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Hg Ed 561-College Teaching, Dr. Erin Doran, Fall 2017 

 

HG ED 561: COLLEGE TEACHING  

Fall 2017 | Carver 0294  

Instructor:  Dr. Erin Doran     
Email address: edoran@iastate.edu     
Office phone number: 515-294-3748 
Office location: Lagomarcino Hall 2666D 
Office hours: Mondays from 3:00-5:00PM; other days by appointment are available 
 

COURSE DESCRIPTION 

(3-0) Cr. 3. Prereq: 6 graduate credits 
Educational theories, methods and strategies for the improvement of college instruction. Assist 
potential college instructors in developing knowledge of protocol, assessment, and the 
scholarship and art of teaching. Emphasis on the unique challenge of college teaching in a 
changing student population environment.  

OVERVIEW OF THE COURSE 
College teachers, unlike their K-12 counterparts, are not necessarily trained to be teachers. This course is 
for graduate students across disciplines who are interested in learned about how to teach and issues they 
may consider as they step into teaching roles in a variety of postsecondary settings. The course will not 
focus on content of your respective discipline; instead, it focuses on college teaching as a profession, as a 
field of scholarship, and as a set of skills. This class requires students to be inventive, curious, and self-
reflective. 
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COURSE GOALS AND PROJECTED OUTCOMES 
 

By the end of the semester, students will: 

• Understand the role of teaching in an academic career across multiple types of postsecondary 
institutions; 

• Be aware of the various considerations an instructor must make in preparing courses that may 
enroll a diverse student population and require more than one mode of delivery; 

• Develop a teaching identity and philosophy of their own; 
• Develop a teaching portfolio that can be used in the college teaching job search. 

REQUIRED TEXTS 

Ambrose, S.A., Bridges, M.W., DiPietro, M., Lovett, M.C., & Norman, M.K. (2010). How learning 
works: Seven research-based principles for smart teaching. San Francisco, CA: Jossey-Bass. 
ISBN: 9780470484104 

Bain, K. (2004). What the best college teachers do. Cambridge, MA: Harvard University Press. ISBN: 
0674013255  

Davis, B.G. (2009). Tools for teaching. San Francisco: Jossey-Bass. ISBN: 9780787965679 

Huston, T. (2012). Teaching what you don’t know. Cambridge, MA: Harvard University Press. ISBN: 
9780674066175 

 

Recommended: American Psychological Association (2010). Publication manual of the American 
Psychological Association (6th ed.). Washington, DC: Author.   

Other readings posted in Canvas.  

Technology Requirements:  Computer with access to Canvas, a word processor, PDF reader, and email. 
 

GENERAL POLICIES FOR THE COURSE 

Email communication: The instructor uses students’ assigned iastate.edu email addresses for 
communications. If you choose not to use this email address, I strongly suggest that you set the iastate 
address to automatically forward to the alternate email address of your choice. It is not the responsibility 
of the instructor to ensure you receive email communications that have been sent to your university’s 
email address, especially if you choose not to check it. 

I try hard to respond to emails within 24 hours. Please note that from Friday-Sunday or when I am 
traveling, my responses may take a little longer. As a rule of thumb, please give anyone you email 48 
hours to respond—If you still do not hear from me, you are welcome to send a gentle reminder. 

Academic writing and citation style: As this is a graduate-level, students are expected to turn in papers 
that are free or relatively free of grammar and spelling mistakes and reflect a clear, cohesive writing style. 
All students are expected to adhere to APA citation styles, and students are expected to properly cite 
sources. Failure to follow APA citations (or to turn in papers with significant APA errors, including a 
lack of citations) will result in a deduction of points on the assignment. If you need help with writing 
and/or citations, I suggest you connect with the ISU Writing and Media Center 
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(http://www.wmc.dso.iastate.edu/graduate-students). Please note that the Center will NOT edit or 
proofread your work for you, but they will help you become a better editor of your own work. 

Classroom civility: In this course, everyone (including the instructor) is considered a student. This course 
will cover a range of topics including issues of professional decorum, serving a diverse student 
population, how to handle difficult and confidential situations, and so on. Therefore, respect for one 
another is paramount. I welcome opposing views and differences of opinion, so long as they come with 
mutual respect for another’s opinion and patience. Students who demonstrate any verbal or non-verbal 
cues that demonstrate hostility or disrespect will be warned once. After that, a student’s grade may be 
impacted negatively or they may be referred to the appropriate administrative office either within the 
School of Education, the College of Human Sciences, or Iowa State University. 

Late Assignments:  The due dates for the assignments have been carefully planned so that I can provide 
you with timely feedback.  Assignments are due at the time and date that is listed in this syllabus.  I 
will not accept late assignments without prior approval that has been requested in a reasonable 
amount of time.  I will consider extensions based on the nature of the request and how far in advance a 
student has requested it.  I reserve the right to decline requests for extensions as well as to lower the grade 
on an assignment that is late (even if prior approval is granted). 
 

ASSIGNMENTS FOR THE COURSE 

Preliminary Teaching Philosophy (5 points) due on September 10. 

At the beginning of the course, you will write a 1-2 page reflection of what you think your teaching 
philosophy is. In this short reflective essay, you will: 

• Summarize your experience as a student (this should be absolutely no more than ½ a page); then 
• Describe some of the values you hold as a teacher (or as a prospective college teacher); 
• Explain what these values actually look like in classroom practice. 

Job Audit (15 points) due on September 24. 

The purpose of this assignment is to help you take stock of the skills and knowledge that will be 
important to you on the faculty job market. You will identify a type of job available in a postsecondary 
education institution that is of interest to you. This can be any position Iowa State University, Des Moines 
Area Community College, University of Iowa, University of Northern Iowa, or virtually any other school 
of your choice. In a narrative essay, you will: 

• Give an overview of the position (title, location in a department/unit on campus) and what the 
qualifications of the position are; 

• Provide an overview on the institution where the job is advertised (location, size, urban/rural, 
populations served, mission, etc.). What is/are the institutional mission and focus? What appears 
to be the current priorities of the institution? Also do a Google News search of the college—is 
there anything that is particularly positive or negative about the college that has happened 
recently? What is the context of the state? How might politics influence the health of the 
community colleges around the states? What is the state of tenure in this state? 

• From what you can tell, how is teaching prioritized in the life of faculty? Is this a strong teaching 
institution? Can you tell how much faculty are required to teach or how they are evaluated in 
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tenure and promotion processes? What kind of support is available to faculty to help them 
develop as teachers? 

• Conclusion: Based on the position details and what you know about the college, what would you 
need to do to qualify to apply for this job? Are there any concerns that you have about the 
institution itself or the context? What perspective(s) have you gained about employment at this 
institution through taking time to evaluate the job and the organizational structure and context? 
Does this appear to be a good fit for you and your professional goals? 

Note that this is a narrative essay that is reflective in nature. You are encouraged to use first person 
language (I, me, etc.). However, I want you to write out full sentences and be formal in tone. Do not, for 
example, provide bullet points of information to summarize things like the job qualifications or 
institutional mission. 

Pedagogical Research Article Summary and Reflection (15 points) due on October 8. 

You will identify an empirical article from a scholarly, peer-reviewed journal from 2014 or later that is 
of interest to you that explores an issue related to college teaching and/or learning. This article may be a 
discussion of an emerging model or intervention, an approach to a specific population, a new teaching 
strategy, and so forth. 

In 4-5 pages, your paper will: 

• Summarize the content of the article: Was there a specific impetus for implementing this new 
model or teaching strategy? Put another way, what was the instructor/institution responding to in 
trying to bring something new to a classroom or program? What is the context of the college 
where this model/program/strategy was introduced? 

• Provide a detailed explanation of the model/strategy/intervention. This should be enough for me 
(the instructor) as the reader to understand what this model/strategy/intervention was without 
reading the full article. 

• Offer a discussion of what you found interesting or useful about this model/strategy/intervention. 
What piqued your interest? Was there a new perspective you had not previously thought about? 

• Discuss how you would take this model/strategy/intervention and make it your own. Think about 
the context of where you would eventually like to teach. What will your student population look 
like? What modifications would you make for a different classroom context or to adapt to your 
own teaching style that you think would be effective? What challenges might you encounter? 

Suggestions for journals to look at for relevant articles: Community College Review, Community College 
Journal of Research and Practice, Community College Enterprise, Review of Higher Education, Research 
in Higher Education, Journal of Higher Education, Higher Education, Journal of Diversity in Higher 
Education, Pedagogy, College Teaching, and The Journal of College Student Development. This is not an 
exhaustive list. If you have any issues locating an article, contact the instructor. 

Teaching Demonstration (10 points)—rolling due dates. 

On the first class meetings, students will be given the chance to sign up for a class demonstration. In 15-
20 minutes, you will lead the class by providing a demonstration that incorporates a type of pedagogical 
strategy or tool of your choice based on a list provided. The content of the demonstration is not as 
important as your modeling of the strategy or tool (i.e., modeling a specific active learning strategy or 
walking the class through how to use a certain technology). 
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This demonstration should be as authentic as possible—as if you are standing in front of a class that you 
aspire to teach one day, not a class in which you are the student. Think about keeping the content as basic 
as possible (so as not to lose your audience), but try to act as those you are in front of students in your 
content area/discipline. 

Teaching Demonstration Reflection (15 points)—rolling due dates. 

Before the next class meeting after you do your demonstration, you are to write a 3-4 page reflection on 
how the demonstration went. You are to address several issues: 

1. What research, both on and off the syllabus, did you consult for your demonstration? How do you 
think you incorporated it into the demonstration? On the flip side, how did you make this research 
your own? Did you add your own little twist to it? 

2. What fears or anxieties did you have about preparing this lesson and/or getting up in front of the 
class? How did you overcome those fears? How did you feel about the demonstration once it was 
over? 

3. Is there anything that you think you would do differently for a real class?  

The instructor will provide the class with note cards with which to provide feedback to each presenter. 
This feedback can be suggestions for improvement, but I expect that everyone will provide the presenter 
with at least 1-2 observations of things they did well. 

Attendance and Participation (10 points)—over the course of the semester. 

This class is dependent on active engagement, lively discussions, and respective, constructive feedback. 
Displaying respect in the classroom can take many different forms. Among them: 

1. Showing up for class on time and prepared to engage with your classmates about the material. 
2. Limiting sidebar conversations, especially when someone is presenting. 
3. Not dominating class conversations or diverting the class off-topic. 
4. Silencing your cell phone and keeping it put away for the duration of class. 
5. Refraining from checking email, social media, and other content not relevant to the class on your 

laptop or tablet. 
6. Avoiding bringing food that is overly smelly or noisy to open and/or eat. 
7. Maintaining a respectful tone of voice and body language. 
8. Anything else that takes away from a positive learning environment for everyone in the course. 

Students may be warned in class or privately in person or via email. Students will typically be given one 
warning. After that, your grade, especially in this area of attendance and participation, may be negatively 
impacted. 

Students are expected to engage in class during every meeting. This includes contributing to the larger 
conversation, staying throughout the duration of the class, providing constructive feedback to other 
students, and otherwise being an active participant in all class activities.  

If a student’s actions are perceived to call out other students in a way that is discriminatory or otherwise 
threatening or significantly disrupts the learning environment, the instructor reserves the right to ask them 
to leave the class immediately and the student will be reported to the Dean of Students Office 
immediately. Egregious acts of disrespect will not be tolerated in any way. Even smaller, repetitive acts 
noticed by the instructor may be reported to the Dean of Students Office. 
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If you have to miss class, you should contact the instructor ahead of time. Further, everyone is 
given ONE free class to miss without negatively impacting their grade. After one missed class, the 
instructor may deduct 5 points from the final grade for each class missed. This is a half letter grade 
for each additional class meeting. I encourage you to think carefully about each class you miss. 

 

Final Electronic Portfolio (30 points) due on December 10. 

By the end of the semester, you will build a teaching portfolio that traces your development as a college 
teacher and hopefully provides you with artifacts that you can draw on for future job searches.  

In ONE document (either a PDF or Word document), you will submit the following: 

1. An updated resume/CV for yourself 
2. Your original teaching philosophy statement that you turned in at the beginning of the 

semester 
3. A revised 1-2 page teaching philosophy statement that reflects some new perspectives gained 

during the class 
4. A reflection of your teaching philosophy statements and of the class on how your 

perspectives on teaching may or may not have changed. What new knowledge or skills have 
you gleaned by taking this class? What are you ready for? What do you still feel unprepared 
or unsure of? How will you address these gaps in your knowledge or skills moving forward? 
Overall, how do you feel about the prospect of college teaching? 

5. Two 1-page reflections of pieces you read in this class that have influences your teaching. 
How are these pieces formative in your present or future teaching? Did you change your mind 
about something? Did you considered something new that you had not thought of before? 

6. The start of a syllabus for a class you are interested in teaching. This syllabus should include: 
a. The basics: Title, course number, contact information for you, office hours, course 

description, etc. 
b. Information on 1-2 assignments that you would assign the class. I encourage you to 

be creative both in terms of the content, delivery, and assessment of these 
assignments. 

c. Be as specific as you can in these assignments. Do not write out “Online discussions-
10 points” and expect that to be sufficient. You should provide as much information 
on your expectations, how the assignments will be graded, etc., as you can.  

d. Your course policies on things such as email usage, classroom civility, attendance, 
etc. 

e. Note: You are free to borrow assignments from others’ syllabi, but I do expect you to 
include a footnote that gives them credit for the assignment as well as some changes 
that help make the assignments yours. 
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GRADING 
 

Assignment:                                                          Total points: 
Preliminary Teaching Philosophy  5 points 
Job Audit     15 points 
Pedagogical article summary   15 points 
Classroom teaching demonstration  10 points 
Teaching demonstration reflection  15 points 
Attendance and participation   10 points 
Final electronic portfolio   30 points 
Total      100 points 

 
Final grades: 
A = 94-100  A- = 90-93  
B+ = 87-89  B = 84-86  B- = 80-83  
C+ = 77-79   C = 74-76 C- = 70-73 
D = 69-60 
F = 59 & Below 
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Weekly Schedule of Readings and Assignments* 

Week Content Readings Assignments Due** 
Week 1:  
August 21 

Introductions, discussion of 
course expectations 

  

Week 2:  
August 28 

Developing a teacher identity Huston: pp. 1-55 
Additional reading(s) on Canvas 

 

Week 3: 
September 
4 

LABOR DAY- CLASS 
DOES NOT MEET 

Bain-Introduction and Chapter 2 Preliminary 
teaching philosophy 
due on 9/10. 

Week 4: 
September 
11 

The academic profession: 
What role does teaching play 
in college faculty work? 

Davis: Part 11 
Additional reading(s) on Canvas 

 

Week 5: 
September 
18 

First day counts, developing 
a teaching style 

Davis: Part 1 
Huston: Chapters 3 and 4 
Bain: Chapter 3 
Additional reading(s) on Canvas 

Job audit due on 
9/24. 

Week 6: 
September 
25 

Getting to know your 
students: Diversity 

Davis: Part 2 
Ambrose et al: pp. 1-39 
Huston: Chapter 6 
Bain: Chapter 6 
Additional reading(s) on Canvas 

 

Week 7: 
October 2 

Serving students with 
disabilities: 
Guest speakers from ISU’s 
Disability Services 

Reading(s) on Canvas Pedagogical 
Research Article 
Summary and 
Reflection due on 
10/8. 

Week 8: 
October 9 

Organizing your teaching Ambrose et al: Chapters 2 and 4 
Davis: Parts 3 and 4 
Bain: Chapter 3 
Additional reading(s) on Canvas 

 

Week 9: 
October 
16 

Technology, principles for 
online learning 

Davis: Part 9 
Additional reading(s) on Canvas 

Class does not 
meet—assignments 
due on Canvas 

Week 10: 
October 
23 

Alternatives to the boring 
lecture 

Davis: Part 5 
Ambrose: Chapter 5 
Bain: Chapter 5 
Additional reading(s) on Canvas 

 

Week 11: 
October 
30 

Boosting student motivation Davis: Part 6 
Ambrose et al: Chapters 3, 7 
Additional reading(s) on Canvas 

 

Week 12: 
November 
6 

Helping struggling learners Davis: Part 7 
Ambrose et al: Chapter 6 
Additional reading(s) on Canvas 

 

Week 13: 
November 
13 

Giving feedback and grading Davis: Parts 8 and 10 
Bain: Chapter 7 
Additional reading(s) on Canvas 

 

Week 14: 
November 
20 

Connecting campus services 
to your classroom 

Reading(s) on Canvas  

Week 15: 
November 
27 

Student conduct and having 
difficult conversations 

Reading(s) on Canvas  
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Week 16: 
December 
4 

Ending the class Davis: Part 12 
Ambrose et al: Conclusion (pp. 217-224) 
Huston: Chapter 7 
Bain: Epilogue 
Additional reading(s) on Canvas 

Final e-portfolio due 
on 12/10 

*The instructor reserves the right to amend the course calendar if needed. 
**ALL ASSIGNMENTS ARE DUE ON SUNDAYS BY 11:59PM ON CANVAS** 

CHECK CANVAS EACH WEEK FOR SUPPLEMENTAL READINGS! 
 

Some examples of things you can incorporate into your teaching demonstration: 

Technology: Padlet, Twitter,  

Active learning strategies: Think-Pair-Share, peer editing/peer review/workshopping, quick writes 

Flipped classroom 

Problem-based learning 

Notetaking strategies 

Contemplative teaching 

Culturally responsive teaching 

GENERAL ACADEMIC POLICIES 

Academic Integrity and Research Misconduct:  This class follows the ISU policy on academic honesty:  
The academic work of all students must comply with all university policies on academic honesty.  

Examples of academic misconduct are: 

• Attempting to use unauthorized information in the taking of an exam; 
• Submitting as one's own work, themes, reports, drawings, laboratory notes, computer programs or 

other products prepared by another person; 
• Knowingly assisting another student in obtaining or using unauthorized materials; or 
• Plagiarism. 
•  

A useful link to understanding plagiarism, the consequences of plagiarism, and best practices for avoiding 
plagiarism is available at: http://instr.iastate.libguides.com/content.php?pid=10314.1 

Engaging in dishonest work may result in consequences from Iowa State such as a reduced or failing 
grade on the particular assignment or test, a reduced or failing grade in the course, and a range of 
sanctions from the Office of Judicial Affairs. Students who are suspected of academic dishonesty or 
research misconduct will be reported to the Dean of Students Office. 
 
Avoiding Plagiarism Resource Websites for Students: 
Avoiding Plagiarism - http://owl.english.purdue.edu/handouts/research/r_plagiar.html 
 

                                                           
1 Source: http://www.studentconduct.dso.iastate.edu/academic/misconduct.html 

 

http://instr.iastate.libguides.com/content.php?pid=10314
https://owl.english.purdue.edu/owl/resource/589/01/
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Plagiarism: What it is and How to Recognize and Avoid it 
- http://www.indiana.edu/~wts/pamphlets/plagiarism.shtml 
 
Resources from Mississippi State University 
Libraries:   http://library.msstate.edu/content/templates/?a=393&z=0#guides 
 
Accommodations:  Iowa State University is committed to assuring that all educational activities are free 
from discrimination and harassment based on disability status. All students requesting accommodations 
are required to meet with staff in Student Disability Resources (SDR) to establish eligibility.  A 
Notification Letter form will be provided to eligible students. The provision of reasonable 
accommodations in this course will be arranged after timely delivery of the Notification Letter to the 
instructor.  Students are encouraged to deliver Notification Letters as early in the semester as possible.  
SDR, a unit in the Dean of Students Office, is located in room 1076, Student Services Building or online 
at www.dso.iastate.edu/dr/.  Contact SDR by e-mail at disabilityresources@iastate.edu or by phone at 
515-294-7220 for additional information. 
 
Harassment and Discrimination:  Iowa State University strives to maintain our campus as a place of work 
and study for faculty, staff, and students that is free of all forms of prohibited discrimination and 
harassment based upon race, ethnicity, sex (including sexual assault), pregnancy, color, religion, national 
origin, physical or mental disability, age, marital status, sexual orientation, gender identity, genetic 
information, or status as a U.S. veteran. Any student who has concerns about such behavior should 
contact his/her instructor, Student Assistance at 515-294-1020 or email dso-sas@iastate.edu, or the Office 
of Equal Opportunity and Compliance at 515-294-7612. 
 

Religious or Cultural Holiday/Observances: If an academic or work requirement conflicts with your 
religious practices and/or observances, you may request reasonable accommodations. Your request must 
be in writing, and your instructor or supervisor will review the request.  You or your instructor may also 
seek assistance from the Dean of Students Office or the Office of Equal Opportunity and Compliance. 

Dead Week:  This class follows the Iowa State University Dead Week policy as noted in section 10.6.4 of 
the Faculty Handbook. 

 

 

http://www.indiana.edu/%7Ewts/pamphlets/plagiarism.shtml
http://library.msstate.edu/content/templates/?a=393&z=0#guides
http://web.archive.org/web/20150910084409/http:/new.dso.iastate.edu/sa/
mailto:dso-sas%40iastate.edu
http://web.archive.org/web/20150910084409/http:/www.hrs.iastate.edu/hrs/node/99
http://web.archive.org/web/20150910084409/http:/www.hrs.iastate.edu/hrs/node/99
http://new.dso.iastate.edu/
http://www.hrs.iastate.edu/hrs/node/269

