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CI 280L – Pre-Student Teaching Experience: Early Field Experience 

Fall Semester 2017 

Mondays 12:10-1:00 

E0164 Lago 

Own Your Learning . . . 

 

 

Instructor: Heidi Doellinger, Director of Educator Preparation 

Office: 2648D Lagomarcino Hall 

Phone: 515-294-6368 

Email: hldoell@iastate.edu 

Office Hours: Appointments are recommended due to meetings and other 

commitments.  Because of other responsibilities, I may not be available 

during all the office hour slots in any given week. 

Tuesdays 2:00 PM – 3:00 PM 

Thursdays 9:00 AM – 10:00 AM 
 

*The instructor reserves the right to amend the syllabus throughout the semester. 

 

 

Required Materials: There are no additional required materials for this course.  Required readings will 

be shared as attachments on Blackboard. 

 

Blackboard: Information about assignments, readings, and the like will be posted on the course 

Blackboard.  YOU ARE RESPONSIBLE FOR READING AND UNDERSTANDING THE 

INFORMATION IDENTIFIED IN THE COURSE SYLLABUS.  YOU ARE ALSO 

RESPONSIBLE FOR CHECKING BLACKBOARD FOR ADDITIONAL INFORMATION 

ABOUT ASSIGNMENTS, READINGS, ETC. 
 

Course Description: 

This course is designed as an introduction to the teaching/education experience.  It will provide 

opportunities for learning through readings, discussions, reflections, and field experience.  The focus is on 

providing a foundation on which to build future academic work in the area of education/teacher education 

preparation. 

 

The course is 0.5 credit and is offered on a satisfactory/fail basis only.  Students will need 2 ½ hours of 

observation time each week (NOT during class time).  This time can be broken into two separate 

“chunks” of time, if needed.  Travel time will also need to be allotted for.  Some schools are 

approximately 20-30 minutes away. 

 

Course Essential Question:   

How do people learn? How can this learning be supported/enhanced? 

 

Course Outcomes: 

 To develop an awareness of the Iowa Core’s Characteristics of Effective Instruction 

 To develop an awareness of Universal Constructs 

 To develop an awareness of, observe, and reflect on effective classroom practices 

 To self-reflect on motivation to pursue a career in education 

 

mailto:hldoell@iastate.edu
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ISU Educator Preparation Program Conceptual Framework: 
The ISU educator preparation program is founded on the land grant commitment of access and 

opportunity when serving the people of Iowa, the nation, and the world. Like the University, the ISU 

educator preparation program is fundamentally grounded in the science and technology of living and 

learning. The themes of leadership, equity, critical thinking, and innovation are intentionally woven 

throughout the fabric of this program in order to help today’s learners achieve to their full potential. 

Additional information about the framework can be found at: http://www.education.iastate.edu/educator-

preparation-resources/conceptual-framework/ 

 

Iowa State University Teaching Standards 

The Learner and Learning 

Standard #1: Learner Development. The teacher understands how learners grow and develop, 

recognizing that patterns of learning and development vary individually within and across the cognitive, 

linguistic, social, emotional, and physical areas, and designs and implements developmentally appropriate 

and challenging learning experiences. 

 

Standard #2: Learning Differences. The teacher uses understanding of individual differences and diverse 

cultures and communities to ensure inclusive learning environments that enable each learner to meet high 

standards. 

 

Standard #3: Learning Environments. The teacher works with others to create environments that support 

individual and collaborative learning, and that encourage positive social interaction, active engagement in 

learning, and self-motivation. 

 

 

Content 

Standard #4: Content Knowledge. The teacher understands the central concepts, tools of inquiry, and 

structures of the discipline(s) he or she teaches and creates learning experiences that make the discipline 

accessible and meaningful for learners to assure mastery of the content. 

 

Standard #5: Application of Content. The teacher understands how to connect concepts and use differing 

perspectives to engage learners in critical thinking, creativity, and collaborative problem solving related 

to authentic local and global issues. 

 

 

Instructional Practices 

Standard #6: Assessment. The teacher understands and uses multiple methods of assessment to engage 

learners in their own growth, to monitor learner progress, and to guide the teacher’s and learner’s decision 

making. 

 

Standard #7: Planning for Instruction. The teacher plans instruction that supports every student in 

meeting rigorous learning goals by drawing upon knowledge of content areas, curriculum, cross-

disciplinary skills, and pedagogy, as well as knowledge of learners and the community context. 

 

Standard #8: Instructional Strategies. The teacher understands and uses a variety of instructional 

strategies to encourage learners to develop deep understanding of content areas and their connections, and 

to build skills to apply knowledge in meaningful ways. 

 

http://www.education.iastate.edu/educator-preparation-resources/conceptual-framework/
http://www.education.iastate.edu/educator-preparation-resources/conceptual-framework/
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Standard #8A: Technology. The teacher integrates current and emerging technology in instruction to 

encourage student creativity, problem solving, collaboration, and digital literacy.  Teachers practice and 

advocate safe, legal, and responsible use of information and technology. 

 

 

Professional Responsibility 

Standard #9: Professional Learning and Ethical Practice. The teacher engages in ongoing professional 

learning and uses evidence to continually evaluate his/her practice, particularly the effects of his/her 

choices and actions on others (learners, families, other professionals, and the community), and adapts 

practice to meet the needs of each learner. 

 

Standard #10: Leadership and Collaboration. The teacher seeks appropriate leadership roles and 

opportunities to take responsibility for student learning, to collaborate with learners, families, colleagues, 

other school professionals, and community members to ensure learner growth, and to advance the 

profession. 

 

Teacher Education Shared Course Expectations: 
This course incorporates shared behavioral expectations with other courses in the undergraduate teacher 

education program.  Following these expectations is the responsibility of the student. Students are 

encouraged to raise any questions they may have regarding these expectations with the instructor. 

 

BE THERE/STAY THERE – ATTEND CLASS  

 All students are expected to attend ALL class sessions. This expectation includes arriving on time 

and staying for the entire class session. Absences do not relieve you of meeting course 

requirements nor of assignment due dates. The only acceptable reason to be absent is illness or an 

emergency.  

 Attendance will be taken at the beginning of each class.  YOU ARE RESPONSIBLE FOR 

ENSURING THAT YOU HAVE SIGNED IN.  You are encouraged to visit with me if there 

are extenuating circumstances affecting your attendance.  

 

BE PREPARED – COMPLETE ASSIGNMENTS ON TIME 

 It is expected students will be prepared to participate in each class period by completing required 

assignments prior to the class session. 

 All written assignments must be typed, double-spaced, and paginated. Particular attention will 

be paid to the content and the appropriateness of the product to the assignment; organization, 

format, and mechanics will also be reviewed.  PROFRESSIONAL WRITING IS EXPECTED. 

 It is expected students will be ready to engage in class discussions and activities.  Small group 

discussion formats will often be implemented.  EVERYONE’S NEGOTIATIONS ARE 

EXPECTED AND NEEDED TO MAKE THIS CLASS VALUABLE! 

 

BE ENGAGED – PARTICIPATE IN CLASS 

 Own the learning! 

 Students are expected to actively participate in class discussions and learning opportunities.  

Apply critical thinking skills – listen, consider, analyze, respond.  

 Students are expected to actively listen to and respond to ideas from others. 

 Students are expected to communicate ideas professionally – this includes being prepared to 

support your idea/view.  Teaching is a culture of negotiations and discussions.  This is an 

opportunity to practice this skill.  Feel free to agree with ideas, disagree with ideas, and present 

alternative views, as long as this is done professionally and respectfully.   
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 Students are expected to be open-minded and truly consider new ideas and alternative 

perspectives.   

 Students are expected to be risk-takers.  The only way to learn is to be actively engaged and 

willing to put ideas on the table for consideration. 

 Students are expected to be actively involved in class sessions, including discussion and small 

group activities. Being actively involved means being on-task, prepared, sharing opinions, 

engaging in discussion, and listening actively.  

 Students are expected to be on task and focused on the class during class time. 

o Side bar or parking lot conversations are inappropriate. Questions and comments will 

help the learning of the entire class.  

o Digital technology (phones, laptops, or other electronic devises) should only be used 

during class for instructionally relevant purposes. Please turn off all cell phones before 

entering the classroom. If digital technology is observed being used in an 

inappropriate manner (i.e. viewing Facebook, checking e-mail, perusing internet 

unrelated to class content, or texting friends), the student will be asked to turn off 

and close the devise.  
 

BE RESPECTFUL – TREAT OTHERS AS YOU WISH TO BE TREATED 

 Interact with the instructor and classmates in a respectful manner. REMEMBER:  We aren’t 

disagreeing with the person, we are disagreeing with the idea/comment. 

 Focus on learning opportunities rather than side bar conversations is considered respectful 

behavior. 

 Professionals do at times agree to disagree. 

 If you have concerns about the respect for diversity in this class, or if you experience conflicts 

with major religious holidays, please bring them to my attention as soon as possible.  

 

BE ETHICAL/PROFESSIONAL – PREPARE TO BE AN EDUCATOR 

 Professionalism in written and oral communication skills will be expected at all times, including 

e-mail messages! Consider content, tone, and conventions. 

 Students are expected to complete assignments and engage in class discussions/negotiations in a 

way that reflects “thinking like an educator.”  Evidence of this thinking includes, but is not 

limited to, supporting educational opinions with sound educational theory, research, and/or best 

practice; exhibiting ethical principles associated with being an educator; and a respectful voice 

and manner when discussing children/youth, parents, colleagues, other educational professionals, 

and the community.  

 Confidentiality is an extremely important issue in education. Students are expected to maintain 

confidentially at all times. When discussing or writing about experiences from a school district, 

use non-identifying pseudonyms to refer to the site, the teacher(s), other adults, and students in 

the facility in all written communications (including journals and personal blogs) and in public 

conversations (e.g. on a bus, in a restaurant, etc.).  

 Be extremely careful what is discussed in public places, including Facebook! As young people 

who want to be a teachers (or other professionals), students need to begin practicing when, with 

whom, where, and what is shared about private lives. Discussing a party attended over the 

weekend and how wasted someone was when he/she got on the bus or in a classroom is NOT 

appropriate! MANY PRINCIPALS AND TEACHERS, GET ON SOCIAL NETWORK SITES 

TO CHECK ON STUDENTS WHO WILL BE IN THEIR SCHOOLS/CLASSROOMS. Mary 

Gannon, Attorney for the Iowa Association of School Boards, often speaks to students in teacher 

preparation programs concerning ethics. The first thing she tells them is to get rid of any social 

networking page OR redo it so it is professional and does not present you in a negative light!  
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 Students are advised of the University’s policy on academic dishonesty. “Academic dishonesty 

occurs when a student uses or attempts to use unauthorized information in the taking of an exam; 

or submits as his or her own work, themes, reports, drawings, laboratory notes, or other products 

prepared by another person; or knowingly assists another student in such acts or plagiarism. 

Such behavior is abhorrent to the university, and students found responsible for academic 

dishonesty face expulsion, suspension, conduct probation, or reprimand.” (Iowa State University 

Bulletin, 2012-2013) Students are advised to pay particular attention to the information on 

plagiarism provided in the Bulletin (catalog.iastate.edu/academiclife).  

 

College of Human Sciences Core Learning Outcomes 

Purpose 

The College of Human Sciences has established core learning outcomes to provide the unifying 

foundation critical to personal and professional success for all College of Human Sciences undergraduate 

students. 

Four components 

The core identifies the expected minimum outcomes for each undergraduate in the college, organized into 

four components: 

Communication 

Core learning outcomes 
Communicate with clear purpose, workable organization, and effective style in written, oral, 

visual, and electronic (WOVE) formats without distracting errors in usage or convention. 

Curriculum expectations 
Demonstrate the appropriate level of competence in each area of WOVE (as defined by ISU 

COMM) in at least one significant educational activity embedded in coursework at introductory, 

intermediate, and advanced levels. 

  

Self-assessment/self-reflection 

Core learning outcomes 
Consistently and realistically analyze and evaluate one's own knowledge, abilities, and actions in 

comparison to professional standards and create action plans to enhance personal and professional 

efficacy. 

Curriculum expectations 
Demonstrate the appropriate level of competence in at least one significant educational activity 

embedded in coursework at introductory, intermediate, and advanced levels. 

  

Critical thinking 

Core learning outcomes 
Generate, acquire and evaluate information based on scientific evidence, creative processes, and 

logical and ethical reasoning to make decisions and solve problems in one's personal, professional 

and community endeavors. 

Curriculum expectations 
Demonstrate the appropriate level of competence in at least one significant educational activity 

embedded in coursework at introductory, intermediate, and advanced levels. 

  

Social justice 

Core learning outcomes 
Articulate and demonstrate a clear concept of a just society in which individuals and groups 

equitably share in societal benefits within a global community. 

Curriculum expectations 
Demonstrate the appropriate level of competence in at least one significant educational activity 

embedded in coursework at introductory, intermediate, and advanced levels. 
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University Policies: 

Course Accommodations for Students: 

Iowa State University is committed to assuring that all educational activities are free from discrimination 

and harassment based on disability status. All students requesting accommodations are required to meet 

with staff in Student Disability Resources (SDR) to establish eligibility.  A Student Academic 

Accommodation Request (SAAR) form will be provided to eligible students. The provision of reasonable 

accommodations in this course will be arranged after timely delivery of the SAAR form to the 

instructor.  Students are encouraged to deliver completed SAAR forms as early in the semester as 

possible.  SDR, a unit in the Dean of Students Office, is located in room 1076, Student Services Building 

or online at www.dso.iastate.edu/dr/.  Contact SDR by e-mail at disabilityresources@iastate.edu or by 

phone at 515-294-7220 for additional information.  

 

Academic Misconduct: 

Academic Misconduct in any form is in violation of Iowa State University Student Disciplinary 

Regulations and will not be tolerated.  

“Academic dishonesty occurs when a student uses or attempts to use unauthorized information in the 

taking of an exam; or submits as his or her own work, themes, reports, drawings, laboratory notes, or 

other products prepared by another person; or knowingly assists another student in such acts or 

plagiarism. Such behavior is abhorrent to the university, and students found responsible for academic 

dishonesty face expulsion, suspension, conduct probation, or reprimand.” (Iowa State University 

Bulletin, 2013-2014) Students are advised to pay particular attention to the information on plagiarism 

provided in the Bulletin (www.catalog.iastate.edu/academiclife)  

 

Students' work must be original for this course. Academic dishonesty includes things like using 

information from books, journals, or the Internet without giving proper credit (citation and reference); 

unauthorized use of information in taking an examination; or handing in a project as your own that was 

based on another person's project whether from current or previous semesters and even if the original 

project is substantially changed. Academic dishonesty also includes assisting another student in academic 

dishonesty (e.g., giving someone your project to use as a template). Please do your own work and be sure 

to give proper attribution when you use ideas and materials from other sources.  

 

CI 280L will follow the policies on academic dishonesty and misconduct as adopted by the university. 

According to University policy, if an instructor believes a student has behaved dishonestly in his/her 

course, the first thing he/she is to do is “confront the student with the charge…and arrange a meeting…to 

discuss the charge and hear the student’s explanation” (Iowa State University Bulletin, 2011-2012, 

www.catalog.iastate.edu/academiclife). If the student denies the charge, the instructor “may not assign the 

student a grade until the question of responsibility is resolved… The instructor shall consult with his/her 

department chair and report the incident in writing to the Dean of Students.” The Dean of Students will 

refer the case to the Office of Judicial Affairs to be investigated. TRANSLATION: DO NOT 

PLAGIARIZE! This typically includes failing the student in the course and reporting the infraction to the 

Dean of Students, which may result in expulsion from the University.  

 

See additional information about Academic Misconduct at 

http://www.dso.iastate.edu/ja/academic/misconduct.html for more details and a full explanation of the 

Academic Misconduct policies. 

 

Discrimination and Harassment 

Iowa State University prohibits discrimination, which can include disparate treatment directed toward an 

individual or group of individuals based on race, ethnicity, sex, pregnancy, color, religion, national origin, 

physical or mental disability, age (40 and over), marital status, sexual orientation, gender identity, genetic 

http://www.dso.iastate.edu/dr/
mailto:disabilityresources@iastate.edu
http://www.catalog.iastate.edu/academiclife
http://www.catalog.iastate.edu/academiclife
http://www.dso.iastate.edu/ja/academic/misconduct.html
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information, status as a U.S Veteran (disabled, Vietnam, or other), or other protected class, that adversely 

affects their employment or education. For religion or disability, the law allows employees and students 

to request reasonable accommodations to continue their work or studies. 

 

Iowa State University also prohibits harassment, which can be a form of discrimination if it is unwelcome 

and is sufficiently severe or pervasive and objectively offensive so as to substantially interfere with a 

person's work or education. Harassment may include, but is not limited to, threats, physical contact or 

violence, pranks, jokes, bullying, epithets, derogatory comments, vandalism, or verbal, graphic, or written 

conduct directed at an individual or individuals because of their race, ethnicity, sex, pregnancy, color, 

religion, national origin, physical or mental disability, age, marital status, sexual orientation, gender 

identity, genetic information, or U.S. veteran status. Even if actions are not directed at specific persons, a 

hostile environment may be created when the conduct is sufficiently severe or pervasive and objectively 

offensive so as to substantially interfere with or limit the ability of an individual to work, study, or 

otherwise to participate in activities of the university. 

 

It is the university's goal to prevent the occurrence of discriminatory and harassing activity and to 

promptly stop such conduct. See additional information about Discrimination and Harassment at 

http://www.policy.iastate.edu/policy/discrimination#Statement for more details and a full explanation of 

the Discrimination and Harassment policies. 

 

Religious Accommodation Information 

Iowa State University welcomes diversity of religious beliefs and practices, recognizing the contributions 

differing experiences and viewpoints can bring to the community. There may be times when an academic 

or work requirement conflicts with religious observances and practices. If that happens, students and 

employees may request reasonable accommodation for religious practices. In all cases, you must put your 

request in writing. The instructor or supervisor will review the situation in an effort to provide a 

reasonable accommodation when possible to do so without fundamentally altering a course or creating an 

undue burden for the instructor, supervisor, or department. 

For students, you should first discuss the conflict and your requested accommodation with your professor 

at the earliest possible time. You or your instructor may also seek assistance from the Dean of Students 

Office or the Office of Equal Opportunity. 

 

For students and employees, it is advisable to confront any potential conflicts as early as possible rather 

than waiting until the deadline or event is upon you, leaving everyone little time to plan and consider 

alternatives in a comprehensive way. For students, this can be accomplished as soon as you receive the 

course syllabus. If an accommodation is given, students and employees may be required to complete 

coursework or work assignments in advance of an absence, which further demonstrates the need to 

address the conflict early. 

 

If any student feels discriminated against because of religion, the individual(s) may contact the Office of 

Equal Opportunity and/or file a complaint under the Discrimination and Harassment policy. 

 Inquiries can be directed to the Office of Equal Opportunity 

3410 Beardshear Hall 

515 294-7612 

eooffice@mail.iastate.edu 

 

 

Assignments and Grading 
I will grade your assignments and keep track of your progress in this course.  Your assignments will be 

graded on Blackboard and you can check your progress at any time.  My goal is to have each assignment 

http://www.policy.iastate.edu/policy/discrimination#Statement
http://www.dso.iastate.edu/sa/
http://www.dso.iastate.edu/sa/
http://www.eoc.iastate.edu/
http://policy.iastate.edu/policy/discrimination/
mailto:eooffice@mail.iastate.edu
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graded within 2 weeks of the due date. (Observation hours will not be posted until all observations 

are completed.)  It is your responsibility to check your scores on Blackboard and to make sure the 

records are up-to-date and accurate.  Questions or discrepancies in the grade earned must be 

discussed with me within one week of when the score was posted on Blackboard.   

 

No late assignments will be accepted.  If extenuating circumstances exist, the instructor must be 

contacted one week prior to the due date to discuss a POSSIBLE extension. 

 

The assignments in this course will be graded in one of two different ways.  The first two assignments, 

the observation hours, and attendance/participation will be assessed using standards-based grading.  This 

means that an acceptable criterion will be established.  In order to pass the course, you MUST meet the 

acceptable criteria for these course components.  Assignments can be done as many times as needed to 

reach the identified standard.  The final assignment will be assessed using criterion referenced grading.  

This means that the assignment will be assessed using a rubric and the score received will be the score 

entered. 

 

General assignment information and tentative due dates are provided in this syllabus.  This class is 

designed to be formative in nature.  Therefore, detailed assignment information will be posted on 

Blackboard under the “Assignments” Tab after class AT LEAST ONE WEEK prior to the due date. The 

scoring rubric will also be attached to the assignment.  It is your responsibility to check Blackboard to 

understand the assignment expectations and to know the due date. 
 

Professional Writing is expected for all written assignments.  If basic conventions are not followed, 

your assignment will not be graded and you will be asked to redo the assignment.  If a third assignment is 

turned in that does not adhere to basic writing conventions is turned in after being asked to redo two 

assignments, the assignment will receive a “0.”   

 

Feedback is provided for your growth and learning and is expected to be used.  Feedback will be 

provided on each written assignment.  This can include comments and questions to push your thinking.  It 

is expected that this feedback will be used by the student in order to submit a stronger assignment the next 

time.  If the feedback provided about one assignment is not used in the next assignment, the student will 

be asked to redo the assignment.  If this happens more than once, the assignment will not receive full 

credit. 

 

NOTE:  Assignments are tentative and subject to change. 

 

Assignments 
 

Assignment 1: Attendance and Participation 

Standard: Attend all class sessions – one excused absence with make-up work is permitted  

In order to pass this course, a student needs to attend all 5 class sessions.  If the student is ill or 

there is an emergency, the student is allowed 1 excused absence.  For an excused absence, the 

student must contact Heidi Doellinger, the instructor, BEFORE class begins with a health issue or 

personal situation that is appropriately consider an “emergency” in order to be excused.  The 

student must then complete the required make-up work within 1 week in order to pass the course.  

The student must request make-up work. 

 

A student will only pass this course if all class sessions are attended or if 4 of the 5 class sessions 

are attended with an excused absence and make-up work for the fifth session.   
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Assignment 2: Background Check 

Standard: Complete the Background Check and be Approved to be in Classrooms  

The background check will be completed through CastleBranch – a background check company.  

The fee is $48.00.  You will go online to complete the background check process. 

 Go to https://portal.castlebranch.com/IO07.  

 Click on “Place Order.” 

 Complete the requested steps. 

 Complete the online order process. 

 View additional requirements to complete your background check within the MyCB 

Account. 

 Download the required abuse forms and follow the instruction provided to complete all 

necessary fields properly, including signature and date. 

 Upload the completed, signed, and dated form to requirement. 

 

If you have a previous charge (other than a parking ticket or a speeding ticket), you will also 

need to complete a Self-Report Form.  To complete this form: 

 Record Check Evaluation and State of Iowa, DHS Criminal History Record Check Form. 

When completing section D (description of the incident) please be as detailed as 

possible.  Some applicants have been denied for not responding with enough detail. Also, 

if you have more than one charge you will have to fill a form out for EACH charge. 

Return this form to 133 MacKay (Teacher Education Services.) 

 The form can be found at http://www.education.iastate.edu/educator-preparation-

resources/background-check/.  It is partway down the page. 

 

It is important to complete this background check process IMMEDIATELY when courses begin.  

It can take time for the background results to be returned and practicum experiences cannot 

begin until this information is received. 

 

Previous check 

Ensure that your background check is not expired. You can view the term you submitted the 

check on Tk20. Background checks are valid for 4 years for elementary education, secondary 

education, and K-12 education candidates. 

 

Coaching or substitute authorization 

If you have a current (valid) coaching or substitute authorization, submit a copy to 133 MacKay. 

You will not have to complete the Background Check process described above. 

 

You must upload a screen shot or “snip clip” of your Castlebranch background check to 

Blackboard by the due date listed on the Schedule. 

 

You will NOT be allowed to observe in any school without completing the Background 

Check process by the due date.   

 

You MUST completing the Background Check process by the due date in order to in order 

to pass this course. 

 

Assignment 3: The Expectations for Pre-Service Teachers in School Settings 

Standard: Complete the Verification of “The Expectations for Pre-Service Teachers in 

School Settings”  

https://portal.castlebranch.com/IO07
http://www.education.iastate.edu/assets/files/pdf/TES/Background%20Check/TES_Previous_Charge.pdf
http://www.education.iastate.edu/educator-preparation-resources/background-check/
http://www.education.iastate.edu/educator-preparation-resources/background-check/
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Prior to participating in any observations, all students must complete Verification of “The 

Expectations for Pre-Service Teachers in School Settings” by the due date listed in this syllabus.  

This is located on Blackboard under the “Welcome” tab.   

 

You need to complete the Verification to be allowed to observe in any by the due date.  You 

will therefore only be able to pass this course by completing the Verification of “The 

Expectations for Pre-Service Teachers in School Settings” by the due date. 

 

Assignment 4: Initial Reflection 

Standard: “Developed” on at least 3 of the 4 rubric components with no component lower 

than a “Still Developing” 

The student will be asked to reflect on why he/she wants to go into education.  The reflection will 

be scored using a basic writing rubric.  Details around the focus of this reflections will be 

provided on Blackboard.  

 

Assignment 5: Classroom Observations  

There are three components to each classroom observation: 

 Completed hours 

 Observation Notes 

 Thank You Note(s) 

 

Standard: Complete at least 12.5 hours of classroom observations 
Students will complete 12.5 hours of classroom observation in order to complete this course.  It is 

the student’s responsibility to keep track of his/her observation hours.  These will not be 

kept up-to-date in Blackboard because schools return the observation logs at various times 

throughout the semester. 
 

If the instructor receives feedback from a school or teacher expressing concerns about a student’s 

attire, behavior, or lack of professionalism, the student will lose the hour(s) of observation.  If 

this occurs, the student will need to attend additional classroom observations to make-up 

the hours. 

 

A student will only pass this course if 12.5 hours of classroom observations are completed. 

 

Standard: Complete and Submit Observation Notes 
Students will take observation notes using the provided template. These notes must be uploaded 

to Blackboard by the due date indicated in the schedule.  If Observation Notes are not 

submitted on time, the associated observation hours WILL NOT count towards the 

required 12.5 hours of classroom observation time. 

 

A student will only pass this course if all observation notes are completed and submitted on 

time. 

 

Standard: Send Thank You Notes/Emails to all teachers observed. 
Students are expected to send a thank you note/email to each teacher observed.  It is the student’s 

responsibility to record the teacher’s name and to find the teacher’s email address.  Copies of 

each Thank You Note need to be uploaded to Blackboard.  DO NOT copy Heidi on the emailed 

thank you notes. 

 

If Thank You Notes are not submitted on time, the associated observation hours WILL 

NOT count towards the required 12.5 hours of classroom observation time. 



11 

 

 

A student will only pass this course if all thank you notes are completed and submitted on 

time. 

 

 

Assignment 6: Observation Reflection  

Standard: “Developed” on at least 3 of the 4 rubric components with no component lower 

than a “Still Developing” 

Students will be asked to write a learning reflection on their first two observations.  The 

reflections will connect class learnings and observation learnings.  Details around the focus of 

these reflections will be provided on Blackboard.  

 

Assignment 7: One-on-One Meeting 

Standard: Attend a One-on-One Meeting with Heidi 
Each student will be required to schedule and attend a one-on-one meeting with the instructor.  

This meeting will allow the student and the instructor to discuss the student’s initial reflection, 

interest in education, and future plans.  The instructor will provide sign-up opportunities for these 

meetings. 

 

A student will only be able to pass this course if a 1:1 meeting with Heidi is attended. 

 

 

Assignment 8: Class Learning Reflection  

Standard: 11 points on the rubric 

In order to pass the course, a student must receive at least 11 points on the writing rubric. 

 

Students will be asked to write a synthesis reflection on their learnings from CI 280L. 

 

 

Required and Assessed Expectations and Assignments 

(Expectations/Assignments with identified standards) 

(The instructor reserves the right to modify assignments and points) 

Attendance and Participation 

Background Check 

The Expectations for Pre-Service Teachers in School Settings 

Initial Reflection 

Classroom Observations: 

 Hours 

 Observation Notes 

 Thank You Notes 

Observation Reflections 

One-on-One Meeting 

Classroom Learning Reflection 

 

Tentative Course Grading  

(Final course grades are based upon standards-based grading.  All of the above listed expectations 

MUST be met in order to pass the course.  Grades will be posted on the Blackboard course site.) 

Grade Assignments Class Learning Reflection 

S All Standards are Met 11 or more points 

F Not All Standards are met 0-10 points 



12 

 

Tentative Calendar 

 
NOTE: Assignment due dates are subject to change.  Class session topics are subject to change. 

 

* One-to-One meeting with Heidi will be scheduled later in the semester. 

 

Date Readings/Assignments Due Class Topic(s) 

8/21  Course Introductions and Expectations 

 Visit Expectations 

 Professionalism 

8/25 Background Check Due by 5:00 PM 

Upload Screen Shot to Blackboard 

 

 

8/25 Background Check Due by 5:00 PM 

Upload Screen Shot to Blackboard 

 

 

8/28 

 

Readings from “Effective Instruction” Folder. 

 

 

Characteristics of Effective Instruction 

Observation Note Taking 

9/1 

 
Complete Doodles to sign-up for Observation Times 

for all 5 school visits by 5:00 PM.  

 

Read through syllabus. Complete Verification of 

Understanding Syllabus on Blackboard by 5:00 PM 

 

 

9/8 

 
Initial Reflection Due by 3:00 PM. Upload to 

Blackboard. 

 

Verification of Understanding of “The Expectations 

for Pre-Service Teachers in School Settings” Due by 

3:00 PM on Blackboard. 

 

 

Week of 9/11 to 9/15: Ames High School 

Thank You Note(s) and Observation Notes Due: 9/18 at 5:00 PM (Upload to Blackboard) 

 

 

Week of 9/18 to 9/22: Gilbert Middle School 

Thank You Note(s) and Observation Notes Due: 9/25 at 5:00 PM (Upload to Blackboard) 

 

 

Week of 9/25 to 9/29: Ames Middle School 

Thank You Note(s) and Observation Notes Due: 10/2 at 5:00 PM (Upload to Blackboard) 

 

 

Week of 10/2 to 10/6: Ames High School 

Thank You Note(s) and Observation Notes Due: 10/9 at 5:00 PM (Upload to Blackboard) 

 

 

10/9 Observation Reflection due by 12:00 PM (Upload to 

Blackboard 

 

Debriefing our observations 

Week of 10/16 to 10/20: Gilbert High School 

Thank You Note(s) and Observation Notes Due: 10/23 at 5:00 PM (Upload to Blackboard) 
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Date Readings/Assignments Due Class Topic(s) 

10/23 

 

 Debriefing our observations: What are 

the take-aways to this point? 

 

10/30 Class Learning Reflection Due at 12:00 PM. 

UPLOAD TO BLACKBOARD 

What is teaching really like? (A 

question and answer session) 

 


