
Iowa State University  Autumn 2017 

A. Baker  1 

CI 333: Educational Psychology for Secondary Education Teachers 

Class Time 

M/W/F 1:10 – 2:00 

Class Locations 

M/W: Lagomarcino E0164 

F (breakouts): Lagomarcino W0262 OR W0282 

Instructor: Amanda Baker Office: 2648C Lagomarcino 

Email (preferred): ambaker@iastate.edu Office Hours: MWF 2:00 – 3:00 (or by request) 

Teaching Assistant: Lisa Woolery  Office: 2648B Lagomarcino 

Email (preferred): lwoolery@iastate.edu   

General Course Information 

Course Description 

Educational Psychology is the study of psychology as it applies to teaching and learning in educational 

settings. The purpose of this course is to develop your understanding of classroom learning with emphasis 

on theories of learning and cognition, as well as instructional techniques. There is also a major emphasis 

on measurement theory and the classroom assessment of learning outcomes 

Course Goals and Objectives 

Upon completing this course, you will: 

1. Develop a foundational understanding of human development, learning, motivation, 

instruction, and assessment. This will include (a) the ability to compare/contrast 

multiple theoretical perspectives on these processes, and (b) the ability to describe the 

interactions between teachers’ instructional and assessment decisions and students’ 

development, learning, and motivation. 

2. Apply your knowledge of human development, learning, and motivation in order to draft 

lesson plans, propose solutions to common classroom issues, and design assessments of 

student learning. 

3. Think critically about and evaluate common educational issues and practices using 

multiple theoretical perspectives on human development, learning, and motivation. 

Course Units 

The course is organized into several units: 

 Human development 

 Learning 

 Motivation 

 Instructional practices and assessment 

Key things to know: 

1. This course is an early adopter of Canvas. Course materials, readings, and assignments will be 

posted on Canvas at least one week before the start of the week on which they’re due.  

2. Readings should be completed by the Monday of the week on which they are posted. Attendance 

at all scheduled classes is expected and required (see “Attendance Policy”).  

3. On Monday and Wednesday, we will meet as a large group, while Fridays will consist of 

breakout sessions with Teaching Teams. More details will be shared the first week.   

mailto:ambaker@iastate.edu
mailto:lwoolery@iastate.edu
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Textbook 

Ormrod, J.E., Anderman, E. M., & Anderman, L. (2016). Educational Psychology: Developing Learners 

(9
th
 Ed.). ISBN: 9780134027265 

Assessment and Evaluation 

Overview of Assessments 

  

 

 

 

 

 

 

 

 

 

Grading Scale 

A 94-100% 

A- 90-93% 

B+ 87-89% 

B 84-86% 

B- 80-83% 

C+ 77-79% 

C 74-76% 

C- 70-73% 

D+ 67-69% 

D 60-66% 

E < 60% 

Assignment Descriptions 

Exams (InTASC #1, 2) 

Three exams will be given throughout the semester (see schedule), to assess your understanding of the 

material and ability to apply concepts to teaching practice. These will consist of a mix of multiple-choice 

questions, case studies, and short answer questions.   

 Tip: Use comprehension questions for each module in Canvas as a guide, and class discussions 

will highlight material that may be covered in the exam.  

Teaching Team Lesson Plan, Rationales, and Presentation (InTASC #6, 7, 8) 

You will be assigned a “teaching team” within the first week of class. Your team will meet each Friday, 

and you will work together to apply the knowledge from that week’s classes and readings. 

One of the assignments you will complete as a team is the creation and revision of a lesson plan designed 

to achieve an academic standard of your choice. This assignment will include:  

 An initial lesson plan and rationale submitted within the first 2-3 weeks of the semester 

 Two revised lesson plans with rationales that incorporate course concepts to justify decisions 

 A short (10-minute) presentation to the class  

Work will be completed and submitted as a team. Team members are jointly responsible for the quality of 

the work submitted. Each team member must provide a substantive contribution to the work submitted, 

and failure to contribute could result in grade adjustments.  

 Concerns about team member contributions that cannot be resolved within the team will be 

mediated by the instructor.  

 

Assignments Points % Final Grade 

Exams (3) 80 40% 

Teaching Team Lesson Plan + Presentation 40 20% 

Assessment Artifact and Rationale 40 20% 

In-Class Assessments and Engagement 40 20% 

Total 200 100% 
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Assessment Artifact and Rationale (InTASC #7) 

For your final project, you will create an assessment and provide a short written rationale, in order to 

demonstrate your understanding and application of principles of quality assessment. This project fulfills 

the assessment artifact requirement for your teaching portfolio.  

In-Class Assessments and Engagement (InTASC #1, 2, 5) 

Each class, I will collect short in-class assessments from individuals and/or groups. The purpose of these 

formative assessments is to gauge your understanding and application of course concepts. These will be 

graded on a check/no check system reflecting quality engagement with that day’s material.  

 You have two “free passes” or the ability to miss two of these assignments without losing points. 

 After the first two, each missed assessment will result in a loss of two points from the in-class 

assessment grade. 

 Make-up assessments only be provided in the case of an excused absence or exceptional 

circumstance, and the instructor must be notified ahead of time (see “Attendance Policy”).  

 You may also lose 1-2 points if you are substantially distracted or disengaged during class, come 

late to class, or leave early. 

Required Readings 

Readings are outlined on the syllabus, and will be listed in detail (with page numbers) on the Canvas 

module for each week. You are responsible for reading the required section of the textbook before the 

Monday class on the week for which it is listed.  

 Tip: Canvas modules will include comprehension and practice questions to guide your reading.  

Completion of the readings will allow us to focus class time on discussion and hands-on application, 

rather than lecture. Your success on exams, assignments, and in-class activities will depend on your 

familiarity with the assigned readings. 

Extra Credit (up to 6 points) 

Extra credit assignments may be provided throughout the semester to encourage you to connect course 

concepts with the outside world. You may complete any of these assignments/activities to obtain up to 6 

extra credit points. All extra credit assignments must be submitted by week 10 of the semester.  

Incomplete/Late Assignments 

Late assignments will not be accepted except due to exceptional circumstances. Incomplete assignments 

may receive partial credit reflecting the extent and quality of work completed.  

Class Policies 

ISU Teacher Education Shared Course Expectations 

This course incorporates shared behavioral expectations with other courses in the undergraduate 

teacher education program. Following these expectations is the responsibility of the student. 

Students are encouraged to raise any questions they may have regarding these expectations with 

the instructor 

 Be there/stay there – attend class 

 Be prepared – complete assignments on time 

 Be engaged – participate in class 

 Be respectful – treat others as you wish to be treated 
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 Be ethical/professional – prepare to be an educator 

Attendance and Engagement 

Your attendance and engagement are expected at all class meetings. Absences may result in the loss of 

daily assessment points, and may also result in the loss of points if they inhibit your ability to contribute 

substantively to Teaching Team or other class assignments.  

If you must miss class due to an excused absence, it is your responsibility to notify the instructor in 

advance, to notify your Teaching Team if it is a Friday, and to arrange for the advance completion of any 

assignments for that day. Excused absences include:  

 Representing Iowa State University at a university-sponsored event; 

 Personal emergencies such as hospitalization, death in the family, etc.; 

 Required National Guard or other U.S. military service; 

 Court-mandated course appearances. 

If you have a documented disability requiring accommodation or an exceptional personal circumstance 

that may inhibit your ability to attend class, please see me early in the semester.  

If you are unable to notify me directly of a personal emergency, you can use an Emergency Notification 

through Student Services: http://www.studentassistance.dso.iastate.edu/emergency  

Maintaining a Respectful Learning Environment 

We are all responsible for helping to maintain an atmosphere that is safe and conducive to learning for 

everyone. This means respecting the perspectives of others and maintaining an environment that is free of 

intimidation or harassment. The following guidelines are in place to help maintain this atmosphere: 

 Respect for different perspectives: Respect for diversity means creating an atmosphere of 

openness to and appreciation for the differences that we all bring to this class. Engaging with 

different perspectives is a power learning tool, but this engagement must be respectful. You are 

expected to respect different perspectives by: 

o listening to the opinions of your fellow students with an open mind to their varied beliefs 

and backgrounds; 

o avoiding generalizations or hurtful comments about other groups of people; 

o discussing conflicting ideas and viewpoints in a calm and respectful manner, free of 

personal attacks.  

 Maintain an environment free of intimidation or harassment. Students are expected to maintain an 

environment in which all individuals are free of intimidation and harassment. All instances of 

harassment or intimidation, whether directed toward an individual or by targeting a group of 

people, are unacceptable.  

o If you witness an instance of intimidation or harassment during class or while working on 

class activities, you should report it to the instructor.  

o Such behavior may result in removal from individual classes, removal from the course as 

a whole, or other consequences.  

o All instances of harassment/intimidation will be reported to the Dean of Students Office.  

Technology Policy 

Students are permitted to use technological devices such as laptops or tablets during class to take notes, 

engage in class activities, etc. Students who choose to use these devices should take steps to ensure that 

http://www.studentassistance.dso.iastate.edu/emergency
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they do not become a distraction to themselves or others, including sticking to class activities only and 

ensuring that sound is off.  

Cell phones should not be used during class, unless otherwise noted by the instructor (i.e., for 

Tophat/poll). Please step out of the class if you need to use your cell phone during class time. Do not 

record any class activities through pictures or audio/video recordings unless given advance permission by 

the instructor.  

University Policies 

Academic Integrity 

Students' work must be original for this course. Academic dishonesty includes things like using 

information from books, journals, or the Internet without giving proper credit (citation and reference); 

unauthorized use of information in taking an examination; or handing in a project as your own that was 

based on another person's project whether from current or previous semesters and even if the original 

project is substantially changed. Academic dishonesty also includes assisting another student in academic 

dishonesty (e.g., giving someone your project to use as a template). Please do your own work and be sure 

to give proper attribution when you use ideas and materials from other sources. 

Academic dishonesty will not be tolerated in this course and is a violation of the Iowa State University 

Student Disciplinary Regulations. All instances will be reported to the Dean of Students’ Office, and may 

be addressed by one or more of the following sanctions, depending on the severity of the infraction and 

whether it is a repeat offence:  

 Failure of the assignment on which academic dishonesty occurred 

 Overall course grade deduction 

 Failure of the course 

You can avoid the temptation to engage in academic misconduct by attending class regularly, keeping up 

with course readings, and engaging in class activities. If you are overwhelmed and tempted to resort to 

dishonest practices, please see me and we will discuss how to obtain the support you need. 

See http://www.dso.iastate.edu/ja/academic/misconduct.html for more details and a full explanation of the 

Academic Misconduct policies. 

Discrimination and Harassment 

Iowa State University prohibits discrimination, which can include disparate treatment directed toward an 

individual or group of individuals based on race, ethnicity, sex, pregnancy, color, religion, national origin, 

physical or mental disability, age (40 and over), marital status, sexual orientation, gender identity, genetic 

information, status as a U.S Veteran (disabled, Vietnam, or other), or other protected class, that adversely 

affects their employment or education. For religion or disability, the law allows employees and students 

to request reasonable accommodations to continue their work or studies. 

Iowa State University also prohibits harassment, which can be a form of discrimination if it is unwelcome 

and is sufficiently severe or pervasive and objectively offensive so as to substantially interfere with a 

person's work or education. Harassment may include, but is not limited to, threats, physical contact or 

violence, pranks, jokes, bullying, epithets, derogatory comments, vandalism, or verbal, graphic, or written 

conduct directed at an individual or individuals because of their race, ethnicity, sex, pregnancy, color, 

religion, national origin, physical or mental disability, age, marital status, sexual orientation, gender 

identity, genetic information, or U.S. veteran status. Even if actions are not directed at specific persons, a 

hostile environment may be created when the conduct is sufficiently severe or pervasive and objectively 

offensive so as to substantially interfere with or limit the ability of an individual to work, study, or 

otherwise to participate in activities of the university. 

http://www.dso.iastate.edu/ja/academic/misconduct.html
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It is the university's goal to prevent the occurrence of discriminatory and harassing activity and to 

promptly stop such conduct. See additional information about Discrimination and Harassment at 

http://www.policy.iastate.edu/policy/discrimination#Statement for more details and a full explanation of 

the Discrimination and Harassment policies 

Accommodations for Students with Disabilities 

Iowa State University is committed to assuring that all educational activities are free from discrimination 

and harassment based on disability status. All students requesting accommodations are required to meet 

with staff in Student Disability Resources (SDR) to establish eligibility. A Notification Letter form will 

be provided to eligible students. The provision of reasonable accommodations in this course will be 

arranged after timely delivery of the Notification Letter to the instructor.  Students are encouraged to 

deliver Notification Letters as early in the semester as possible.   

SDR, a unit in the Dean of Students Office, is located in room 1076, Student Services Building or online 

at www.dso.iastate.edu/dr/.  Contact SDR by e-mail at disabilityresources@iastate.edu or by phone at 

515-294-7220 for additional information. 

Religious Accommodation Information 

Iowa State University welcomes diversity of religious beliefs and practices, recognizing the contributions 

differing experiences and viewpoints can bring to the community. There may be times when an academic 

or work requirement conflicts with religious observances and practices. If that happens, students and 

employees may request reasonable accommodation for religious practices. In all cases, you must put your 

request in writing. The instructor or supervisor will review the situation in an effort to provide a 

reasonable accommodation when possible to do so without fundamentally altering a course or creating an 

undue burden for the instructor, supervisor, or department. 

For students, you should first discuss the conflict and your requested accommodation with your professor 

at the earliest possible time. You or your instructor may also seek assistance from the Dean of Students 

Office or the Office of Equal Opportunity. 

For students and employees, it is advisable to confront any potential conflicts as early as possible rather 

than waiting until the deadline or event is upon you, leaving everyone little time to plan and consider 

alternatives in a comprehensive way. For students, this can be accomplished as soon as you receive the 

course syllabus. If an accommodation is given, students and employees may be required to complete 

coursework or work assignments in advance of an absence, which further demonstrates the need to 

address the conflict early. 

If any student feels discriminated against because of religion, the individual(s) may contact the Office of 

Equal Opportunity and/or file a complaint under the Discrimination and Harassment policy. 

Inquiries can be directed to the Office of Equal Opportunity 

3410 Beardshear Hall 

515 294-7612 

eooffice@mail.iastate.edu 

 

 

 

 

http://www.policy.iastate.edu/policy/discrimination#Statement
mailto:disabilityresources@iastate.edu
http://www.dso.iastate.edu/sa/
http://www.dso.iastate.edu/sa/
http://www.eoc.iastate.edu/
http://policy.iastate.edu/policy/discrimination/
mailto:eooffice@mail.iastate.edu


Iowa State University  Autumn 2017 

A. Baker  7 

Class Schedule 

Note: The following is an overview of the content and assignments for each week. Details are subject to 

change depending on class needs and semester events.  

Week (Dates) Subunit Reading
a 

Assessments
b 

Week 1 (8/21 – 8/28) Intro to Ed Psych Ch. 1 

Principles of Ed Psych   

TT Contract, 

Learning Standard 

(8/28) 

Unit 1: Human Development 

Week 2 (8/28 – 9/1) 1a: Cognitive 

Development  

Ch. 2 (InTASC #1) TT Lesson Plan #1 

(9/15) 

Week 3 (9/6 – 9/8, no class 

M 9/4) 

1b: Personal and Social 

Development 

Ch. 3 (InTASC #1)  

Week 4 (9/11 – 9/15) 1c: Human Diversity and 

Individual Differences 

Ch. 4 (InTASC #1, 2) Exam 1 (9/15) 

Unit 2: Learning 

Week 5 (9/18 – 9/22) 2a: Cognition and 

Memory 

Ch. 6 (InTASC #3, 8)  

Week 6 (9/25 – 9/29) 2b: Complex Cognitive 

Processes 

Ch. 7 (InTASC #3, 8)  

Week 7 (10/2-10/6) 2b: Complex Cognitive 

Processes 

Cha.7 (InTASC #3, 8) TT Lesson Plan #2 

(10/6) 

Week 8 (10/9 – 10/13) 2c: Contextual Views of 

Learning/Cognition 

Ch. 8 (InTASC #3, 8)  

Week 9 (10/16 – 10/20) 2d: Behaviorist Views Ch. 9 (InTASC #3, 8) Exam 2 (10/20) 

Week 10 (10/23 – 10/27) 2e: Social Cognitive 

Views 

Ch. 10 (InTASC #3, 8)  

Unit 3: Motivation 

Week 11 (10/30 – 11/3) 3a: Intrinsic/Extrinsic, 

Needs, Goals 

Ch. 11 (InTASC #3, 8)  

Week 12 (11/6 – 11/10) 3b: Beliefs, Perceptions, 

Emotions 

Ch. 11 (InTASC #3, 8)  

Unit 4: Instruction and Assessment 

Week 13 (11/13 – 11/17) 4a. Instructional Practices Ch. 12 /13  (InTASC #8) Exam 3 (11/17) 

No Class 11/20 – 11/25 (Thanksgiving break) 

Week 14 (11/27 – 12/1) 4b: Classroom 

Assessment 

Ch. 14 (InTASC #6) TT Lesson Plan #3 

+ Presentations 

(12/1) 

Week 15 (12/4 – 12/8) 4c: Summarizing 

Achievement/Abilities 

Ch.15 (InTASC #6) Lesson Plan 

Presentations (12/8) 

Assessment Artifact due Wednesday 12/13 at 2pm 

a) Page numbers and detailed reading assignments will be posted on Canvas modules at least one week 

prior to the Monday on which the reading is due.  

b) TT = Teaching Team assignment. Exams will be conducted in Friday breakout sessions unless 

otherwise noted. 
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ISU Educator Preparation Program 

ISU Educator Preparation Program Conceptual Framework 

The ISU educator preparation program is founded on the land grant commitment of access and 

opportunity when serving the people of Iowa, the nation, and the world. Like the University, the 

ISU educator preparation program is fundamentally grounded in the science and technology of 

living and learning. The themes of leadership, equity, critical thinking, and innovation are 

intentionally woven throughout the fabric of this program in order to help today’s learners 

achieve to their full potential. Additional information about the framework can be found at: 

http://www.education.iastate.edu/educator-preparation-resources/conceptual-framework/ 

Iowa State University - InTASC Teacher Education Standards and Indicators 

InTASC Standard 1. Learner Development  

The teacher understands how learners grow and develop, recognizing that patterns of learning and development 

vary individually within and across the cognitive, linguistic, social, emotional, and physical areas, and designs and 

implements developmentally appropriate and challenging learning experiences. 

Performance Indicators: 

 The teacher regularly assesses individual and group performance in order to design and modify instruction to meet learners’ 

needs in each area of development (cognitive, linguistic, social, emotional, and physical) and scaffolds the next level of 

development.  

 The teacher creates developmentally appropriate instruction that takes into account individual learners’ strengths, interests, and 

needs and that enables each learner to advance and accelerate his/her learning.  

 The teacher collaborates with families, communities, colleagues, and other professionals to promote learner growth and 

development. 

 

InTASC Standard 2. Learner Differences 

The teacher uses understanding of individual differences and diverse cultures and communities to ensure inclusive 

learning environments that enable each learner to meet high standards.  

Performance Indicators: 

 The teacher designs, adapts, and delivers instruction to address each student’s diverse learning strengths and needs and creates 

opportunities for students to demonstrate their learning in different ways.  

 The teacher makes appropriate and timely provisions (e.g., pacing for individual rates of growth, task demands, 

communication, assessment, and response modes) for individual students with particular learning differences or needs.  

 The teacher designs instruction to build on learners’ prior knowledge and experiences, allowing learners to accelerate as they 

demonstrate their understandings.  

 The teacher brings multiple perspectives to the discussion of content, including attention to learners’ personal, family, and 

community experiences and cultural norms, including Native Hawaiian history and culture.  

 The teacher incorporates tools of language development into planning and instruction, including strategies for making content 

accessible to English language learners and for evaluating and supporting their development of English proficiency.  

 The teacher accesses resources, supports, and specialized assistance and services to meet particular learning differences or 

needs.  

 

InTASC Standard 3. Learning Environments 

The teacher works with others to create environments that support individual and collaborative learning, and that 

encourage positive social interaction, active engagement in learning, and self-motivation.  

Performance Indicators: 

 The teacher collaborates with learners, families, and colleagues to build a safe, positive learning climate of openness, mutual 

respect, support, and inquiry.  

 The teacher develops learning experiences that engage learners in collaborative and self-directed learning and that extend 

learner interaction with ideas and people locally and globally.  

 The teacher collaborates with learners and colleagues to develop shared values and expectations for respectful interactions, 

rigorous academic discussions, and individual and group responsibility for quality work.  

http://www.education.iastate.edu/educator-preparation-resources/conceptual-framework/
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 The teacher manages the learning environment to actively and equitably engage learners by organizing, allocating, and 

coordinating the resources of time, space, and learners’ attention.  

 The teacher uses a variety of methods to engage learners in evaluating the learning environment and collaborates with learners 

to make appropriate adjustments.  

 The teacher communicates verbally and nonverbally in ways that demonstrate respect for and responsiveness to the cultural 

backgrounds and differing perspectives learners bring to the learning environment.  

 The teacher promotes responsible learner use of interactive technologies to extend the possibilities for learning locally and 

globally.  

 The teacher intentionally builds learner capacity to collaborate in face-to-face and virtual environments through applying 

effective interpersonal communication skills.  

 

InTASC Standard 4. Content Knowledge 

The teacher understands the central concepts, tools of inquiry, and structures of the discipline(s) he or she teaches 

and creates learning experiences that make the discipline accessible and meaningful for learners to assure mastery 

of the content.  

Performance Indicators: 

 The teacher effectively uses multiple representations and explanations that capture key ideas in the discipline, guide learners 

through learning progressions, and promote each learner’s achievement of content standards.  

 The teacher engages students in learning experiences in the discipline(s) that encourage learners to understand, question, and 

analyze ideas from diverse perspectives so that they master the content.  

 The teacher engages learners in applying methods of inquiry and standards of evidence used in the discipline.  

 The teacher stimulates learner reflection on prior content knowledge, links new concepts to familiar concepts, and makes 

connections to learners’ experiences.  

 The teacher recognizes learner misconceptions in a discipline that interfere with learning, and creates experiences to build 

accurate conceptual understanding.  

 The teacher evaluates and modifies instructional resources and curriculum materials for their comprehensiveness, accuracy for 

representing particular concepts in the discipline, and appropriateness for his/her learners.  

 The teacher uses supplementary resources and technologies effectively to ensure accessibility and relevance for all learners.  

 The teacher creates opportunities for students to learn, practice, and master academic language in their content.  

 The teacher accesses school and/or district-based resources to evaluate the learner’s content knowledge in their primary 

language.  

 

InTASC Standard 5. Application of Content 

The teacher understands how to connect concepts and use differing perspectives to engage learners in critical 

thinking, creativity, and collaborative problem solving related to authentic local and global issues.  

Performance Indicators: 

 The teacher develops and implements projects that guide learners in analyzing the complexities of an issue or question using 

perspectives from varied disciplines and cross-disciplinary skills (e.g., a water quality study that draws upon biology and 

chemistry to look at factual information and social studies to examine policy implications).  

 The teacher engages learners in applying content knowledge to real world problems through the lens of interdisciplinary 

themes (e.g., financial literacy, environmental literacy).  

 The teacher facilitates learners’ use of current tools and resources to maximize content learning in varied contexts.  

 The teacher engages learners in questioning and challenging assumptions and approaches in order to foster innovation and 

problem solving in local and global contexts.  

 The teacher develops learners’ communication skills in disciplinary and interdisciplinary contexts by creating meaningful 

opportunities to employ a variety of forms of communication that address varied audiences and purposes.  

 The teacher engages learners in generating and evaluating new ideas and novel approaches, seeking inventive solutions to 

problems, and developing original work.  

 The teacher facilitates learners’ ability to develop diverse social and cultural perspectives that expand their understanding of 

local and global issues and create novel approaches to solving problems.  

 The teacher develops and implements supports for learner literacy development across content areas.  

 

InTASC Standard 6. Assessment 

The teacher understands and uses multiple methods of assessment to engage learners in their own growth, to 

monitor learner progress, and to guide the teacher’s and learner’s decision making.  

Performance Indicators: 

 The teacher balances the use of formative and summative assessment as appropriate to support, verify, and document learning.  
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 The teacher designs assessments that match learning objectives with assessment methods and minimizes sources of bias that 

can distort assessment results.  

 The teacher works independently and collaboratively to examine test and other performance data to understand each learner’s 

progress and to guide planning.  

 The teacher engages learners in understanding and identifying quality work and provides them with effective descriptive 

feedback to guide their progress toward that work.  

 The teacher engages learners in multiple ways of demonstrating knowledge and skill as part of the assessment process.  

 The teacher models and structures processes that guide learners in examining their own thinking and learning as well as the 

performance of others.  

 The teacher effectively uses multiple and appropriate types of assessment data to identify each student’s learning needs and to 

develop differentiated learning experiences.  

 The teacher prepares all learners for the demands of particular assessment formats and makes appropriate modifications in 

assessments or testing conditions especially for learners with disabilities and language learning needs.  

 The teacher continually seeks appropriate ways to employ technology to support assessment practice both to engage learners 

more fully and to assess and address learner needs.  

 

InTASC Standard 7. Planning for Instruction 

The teacher plans instruction that supports every student in meeting rigorous learning goals by drawing upon 

knowledge of content areas, curriculum, cross-disciplinary skills, and pedagogy, as well as knowledge of learners 

and the community context.  

Performance Indicators: 

 The teacher individually and collaboratively selects and creates learning experiences that are appropriate for curriculum goals 

and content standards, and are relevant to learners.  

 The teacher plans how to achieve each student’s learning goals, choosing appropriate strategies and accommodations, 

resources, and materials to differentiate instruction for individuals and groups of learners. 

 The teacher develops appropriate sequencing of learning experiences and provides multiple ways to demonstrate knowledge 

and skill.  

 The teacher plans for instruction based on formative and summative assessment data, prior learner knowledge, and learner 

interest.  

 The teacher plans collaboratively with professionals who have specialized expertise (e.g., special educators, related service 

providers, language learning specialists, librarians, media specialists) to design and jointly deliver as appropriate effective 

learning experiences to meet unique learning needs.  

 The teacher evaluates plans in relation to short-and long-range goals and systematically adjusts plans to meet each student’s 

learning needs and enhance learning.  
 

InTASC Standard 8. Instructional Strategies 

The teacher understands and uses a variety of instructional strategies to encourage learners to develop deep 

understanding of content areas and their connections, and to build skills to apply knowledge in meaningful ways.  

Performance Indicators: 

 The teacher uses appropriate strategies and resources to adapt instruction to the needs of individuals and groups of learners.  

 The teacher continuously monitors student learning, engages learners in assessing their progress, and adjusts instruction in 

response to student learning needs.  

 The teacher collaborates with learners to design and implement relevant learning experiences, identify their strengths, and 

access family and community resources to develop their areas of interest.  

 The teacher varies his/her role in the instructional process (e.g., instructor, facilitator, coach, audience) in relation to the 

content and purposes of instruction and the needs of learners.  

 The teacher provides multiple models and representations of concepts and skills with opportunities for learners to demonstrate 

their knowledge through a variety of products and performances.  

 The teacher engages all learners in developing higher order questioning skills and metacognitive processes.  

 The teacher engages learners in using a range of learning skills and technology tools to access, interpret, evaluate, and apply 

information.  

 The teacher uses a variety of instructional strategies to support and expand learners’ communication through speaking, 

listening, reading, writing, and other modes.  

 The teacher asks questions to stimulate discussion that serves different purposes (e.g., probing for learner understanding, 

helping learners articulate their ideas and thinking processes, stimulating curiosity, and helping learners to question).  

 

InTASC Standard 8A. Technology 
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The teacher integrates current and emerging technology in instruction to encourage student creativity, problem 
solving, collaboration, and digital literacy.  Teachers practice and advocate safe, legal, and responsible use of 
information and technology. 
 

InTASC Standard 9. Professional Learning and Ethical Practice  

The teacher engages in ongoing professional learning and uses evidence to continually evaluate his/her practice, 

particularly the effects of his/her choices and actions on others (learners, families, other professionals, and the 

community), and adapts practice to meet the needs of each learner.  

Performance Indicators: 

 The teacher engages in ongoing learning opportunities to develop knowledge and skills in order to provide all learners with 

engaging curriculum and learning experiences based on local and state standards. 

 The teacher engages in meaningful and appropriate professional learning experiences aligned with his/her own needs and the 

needs of the learners, school, and system.  

 Independently and in collaboration with colleagues, the teacher uses a variety of data (e.g., systematic observation, 

information about learners, research) to evaluate the outcomes of teaching and learning and to adapt planning and practice.  

 The teacher actively seeks professional, community, and technological resources, within and outside the school, as supports 

for analysis, reflection, and problem-solving.  

 The teacher reflects on his/her personal biases and accesses resources to deepen his/her own understanding of cultural, ethnic, 

gender, and learning differences to build stronger relationships and create more relevant learning experiences.  

 The teacher advocates, models, and teaches safe, legal, and ethical use of information and technology including appropriate 

documentation of sources and respect for others in the use of social media.  
 

InTASC Standard 10. Leadership and Collaboration  

The teacher seeks appropriate leadership roles and opportunities to take responsibility for student learning, to 

collaborate with learners, families, colleagues, other school professionals, and community members to ensure 

learner growth, and to advance the profession.  

Performance Indicators: 

 The teacher takes an active role on the instructional team, giving and receiving feedback on practice, examining learner work, 

analyzing data from multiple sources, and sharing responsibility for decision making and accountability for each student’s 

learning.  

 The teacher works with other school professionals to plan and jointly facilitate learning on how to meet diverse needs of 

learners.  

 The teacher engages collaboratively in the school-wide effort to build a shared vision and supportive culture, identify common 

goals, and monitor and evaluate progress toward those goals.  

 The teacher works collaboratively with learners and their families to establish mutual expectations and ongoing 

communication to support learner development and achievement.  

 Working with school colleagues, the teacher builds ongoing connections with community resources to enhance student 

learning and well-being.  

 The teacher engages in professional learning, contributes to the knowledge and skill of others, and works collaboratively to 

advance professional practice.  

 The teacher uses technological tools and a variety of communication strategies to build local and global learning communities 

that engage learners, families, and colleagues.  

 The teacher uses and generates meaningful research on education issues and policies.  

 The teacher seeks appropriate opportunities to model effective practice for colleagues, to lead professional learning activities, 

and to serve in other leadership roles.  

 The teacher advocates to meet the needs of learners, to strengthen the learning environment, and to enact system change.  

 The teacher takes on leadership roles at the school, district, state, and/or national level and advocates for learners, the school, 

the community, and the profession. 

 


