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Syllabus 
CI 503: Designing Effective Learning Environments  
~ Fall 2017 ~ 

 
It is good to have an end to journey toward; 
But it is the journey that matters, in the end. 

- Ursula K. Le Guin 
 

 
COURSE INFORMATION 
 

Instructor Dr. Constance P. Hargrave 
 

Telephone 515-294-5343 
 

Mail Address 

1660D Lagomarcino Hall, 
School of Education 
Iowa State University,  
Ames IA 50011-3192 USA 
 

Email Address cph@iastate.edu          
  

Class Delivery 
Modes 

• Face to Face Wednesdays 5:10 – 8:00 p.m. 
• Online asynchronous sessions (in Canvas) 
• Online synchronous (live) sessions via Zoom 

Office Hours • Wednesdays 3:15 – 4:15 p.m.  
• Or by appointment 

Textbook 
Morrison, G., Ross, S. Kalman, H. & Kemp, J. (2013). Designing Effective 
Instruction (7th ed.). New York: John Wiley and Sons.  
 

Readings 

Besides the textbook, discussions are also based on: (1) articles provided by 
the instructor, (2) materials available on the Internet, and (3) analysis of 
online instructional artifacts. See the Course Schedule for readings. Please 
complete all the readings by the indicated date. 
 

Course 
Accommodations 

Please address any special needs or special accommodations with the 
course instructor at the beginning of the semester or as soon as you become 
aware of your needs. Those seeking accommodations based on disabilities 
should obtain a Student Academic Accommodation Request (SAAR) form 
from the Disability Resources office (515-294-7220). Disability Resources is 
located in 1076 Students Services Building. 
 

 
COURSE PHILOSOPHY AND APPROACH 
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Working in real-
world situations 

The purpose of this course is to introduce models and theories of 
instructional design to learners, and develop their abilities to apply theory to 
make informed design decisions. It is my belief that people learn better when 
they are actively engaged in learning tasks that are directly related to their 
needs and/or interests; thus, a great deal of the learning in this course 
occurs within the context of real-world projects. 
 

Working as a team 
member 

In addition to introducing models and theories of instructional design, this 
course also focuses on helping you learn how to work as a team member 
within the design process. In schools, government, higher education and 
corporate organizations, whether working as a part of the organization or as 
an independent consultant, collaborative work is the norm. If you already 
have extensive experience in teamwork, you should serve as an example 
and resource to your class members. 

 
COURSE OBJECTIVES 
 
 • Articulate fundamental theoretical positions regarding the nature of 

knowledge that inform dominant learning and instructional theories. 
• Analyze assumptions and theoretical orientations underlying different 

instructional design models. 
• Analyze necessary inputs (characteristics of learners, learning 

environments and learning tasks) to make sound instructional design 
decisions. 

• Identify appropriate instructional strategies and formats based on the 
prior analyses. 

• Design lessons that incorporate appropriate instructional strategies. 
• Conduct formative and summative evaluations of instruction. 
• Use group process skills to work productively in a design team. 

In sum,  
• Learn the basic processes of Instructional Design. 
• Critique instructional units based on ID principles. 
• Be an active and productive team member to design a unit of 

instruction.  
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ASSIGNMENTS  
 

Project 1: Design 
Critique 
(individual) 

This project consists on critiquing a unit of online instruction. The 
critique is based on a series of evaluation criteria (e.g., instructional 
choices, appropriateness of the materials to the task and audience, 
ease of use, motivational design).  
Deliverables Due Dates 
1. Critique	report September	20 

 
For more information see Project 1: Design Critique Project Description. 

  

Project 2: 
Instructional Design 
Project 
(Team) 

Together with 2-3 other students, you will design and develop a short 
learning experience on a topic and to an audience of your choice.  
Deliverables Due Dates 
1. Analysis Document October 11 
2. Instructional Design Document November 8 
3. Instructional Materials December 6 
4. Team Project Presentation December 6 
5. Final Report December 13 

 
For more information see Project 2: Instructional Design Project 
Description. 

  

Team Members 
Evaluation 
(Individual) 

At the end of Project 2 you will submit a review that describes the 
contributions to the project of yourself and each of your team members. 

  
Participation in 
course discussions 
and activities 
(Individual) 

The weekly discussions and course activities are your opportunity to reflect 
on the readings, ask questions, engage in design activities, and discuss 
issues in the course. Because participation and involvement is particularly 
important when designing instruction, this makes up 10% of your grade. 
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Grading 

Deliverable Grade 
Points 

Design critique 25 
Instructional Design Project (135) 

1. Analysis Document 30 
2. Instructional Design Document 30 
3. Instructional Materials 35 
4. On-campus Project Presentation 20 
5. Final Report 20 

Team Members Evaluation 20 
Participation in Discussions and Course Activities 20 

TOTAL 200 
 
Grade Equivalents for Grade Points 
200-188 A 169-164 B- 145-140 D+ 
187-182 A- 163-158 C+ 139-136 D 
181-176 B+ 157-152 C 135-132 D- 
175-170 B 151-146 C- Below 131 F 
      

 

Academic 
Dishonesty 

This course follows the policies on academic dishonesty as adopted by Iowa 
State University. Academic dishonesty includes submitting one’s own work 
as prepared by others, assisting another student in academic dishonesty, 
and plagiarism among other behaviors specified in the University policy. 
Plagiarism “occurs when a person does not credit the sources from which 
they borrow ideas, whether these ideas are reproduced exactly or 
summarized.” (Iowa State University Catalog: Courses and Programs) 

You are expected to turn in original work (your own or that of your team) for 
every part of every deliverable in this course. Please add the full reference of 
any sources (text, image or audio), if any.  

 
Any instances of academic dishonesty will be handled in the manner 
prescribed in the University policy. 

 


