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Iowa State University 
School of Education 

(CI 406) Social Justice Education and Teaching: Secondary 
 

Erin E Meek, M.S. 
eemeek@iastate.edu 
Lagomarcino Hall, E045 
Office hours: Mondays and Wednesdays 2:00-3:30pm 
 
This course will provide Secondary teacher candidates with an opportunity to expand 
their understanding of issues related to critical multicultural education and educational 
justice. The course will involve naming how schools perpetuate oppression and injustice 
and working to address these issues at the levels of Self, Systems, and Teaching.  
 
Student outcomes in this course target three levels: 1) awareness of Self and identity; 2) 
awareness of Community and broader social and economic context 3) awareness of Others’ 
reality. 
 
1. Awareness of Self and Identity 

a. Demonstrate increased awareness of and openness to your own and others’ social and 
cultural backgrounds.  

b. Understand how experience shapes identities and affects a variety of educational and 
societal outcomes.  

c. Develop deeper understandings of race, ethnicity, gender, sexuality, and other aspects 
of personhood, and their relationship to identity and teaching and learning in schools. 

 
2. Awareness of Community and Social and Economic Context 

a. Critically examine how privilege and oppression work in schools and in communities; 
define and explain key concepts. 

b. Draw upon a selection of concrete strategies to create anti-oppressive spaces in schools 
and elsewhere in your life. 

c. Develop competency in culturally-responsive, transformative instructional planning and 
teaching that construct knowledge in cooperation with community, family, and learners 
and thus lead to the development of critical consciousness. 

 
3. Awareness of Others’ Reality 

a. Recognize one’s own cultural assumptions and prejudices, and work to acquire a 
pluralistic perspective and the ability to communicate across cultural and other 
differences. 

b. Demonstrate compassion for people who suffer from oppression within and beyond 
one’s immediate community. 

c. Build a sense of empathy toward others’ oppression and work to expand social justice 
for all.  

 
As with all courses in the School of Education, this course is also aligned with College of Human 
Sciences Core Learning Outcomes: http://www.hs.iastate.edu/academics/core-learning-
outcomes/ 
 

 
 
 

http://www.hs.iastate.edu/academics/core-learning-outcomes/
http://www.hs.iastate.edu/academics/core-learning-outcomes/
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COLLEGE OF HUMAN SCIENCES CORE LEARNING OUTCOMES 
 

The College of Human Sciences has established core learning outcomes to provide the unifying 
foundation critical to personal and professional success for all College of Human Sciences 
undergraduate students. 
 
Communication 

Core learning outcomes 
Communicate with clear purpose, workable organization, and effective style in written, 
oral, visual, and electronic (WOVE) formats without distracting errors in usage or 
convention. 
Curriculum expectations 
Demonstrate the appropriate level of competence in each area of WOVE (as defined by 
ISU COMM) in at least one significant educational activity embedded in coursework at 
introductory, intermediate, and advanced levels. 

  
Self-assessment/self-reflection 

Core learning outcomes 
Consistently and realistically analyze and evaluate one's own knowledge, abilities, and 
actions in comparison to professional standards and create action plans to enhance 
personal and professional efficacy. 
Curriculum expectations 
Demonstrate the appropriate level of competence in at least one significant educational 
activity embedded in coursework at introductory, intermediate, and advanced levels. 

  
Critical thinking 

Core learning outcomes 
Generate, acquire and evaluate information based on scientific evidence, creative 
processes, and logical and ethical reasoning to make decisions and solve problems in 
one's personal, professional and community endeavors. 
Curriculum expectations 
Demonstrate the appropriate level of competence in at least one significant educational 
activity embedded in coursework at introductory, intermediate, and advanced levels. 

  
Social justice 

Core learning outcomes 
Articulate and demonstrate a clear concept of a just society in which individuals and 
groups equitably share in societal benefits within a global community. 
Curriculum expectations 
Demonstrate the appropriate level of competence in at least one significant educational 
activity embedded in coursework at introductory, intermediate, and advanced levels. 

 
CONNECTION TO InTASC STANDARDS AND PORTFOLIO 

 
This course strongly introduces and assesses the following InTASC standard: 

Standard #10: Leadership and Collaboration. The teacher seeks appropriate leadership roles 
and opportunities to take responsibility for student learning, to collaborate with learners, 
families, colleagues, other school professionals, and community members to ensure learner 
growth, and to advance the profession. 
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You can use any assignment from this course as a portfolio artifact for Standard 10 as long 
as it addresses the underlined portions. The artifact should be uploaded to your e-
portfolio at the end of the semester. Hard copies of assignments are kept for one year and 
then discarded. 
 
In addition, this course reinforces the following three standards, which were introduced 
in previous courses: 

Standard #2: Learning Differences. The teacher uses understanding of individual differences 
and diverse cultures and communities to ensure inclusive learning environments that enable 
each learner to meet high standards.(SpEd 250) 
 
Standard #7: Planning for Instruction. The teacher plans instruction that supports every 
student in meeting rigorous learning goals by drawing upon knowledge of content areas, 
curriculum, cross-disciplinary skills, and pedagogy, as well as knowledge of learners and the 
community context. (CI 488) 
 
Standard #9: Professional Learning and Ethical Practice. The teacher engages in ongoing 
professional learning and uses evidence to continually evaluate his/her practice, 
particularly the effects of his/her choices and actions on others (learners, families, other 
professionals, and the community), and adapts practice to meet the needs of each learner. (CI 
204) 

 
ISU EDUCATION TEACHER PREPARATION CONCEPTUAL FRAMEWORK 

 
The ISU educator preparation program is founded on the land grant commitment of access and 
opportunity when serving the people of Iowa, the nation, and the world. Like the University, the 
ISU educator preparation program is fundamentally grounded in the science and technology of 
living and learning. The themes of leadership, equity, critical thinking, and innovation are 
intentionally woven throughout the fabric of this program in order to help today’s  
learners achieve to their full potential. Additional information about the framework can be 
found at: 
http://www.education.iastate.edu/educator-preparation-resources/conceptual-framework/ 
 

PROFESSOR INFORMATION 
 
I will make every effort to answer emails within 24 hours, but sometimes delays happen. I will 
be offline from Friday Noon until Monday morning at 8 a.m.  Please plan accordingly. 
 
Office hours will be conducted Mondays and Wednesdays from 2:00pm-3:30pm and by 
appointment. I am also available virtually, via Skype by appointment. You are not required to 
reach out to me in this way, but it is an option available to you if you’d like to have more of a 
conversation than an email thread. 
 

TEACHER EDUCATION SHARED COURSE EXPECTATIONS 
 

The course is based on the idea that the class is a community in which each of you will be 
supported to develop understandings of how to teach in ways that create more just 
educational outcomes for all students. Deep learning requires that everyone in the 
classroom community participates and contributes.  
 
 

http://www.education.iastate.edu/educator-preparation-resources/conceptual-framework/
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This course incorporates shared behavioral expectations with other courses in the 
undergraduate teacher education program.  Following these expectations is the responsibility of 
the student. Students are encouraged to raise any questions they may have regarding these 
expectations with the instructor. 

 
� BE THERE/STAY THERE – ATTEND CLASS  

 
� BE PREPARED – COMPLETE ASSIGNMENTS ON TIME 

 
� BE ENGAGED – PARTICIPATE IN CLASS 

 
� BE RESPECTFUL – TREAT OTHERS AS YOU WISH TO BE TREATED 

 
� BE ETHICAL/PROFESSIONAL – PREPARE TO BE AN EDUCATOR 

 
PROFESSOR-SPECIFIC COURSE EXPECTATIONS  

 
This course requires you to show a willingness to learn and a commitment to becoming an 
outstanding teacher and an advocate for social justice. We can learn from each other and 
we can agree to disagree. Disagreements will, and should, happen. However, to disagree 
is not to disrespect. Please keep this in mind during all interactions with your professor 
and your classmates. Of all the things required of you to be successful in this course, these 
are two most important: 
 

1) Be collaborative: Students are expected to constructively critique each other’s work and 
push each other to think about their practice in new and different ways. Partner or small 
group work for final projects is encouraged. 

2) Be open-minded. The topics of this course will focus on questions of equity and justice 
that can often be controversial, painful, or uncomfortable. A spirit of intellectual inquiry 
demands that we are all respectful, honest, and willing to engage tough questions with 
each other as a compassionate community. Agreement is not required, but mutual 
respect and consideration is.  

 
Late assignments: Assignments must be submitted by the given deadline or special permission 
must be requested from instructor before the due date. Extensions (for full or partial credit) will 
not be given beyond the next assignment except under extreme circumstances, to be 
determined by the instructor. 
 
Extra credit: No extra credit will be offered in this course.  Put all of your effort towards the 
assigned course materials. 
 

COURSE MATERIALS 
 

1. Özlem Sensoy and Robin DiAngelo (2012). Is Everyone Really Equal? An Introduction to Key 
Concepts in Social Justice Education. Teachers College Press. 
 
 2. Other materials as assigned. 
 
You will also be expected to purchase a children’s book that addresses social justice and is 
appropriate for a grade level you hope to teach.  Further information about this can be 
found under Assignments. 
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EVALUATION AND GRADING 

 
1. Reading responses (Individual) 
 
Each week, you will write a minimum 250 word (1 page double-spaced, word count included on 
paper) response to the readings for class on Mondays. Each response should: 1) pick a single 
passage of no more than 3 consecutive sentences that best summarizes the argument or raises 
the issue(s) of one of the day’s readings. In a response of no more than 250 words explain your 
choice, the meaning of the passage and its implications; 2) formulate 1 meaningful discussion 
question. Feedback on your responses will come with an indication of check plus (outstanding), 
check (satisfactory), check minus (needs improvement,), or zero (unsatisfactory).  They will only 
be accepted on the day of class, when you are in attendance; no exceptions. Only typed 
responses with names and a word count will be accepted.  
 
Responses should be well-planned, thoughtful, and use critical thinking to assess course 
materials and respond to writing prompts. Students will turn in a total of 12 reading responses. 
 
These assignments are due each Monday during class. 
 
2. Discussion posts (Individual) 
 
Each week you will write a minimum 200-word discussion post (in response to a provided 
prompt) on Blackboard before 12:00pm on Wednesdays. You will also respond to a minimum of 
2 posts from your classmates, in a minimum of 100 words using one of the following prompts: 
 

1) Agree with your classmate, and share why you agree with them and their 
post/analysis. 

2) Disagree with you classmate on a logical or factual basis, and explain your position 
respectfully. Or, 

3) Use their discussion post as an opportunity to “add on” or provide your own 
analysis. 
 

These discussion posts will be used as “springboards” for in-class discussion. You should be 
prepared to share thoughts with small groups and the class as a whole. 
 
These assignments are due each Wednesday by 12:00pm. 
 
3a. Community & School Research (Group) 
 
For this assignment, your professor has selected particular communities in Iowa that currently 
have diverse populations. The professor will assign these groups. Once your group has been 
given a specific community and school, you will imagine that you have been hired to teach 
there. Therefore, your first task is to learn about that town and the school.  
 
Use the sources suggested (a list of websites will be posted on Blackboard) to learn as much as 
you can about your community and school.  It is required that you utilize the US Department of 
Education’s Office of Civil Rights data (http://ocrdata.ed.gov/DistrictSchoolSearch). You should 
also look at other websites, e.g., websites for the school and town, the local newspaper, etc. In 
your paper you will relate the data and information you find to the social and education topics 
and issues we have been discussing in the course.  

http://ocrdata.ed.gov/DistrictSchoolSearch
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From this research, construct a picture of your school and community. In your description, 
answer questions such as:  

a. What is happening in your community and school that connects with ideas from this 
course? In discussing these, provide evidence from your sources. You may use graphs or 
tables and data to help create a picture of the community and school. But, be sure to 
interpret the data, make inferences from it, and tell what it is evidence for; do not just 
show the data. Your goal is to paint a picture of the issues and needs that you should be 
aware of as a teacher there.  

b. What does this picture (issues/needs) mean for you as a teacher (of your grade level)? 
What should you be trying to do in your teaching?  

 
This should be 1,500-2,000 words (6-8 pages, double-spaced, word count included on 
paper), and will be written by the group. Be sure to cite your sources in the text and 
include a list of sources used (does not count in page limit). Citation style is flexible. 
 
3b. Classroom Design (Individual) 
 
This part of the assignment builds on your community and school research, which will inform 
your design of a classroom environment that addresses the needs of your school and students.   
Individually, each member of your group will create a blueprint for their classroom.  This 
classroom will incorporate each classroom environment component of Sheets’ Diversity 
Pedagogy.  Elements of the classroom will be identified on the blueprint, and a brief rationale 
will be given for each element.  
 
Imagine someone walking down the hall and coming to your classroom.  What will it look like, 
feel like, and sound like from the hallway and once inside?  Things to consider: walls, ceilings, 
windows, colors, decorations, arrangement of furniture and other items, books, posters, 
artifacts, sounds, people, etc.  Also think about the “feel” that your classroom will have and 
some important norms and rituals that will be part of your classroom. Consider elements and 
norms which promote Culturally Relevant and Social Justice Teaching and ensure that your 
classroom vision and design respond to issues we have read about and discussed, as well as 
what you learned from the research on your school/community.  If you use ideas from the 
Internet or class readings, be sure to cite the sources. 
 
3c. Unit/lesson plan (Group and Individual)  
 
This assignment involves designing or adapting a unit and lesson plans for the school and 
community you researched in assignment #1. This assignment will comprise a significant 
portion of your grade, so it is important that it is well done.  You should be thinking about 
it throughout the entire course. As you do the course readings and look at videos and 
websites, you should be looking for ideas that you can incorporate into your unit and 
lessons. You will receive feedback on your first version of the unit/lesson plan, and on the 
mini-lesson that you each teach (see below). 
 
A more detailed assignment description and expectations will be provided later. 
 
4. Selection of Social Justice Book (Individual) 
 
Near the start of the semester, you will be required to purchase a young adult book of 
your choice from a list provided. The books are recommended based on their connections 
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to topics that are addressed throughout the course. Do not delay; you must have this 
book in your possession by September 11th.  You must buy the book; you cannot borrow 
it from the library, etc. The reason is that it will help you begin to build up your own 
classroom library. 
 
Your task is to write a minimum 750-word (3 pages, double-spaced, word count included 
on paper) reflection on the book.  Be sure that you address the questions on p. 4 in the 
Vasquez book.  Along with the written reflection, you will be asked to give a three to five 
minute presentation on the book to the class in a video you will upload to Blackboard. You 
may record this video using your cellphone, laptop, or any video camera. The quality of 
this recording is not the priority- the content of your presentation is.  
 
In addition, the books purchased by your group members should be considered in 
designing your group unit/lesson plans.  As least one book from your group should be 
used in your unit plan. 
 
5. Final reflection (Individual)  
 
You will write a minimum 500 words (2 pages doubled-spaced, word count included on 
post) final reflection on what you will use from this course in your own classrooms. More 
information will be made available on Blackboard. 
 
6.  Participation (Individual) 
 
There are four types of participation that contribute to your Participation grade: 1) 
attendance, 2) active classroom participation 3) discussion board postings and responses, 
4) group project work, and 5) feedback on other students’ work. 
 
Based on these assignments, your grade will be calculated in this way: 
 
1. Reading responses (10x11)      110  
2. Discussion posts (5x14)     70   
3a. Community and school research (group)   100   
3b. Classroom design(individual)    50  
3c. Unit / lesson plan      100 
4. Social justice children’s book     50 
5. Final reflection      40 
6. Participation       75 
 
        595 points total  
      
A   94-100 points 
A-  90-93 
B+ 87-89 
B   83-86 

B-  80-82 
C+ 77-79 
C   73-76 
C-  70-72 

D+ 67-69 
D   63-66 
D-  60-62 
F    59 and Below
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ADDITIONAL INFORMATION 
 

Writing Help:  
Writing is difficult; it takes time and practice. If you feel that you are struggling with writing and would like extra help, please 
take advantage of the ISU writing center. This space is intentionally designed to help support your 
writing: http://new.dso.iastate.edu/asc/wmhc 
 
Dean of Students Office – Student Assistance Center: 
Many students unexpectedly face difficult times during college, be it for academic or personal reasons. Unexpected life 
events, personal crises, or other difficulties can interfere with college success. The Student Assistance staff can listen to your 
experience and guide you to the appropriate campus or community resources. Contact the Student Assistance and Outreach 
staff via email (dso-sas@iastate.edu) or phone (515-294-1020) or stop by the Dean of Students Office (1010 Student Services 
Building).   Useful information about workshops is also available on their website:  http://www.dso.iastate.edu/sa 
 
Course Accommodations for Students: 
Iowa State University is committed to assuring that all educational activities are free from discrimination and harassment based on 
disability status. All students requesting accommodations are required to meet with staff in Student Disability Resources (SDR) to 
establish eligibility.  A Student Academic Accommodation Request (SAAR) form will be provided to eligible students. The provision of 
reasonable accommodations in this course will be arranged after timely delivery of the SAAR form to the instructor.  Students are 
encouraged to deliver completed SAAR forms as early in the semester as possible.  SDR, a unit in the Dean of Students Office, is 
located in room 1076, Student Services Building or online at www.dso.iastate.edu/dr/.  Contact SDR by e-mail 
at disabilityresources@iastate.edu or by phone at 515-294-7220 for additional information.  
 
Academic Misconduct: 
Academic Misconduct in any form is in violation of Iowa State University Student Disciplinary Regulations and will not be tolerated. 
“Academic dishonesty occurs when a student uses or attempts to use unauthorized information in the taking of an exam; or submits 
as his or her own work, themes, reports, drawings, laboratory notes, or other products prepared by another person; or knowingly 
assists another student in such acts or plagiarism. Such behavior is abhorrent to the university, and students found responsible for 
academic dishonesty face expulsion, suspension, conduct probation, or reprimand.” (Iowa State University Bulletin, 2013-2014) 
Students are advised to pay particular attention to the information on plagiarism provided in the Bulletin 
(www.catalog.iastate.edu/academiclife)  
 
Students' work must be original for this course. Academic dishonesty includes things like using information from books, journals, or 
the Internet without giving proper credit (citation and reference); unauthorized use of information in taking an examination; or 
handing in a project as your own that was based on another person's project whether from current or previous semesters and even 
if the original project is substantially changed. Academic dishonesty also includes assisting another student in academic dishonesty 
(e.g., giving someone your project to use as a template). Please do your own work and be sure to give proper attribution when you 
use ideas and materials from other sources.  
 
XXXX will follow the policies on academic dishonesty and misconduct as adopted by the university. According to University policy, if 
an instructor believes a student has behaved dishonestly in his/her course, the first thing he/she is to do is “confront the student 
with the charge…and arrange a meeting…to discuss the charge and hear the student’s explanation” (Iowa State University Bulletin, 
2011-2012, www.catalog.iastate.edu/academiclife). If the student denies the charge, the instructor “may not assign the student a 
grade until the question of responsibility is resolved… The instructor shall consult with his/her department chair and report the 
incident in writing to the Dean of Students.” The Dean of Students will refer the case to the Office of Judicial Affairs to be 
investigated. TRANSLATION: DO NOT PLAGIARIZE! This typically includes failing the student in the course and reporting the infraction 
to the Dean of Students, which may result in expulsion from the University.  
 
See additional information about Academic Misconduct at http://www.dso.iastate.edu/ja/academic/misconduct.html for more 
details and a full explanation of the Academic Misconduct policies. 
 
Discrimination and Harassment: 
Iowa State University prohibits discrimination, which can include disparate treatment directed toward an individual or group of 
individuals based on race, ethnicity, sex, pregnancy, color, religion, national origin, physical or mental disability, age (40 and over), 
marital status, sexual orientation, gender identity, genetic information, status as a U.S Veteran (disabled, Vietnam, or other), or 
other protected class, that adversely affects their employment or education. For religion or disability, the law allows employees and 

http://new.dso.iastate.edu/asc/wmhc
mailto:dso-sas@iastate.edu
http://www.dso.iastate.edu/sa
http://www.dso.iastate.edu/dr/
mailto:disabilityresources@iastate.edu
http://www.catalog.iastate.edu/academiclife
http://www.catalog.iastate.edu/academiclife
http://www.dso.iastate.edu/ja/academic/misconduct.html
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students to request reasonable accommodations to continue their work or studies. 
 
Iowa State University also prohibits harassment, which can be a form of discrimination if it is unwelcome and is sufficiently severe or 
pervasive and objectively offensive so as to substantially interfere with a person's work or education. Harassment may include, but is 
not limited to, threats, physical contact or violence, pranks, jokes, bullying, epithets, derogatory comments, vandalism, or verbal, 
graphic, or written conduct directed at an individual or individuals because of their race, ethnicity, sex, pregnancy, color, religion, 
national origin, physical or mental disability, age, marital status, sexual orientation, gender identity, genetic information, or U.S. 
veteran status. Even if actions are not directed at specific persons, a hostile environment may be created when the conduct is 
sufficiently severe or pervasive and objectively offensive so as to substantially interfere with or limit the ability of an individual to 
work, study, or otherwise to participate in activities of the university. 
 
It is the university's goal to prevent the occurrence of discriminatory and harassing activity and to promptly stop such conduct. See 
additional information about Discrimination and Harassment at http://www.policy.iastate.edu/policy/discrimination#Statement for 
more details and a full explanation of the Discrimination and Harassment policies. 
 
Religious Accommodation Information: 
Iowa State University welcomes diversity of religious beliefs and practices, recognizing the contributions differing experiences and 
viewpoints can bring to the community. There may be times when an academic or work requirement conflicts with religious 
observances and practices. If that happens, students and employees may request reasonable accommodation for religious practices. 
In all cases, you must put your request in writing. The instructor or supervisor will review the situation in an effort to provide a 
reasonable accommodation when possible to do so without fundamentally altering a course or creating an undue burden for the 
instructor, supervisor, or department. 
For students, you should first discuss the conflict and your requested accommodation with your professor at the earliest possible 
time. You or your instructor may also seek assistance from the Dean of Students Office or the Office of Equal Opportunity. 
 
For students and employees, it is advisable to confront any potential conflicts as early as possible rather than waiting until the 
deadline or event is upon you, leaving everyone little time to plan and consider alternatives in a comprehensive way. For students, 
this can be accomplished as soon as you receive the course syllabus. If an accommodation is given, students and employees may be 
required to complete coursework or work assignments in advance of an absence, which further demonstrates the need to address 
the conflict early. 
 
If any student feels discriminated against because of religion, the individual(s) may contact the Office of Equal Opportunity and/or 
file a complaint under the Discrimination and Harassment policy. 
 Inquiries can be directed to the Office of Equal Opportunity 
3410 Beardshear Hall 
515 294-7612 
eooffice@mail.iastate.edu 
 
 
 
 
 
 
 
 
 
 
 
  

http://www.policy.iastate.edu/policy/discrimination#Statement
http://www.dso.iastate.edu/sa/
http://www.eoc.iastate.edu/
http://policy.iastate.edu/policy/discrimination/
mailto:eooffice@mail.iastate.edu
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Course schedule (Subject to change) 

 
IECE: Is Everyone really equal? 
 

Week Date Theme Assigned 
materials 

Assignments due In class 

Week 1 8/21 Introductions and syllabus review 
 

 8/23  
 
 
Diversity and 
ourselves 

-IERE (Preface 
and Prologue)  
-Sheets 

  

Week 2 8/28 -IERE  
(Chp 1, 2, & 
Appendix) 

Reading response Fishbowl activity 

 8/30 - Johnson 
- Lozenski  
TED talk 

Discussion post  

Week 3 9/4 LABOR DAY- NO CLASS 
 9/6  

What makes 
social justice 
education? 

- Hackman 
- Nieto 

Discussion post  

Week 4 9/11 - Banks 
- Banks 

Reading response 
* Book selection 

Content 
integration activity 

 9/13 - Freire Chp. 2 Discussion post  
Week 5 9/18 GROUP WORK DAY 
 9/20  

Community, 
cultural wealth, 
and funds of 
knowledge  
 

- Amanti Chp. 7, 
9, & 10 

Discussion post  

Week 6 9/25  
Basics of 
prejudice and 
discrimination 
 

- IERE Chp. 3 
- Nieto, Chp. 3 

Reading response 
* Community research project 

 

 9/27 IERE Chp. 7 & 8 Discussion post  
Week 7 10/2 Nieto Chp. 4  Reading response Tracking activity 

 10/4  
 
 
Power, 
oppression, and 
privilege  
 

IERE Chp. 4 & 6 Discussion post  
Week 8  10/9 - Tyler 

 
Reading response Cultural relativism 

 10/11 IERE Chp. 6 Discussion post  
Week 9 10/16 -McIntosh 

- Sokolower 
Reading response 
* Book reflection 

Book 
presentations 
 
 

 10/18  
 

Kohli Discussion post “A Tale of Two 
Schools” viewing 
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Week 10 10/23 Power, 
oppression, and 
privilege  
Cont’d 

 
Raby 

Reading response Book 
presentations 

 10/25 Hehir Discussion post Book 
presentations 

Week 11 10/30  
Critical lenses 
and critical 
theory 
 

Wilson Reading response Book 
presentations 

 11/1 Ladson-Billings Discussion post  

Week 12 11/6  
 
 
Resources 

Gorski Reading response 
* Classroom design project 

 

 11/8 - Gorski 
- The 25% pocast 

Discussion post  

Week 13 11/13  
Case studies 

- King 
- Vinh 

Reading response  

 11/15 - Bara 
- Fingarsen 

Discussion post  

Week 14 11/20 THANKSGIVING BREAK- NO CLASS 
 11/22 
Week 15 11/27  

 
Striving for 
equity 
 

- Jackson 
- LGBT best 
practices 
 

Reading response  

 11/29 Undocumented 
youth resource 
guide  

Discussion post Best practice 
checklist 

Week 16 12/4  
 
Doing the work 

IERE Chp. 9 Reading response  
 12/6 IERE Chp. 10 Discussion post 

* Final group project 
 

Week 17 12/13 GROUP PRESENTATIONS: 12/15, 7:30AM 
FINAL REFLECTIONS DUE: 12/15, 7:30AM 

 
 


