test questions aligned with given objective:  constructed response, visual-
representations, and multiple choice. 
 
Create a summative measure using   4 levels of Bloom’s Cognitive Levels.                                              
*rubric  ___ 

BB  
Chapter 15 

13 6- Assess 
9- Prof. 
Practice 

14 Describe backward planning to create lessons and assessments.  Describe types of 
formative measures and systems for measurement. 
 
Use graphic organizers to gather information showing students’ thinking and 
learning.  

Chapter 14 14 6- Assess 
7- Planning 
 

15 Describe purpose, value and limitations of formative measures. 
 
Create 3 formative measures and describe their administration and measurement 
of objective.                      *rubric  ____ 
 

Chapter 14-
15 

15 6- Assess 
7- Planning 
 

15 Describe purpose, value and limitations of performance measures. 
Describe criteria-referenced testing. 
Analyze rubrics to determine their essential characteristics. 
 

Chapter 15 16 6- Assess 
7- Planning 
 
 

15 Describe purpose, value and limitations of performance measures. 
 
Apply:  use a given rubric to evaluate a performance.  Practice feedback 
statements. 
 
Create:  performance measure and corresponding rubric. *rubric:  __ 

Chapter  
15 

17 6- Assess 
7- Planning 
 

14-
15 

REVIEW:  Understand types of assessments.  Describe their use.   
Describe   effective feedback using measurement. 
Describe effective reflection and use of measurement to inform instruction.  
Summarize assessment concepts and evaluate their use. 
 
Organize Assessment Artifact.   

 18 6- Assess 
 

15 
etc.  

 UNIT TWO  Mini- TEST and Essay  questions for Artifact   19  
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Unit 3     Beyond Instruction :  Classroom Climate, Building Relationships, Planning for Differences 
        Class Format will vary.  

Cha
pter  

Objectives TEXT  
PAGES 

Sess Standard 

12 
 
 
 

Describe  Engagement in Instruction:   Social, Cognitive, Behavioral  and teacher 
practices to support engagement 
 
Explain how student needs influence their motivation to learn, their beliefs influence 
motivation, and impact of emotional state on engagement.   
 
Apply concepts to teaching practice:  goal setting and progress monitoring  

 
 
 
456-470 
 
 
452-456 

20 3- 
Environment 
2- 
Differences 
8- 
Instruction 

 
 
 
11 
 
 
11 

Describe  Engagement in Instruction:   Social, Cognitive, Behavioral  and teacher 
practices to support Engagement…See Teacher Standards  
 
Describe  Effective Instructional Practices:  Theories of  Learning 
 
 
Describe and Apply Self-Regulated Learning, Collaboration, Cooperation,  Group 
formation, Etc. 

472-480 
 
 
Chart 
436 
 
 
422- 437 
 

21 3- 
Environment 
8- 
Instruction 

5 Describe  Language Development and Accommodating Language Differences  and  
Intervention Systems. Include Bilingualism.  
 
Describe  Academic Language, and SCIOP and the teacher’s role within that model 
 
Group Activity:   Chapter  5  Response  

172-185 
 
 
192-198 

22 3- 
Environment 
2- 
Differences 
8- 
Instruction 

4 Describe  Learner Differences and Identified Disabilities, Legal Issues and Teacher Role  
 
Describe  intervention systems:  RTI, MTSS, PBIS 
 
Group Activity:  Analyze an IEP 
 

Chapter 
4 

23 2- 
Differences 
8- 
Instruction 

4 Understand Differentiation:  Universal Design for Learning/Adapted Instruction  
 
Apply:    Analyzing a Lesson Plan,  Adding  Differentiation Practices 
 

 24 2- 
Differences 

6 
 

Describe the impact of  Race, Gender  and Cultural Differences on  Learning  in Schools  
 
Describe James Banks’ Multicultural Education Dimensions. 
Differentiate Cultural Responsiveness and Multicultural Education.  
 
 
Group Activity:  Describe the impact of Gender  on Instruction and Engagement 
                             Describe  the impact of  Poverty on Instruction and Engagement 
                             Apply   concepts to instruction and classroom climate.  

Chapter 
6 

25 3- 
Environment 
2- 
Differences 
9- 
Professional 
Practice 

6 Describe the impact of  Race and Cultural Differences the Teacher-Student Dynamic 
 
Understand Culture, Race, Implicit/Explicit Bias,  and Funds of Knowledge  
 
Evaluate:  Complete an individual Reflection of personal teaching style and values 
related to differences.  

Chapter 
6 

26 3- 
Environment 
2- 
Differences 
 
9- 
Professional 
Practice 



CI 332 Fall 2017               11 
 

12 Describe  Motivation for Learning,  Use of Goals,  and Teacher strategies for engaging 
Motivation 
 
Connect beliefs and self-perceptions of a student to their performance.  
 
Group Activity:  Create a power-point  aligning motivation concepts to your  personal 
experiences 

444-456 
471-480 
 
 
 
456-462 

27 1- 
Development
2- 
Differences 

13 Describe “Classroom Climate” and Effective Teacher Practices for maintaining a 
positive learning environment, meeting student needs.  
 
Describe  Responsive Classroom Principles 
 
Group Activity:  Apply Morning Meeting Procedures  and Reflection 

462-467 
499-505 
 
BB 

28 3- 
Environment 

13 Describe Classroom Management, Discipline.  Define components of effective 
management:  rules, procedures, consequences, physical space, first 30 days.   
 
Teacher-Student Dynamic when Responding to Behaviors. 
 
 
Describe and Evaluate PBIS,  Iowa’s model for MTSS for Behavior   
 

488-499 
 
 
506-509 
 
 
 
BB  
website 

28 3- 
Environment 
2- 
Differences 
9- 
Professional 
Practice 

13 Describe  Teacher-Student Interactions and their impact  on  learning: 
Active listening, re-teaching and supporting behavioral differences, conflict resolution.   
 

514-522 29 3- 
Environment 
2- 
Differences 
9- 
Professional 
Practice 

 Review  of Concepts, Prepare for Final    30  

4, 5, 
6 
11,1
2, 13  

FINAL EXAM      
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529 Rubrics for   Assessment Artifact  
You will determine a subject area, choose state standards, and plan a unit of instruction/assessment.  
You will create assessments aligned with the standards.   Formative and summative measures will be included, 
 you will be describing feedback plan.  One performance-based assessment will be included, with a rubric you create  
showing understanding of rubric concepts taught in class.   

 

 
       Score:   ____  of  15 possible.  
 
 

 0-1  

Did not 
meet 

2- 
Partially Met 

3-  Showed  
Basic 
Understanding 

4-  
Meets Mastery 
Criteria 

5 
Exceeds Mastery 
Criteria   

2.  Summative 
Measure 
(X3) 

 
1 sample 
included 

No answer key  
No 

administration 
information.  

Retrieved from 
website rather 
than created 
by student.  

Sample measure 
included that is 
aligned with the 
standards.  
Description of how 
to administer.   
 

Sample measure 
included that is 
aligned with the 
standards.  
 
Description of how to 
administer,  and score  
(Incude key)  

Sample measure 
included that is aligned 
with the standards.  
 
Higher order thinking  
questions are included.  
Stems and responses 
are aligned.   
 
Description of how to 
administer, score, 
determine mastery, and 
give feedback to 
students.  
 

Differentiation: 
Alternative 
strategies for 
students to show 
their learning or 
respond to the test 
questions are 
described.  

 
       Score _____ of 15 possible.  
 
 
 

Artifact 
Component  

0-1  

Did not 
meet 

2- 
Partially Met 

3-  Showed  
Basic 
Understanding  

4-  
Meets Mastery 
Criteria  

5 
Exceeds Mastery 
Criteria   

1. Formative 
Measures  
(x3)   

Less than 3  
Formative 
measures  

 
Those 
included are 
not 
representative 
of the 
different 
types, or not 
aligned with 
objective   
  

Includes 2-3 types: 
  
- Prior knowledge 
- Self-assessment of 
learning 
-  “Exit” cards, etc 
for   
 
With  objective 
identified for each  

3 types:  Samples 
included.   
  
Variety of measures.   
Minor description of 
how to administer  

3 types:  samples and 
descriptions 
  
Descriptions  attached  
of -  how  students will 
participate.  how info 
will be used related to 
instruction, and   
how feedback to 
students will be given  

Include description 
of how  assessment 
information could 
be shared with 
family (other than 
conferences)  

Artifact 
Component  

0-1  

Did not 
meet 

2- 
Partially Met 

3-  Showed  
Basic 
Understanding  

4-  
Meets Mastery 
Criteria  

5 
Exceeds Mastery 
Criteria   
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Artifact 
Component  

0-1  

Did not 
meet 

2- 
Partially Met 

3-  Showed  
Basic 
Understanding  

4-  
Meets Mastery 
Criteria  

5- 
Exceeds Mastery 
Criteria  

3.  
Performance 
Measure  and 
Rubric 
(x3)  
 

 Rubric with 
no 
description of 
task.   

Rubric does not 
fully align with 
Activity described. 
 
Rubric does not  
include at least 3 
criteria and 3 
ratings  
 

Clear Description of 
procedures for the 
Performance Task. 
 
Rubric Included. 
 
 
Rubric  has at least 3 
ratings and includes 
at least 3 criteria .  It 
is aligned with the 
activity and the 
standard.  
 

Clear Description of 
the Performance Task, 
aligned with defined 
objectives.  
 
Rubric shows task 
analysis and fully 
aligns with the 
performance task.   
 
4  Ratings  
 
Description of scoring.  
 
 

“Model” or  Exemplary 
Included 
(sample video, poster, 
project)   
 
5 Ratings and 5 
Components which are 
weighted/aligned with 
the standard.  
 
Description of 
“mastery” overall,  
using the ratings, total 
points. 

  
      Score  ___  of  15 possible. 
 
 


