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 Higher Education 561:  College Teaching 
 

Dr. Barb Licklider    2681 Lagomarcino Hall      (515) 294-1276 (O)     (515) 432-6405 (H) 
 

TEXTS:   1. Binder, reflection journal and materials used for sessions. 
 2. Sprenger, M.  (1999).  Learning and memory:  The brain in action.  Association for Supervision 

and Curriculum Development (ASCD): Alexandria, VA. (will lend them to you in class) 
 3. Marzano, J. R.; Pickering, D. J.; & Pollack, J.E.  (2001).  Classroom instruction that 

works:  Research-based strategies for increasing student achievement.  Association 
for Supervision and Curriculum Development (ASCD):  Alexandria, VA. 

 4. National Research Council.  (2000).  How people learn:  Brain, mind, experience, and 
school.  Expanded edition.  National Academy Press:  Washington, D.C.      

 
RATIONALE: 
Instructors and other higher education educators are highly qualified in specific curricular areas, but few 
have had formal training as teachers.  Even fewer have studied current brain research or explored the 
potential applications of that research.  Through this course, you have the opportunity to discuss 
learning and teaching theories and brain research.   You will be asked to apply your new understandings 
in situations where you lead learning.  Your classrooms, meetings, orientation sessions or any other 
learning situations for which you are responsible will become lab settings where you can purposefully 
plan to make your leadership even more effective for improving student learning. In addition, this 
course offers you: 

• practical ideas; 
• strategies to ensure active cognitive processing by students; 
• strategies to promote higher levels of thinking and reasoning by your students; 
• strategies to promote higher student achievement and increased retention; 
• opportunities to interact with your colleagues about learning and teaching; 
• opportunities to develop and practice learning/teaching skills with feedback; and 
• opportunities to engage in reflections that will encourage and support on-

going learning for you and your students. 
 
This course is designed to help developing learners uncover and practice the following enduring 
understandings about learning: 

• Learning is the work of the individual mind. 
• Learning is fundamentally about relationships between and among  

phenomena and the implications thereof. 
• Much learning happens through social interaction. 
• Learning is strongly linked to emotion. 
• Learning is based on prior learning. 
• Learning is strongly tied to specific situations and does not automatically transfer. 
• Learning is strongly influenced by reflection and metacognition. 
• Leaders influence conditions that affect the learning of others 

 
 
OUTCOMES: 
 
By course completion, you will: 
 

1. discuss at least ten research-identified strategies for increasing learner achievement; 
 2.  confront beliefs about learning, teaching and education in order to be open to new ideas; 
 3.  identify the intended purpose for an experience designed to help others learn; 
 4.  apply principles of learning when designing lessons and planning for learning; 
 5.  write learner outcomes for a course or leadership responsibility; 
 6.  apply questioning theory by writing questions to cause thinking at desired levels; 
 7.  design a plan to facilitate a learning experience; 
 8.  practice facilitating learning experiences;  
 9.  extend the concept of processing beyond individual lessons to include reflection for self and  
   students;  

10. develop specific lesson plans, applying latest information on learning theory, when planning 
for learning; 

 11. share experiences as a vehicle for more fully understanding the impact of learning-centered  
   practices; and 

12.   engage in metacognition as the beginning of deeper thinking as a habit of mind. 
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ASSESSMENT/EVALUATION: 
Learning happens in the minds of individuals.  It is not the doing that causes learning; it is the thinking about the doing, 
the thinking about the experience that causes learning.  Therefore, you are responsible for your own learning.  All 
experiences and assignments for this course have been designed to apply what we think we know now about learning.  
They will promote your acquisition of enduring understandings about how people learn and how you can design 
experiences to help them learn.  You are not doing any of the assignments for the professor; you are doing them for 
yourself.  And, you deserve to do high quality work for yourself. 
 
Letter grades earned in the course will be based on the quality of your performance on the assignments described below 
and your attendance (you must attend all sessions) and participation in class.  It is expected that all completed assignments 
will be high quality.  If an assignment appears to be a “work in progress,” you will receive feedback with suggestions 
about what needs to be done to reach completion.  Since this is not a class from which students can meet requirements by 
missing class and “getting the notes,” no absences will be allowed.  Should an emergency arise that cannot be taken care 
of outside of class time, arrangements will be made for an incomplete, and the student involved will develop a plan for 
completion in consultation with the professor. 
 
To better assist you with making transfer of learning from class to your own situation, please choose a course you teach or 
a learning experience you will lead for others in your professional life to focus upon during the class and when you are 
completing assignments. 
 
 1. Keep a reflection journal about experiences in the course and your thinking evoked from  

the experiences.  Class notes and a log of what was done in class is not a reflection journal.  Your reflection 
journal should demonstrate your thinking.  This is not an activity that can be done over.  If this is not high 
quality the first time, it will likely result in a lower grade.  This will be turned in with your final project 
due     .  You must continue your journal until you turn in your final project. 

 
 2. Learning from Experience (LFE):   

Reflection, both immediate and over time, is critical for long-term learning.  You will be asked to 
complete reflection sheets after experiences in class.  The first two are due at the beginning of the 
third day of class  for the professor to check for your understanding about how to best complete them.  
You will choose three activities each weekend about which to complete a LFE reflection (total 12).  
All will be contained in a section of your final project due  . 

 
 3. Class go ‘rounds, discussions and activities: 

  Experiential learning and modeling of effective strategies are important parts of this course.  
Comments during discussions and go ‘rounds will provide evidence that you are making transfer to 
your own classroom and/or leadership situation. 

 
4.    Learner outcomes: 

Complete a set of intended learner outcomes for a course you will teach or a student experience you 
will lead.  Include this in your final project due  . 

 
5.   Lesson plans: 
  You will complete plans for learning sessions as requested throughout the class and include them in 

your final project   . 
 
 6. Leading a learning strategy: 
  The best way to begin to internalize learning theory is to apply it via planning and leading learning for 

others.  You will be asked to lead a session in class to help others experience a learning strategy.  In 
essence, you will teach us the strategy by using it.  (I will model this prior to you planning for your 
session.)  You will be asked to complete lesson plans for your session that include learner outcomes, 
strategies for achieving the outcomes and assessment of the progress of the students toward meeting 
the outcomes.  All this must be done in no more than 45 minutes.  You will work with a colleague in 
this endeavor.  Selections of topics will be done at the end of the first or second day of class.  You may 
choose from: 
• summarizing: rule-based strategies 
• summarizing: using summary frames 
• creating graphic representations/organizers:  descriptive and time sequence 
• creating graphic representations/organizers:  process/cause-effect and episode 
• creating graphic representations/organizers:  generalization/principle & concept pattern organizers   
• advance organizer   
• reinforcing effort    
• practice     
• generating mental pictures   
• cues      
• vocabulary     
• generating and testing hypotheses 
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 7. Write two letters to students/participants, analyze differences and explain changes:  
   •  One will be written after the weekend of class and is due prior to the beginning of class second class 

weekend. 
   • Second letter will be written after the final day of class to be included in your final project.  
   • Letter will include: 

    -  what instructor/leader will expect of students and 
    -  what students can expect of instructor/leader. 
   • You should analyze the differences in the two letters and explain the reasons for any  
    changes made in a short description that follows the second letter. 
 
 8. Final project—reflection on growth as leader of learning:  
   The final project will be an organization and analysis of your work and thinking for this 

course.  Please include:  
   • your reflection journal (dated in chronological order) 
   • all reflection sheets (LFE’s)  
   • lesson plans 
   • letters to students (at beginning of course and end) 
   • your beliefs about learning, teaching and education both at the beginning of the course 

and at the time you are writing the analysis 
   • learner outcomes from a course/program you will lead 
   • description of what growth you think you have made related to each of the learning 

outcomes 
   • your interpretation of the meaning of each of the enduring understandings 
   • your pre and post assessment surveys 
 
   You should complete a brief, written analysis of each of the artifacts ( above and others to be 

identified prior to end of class) that includes (in one double-spaced, typed page or less) 
what you did, what was effective, what you might change another time, and what you 
learned.   

 
  From your analyses of the artifacts and any other thinking you have been doing, prepare a final 

summary of your understandings, learnings, practices, and future plans to continue your 
growth as an educator.   

 
Helpful Hints for Final Project (Projects will be returned via Holly Ryan in  ; those 
projects not picked up within one semester after the conclusion of class will be discarded): 

1. Review your syllabus for direction (see above). 
2. Please do NOT turn in your whole binder.  Instead, prepare a packet, with table of contents and 

page numbers and stapled or clipped together, that includes: 
a.     list above 
b.    at least the following lesson plans: 

- 2 TTYP’s (use planner and change levels of questions); 
- 2 lessons that include 2 interactive activities in each; 
- plan from  the lesson you led for the class with completed 

reflection; 
- utilizing a Venn diagram; 
- engaging students in generating and testing hypotheses; 
- engaging students in completing a comparison matrix’ 
- engaging students in developing a graphic organizer; 
- jigsaw (using the planner provided); 
- engaging student in categorizing or classifying. 

c.     higher achievement would be indicated by lesson plans for use of: 
- metaphors; 
- analogies; 
- cooperative learning (full formal); 
- and one other research-identified instructional strategy. 

 
  (These lesson plans should NOT be such that you are teaching 
the instructional strategy but that you are using the instructional strategy to 
help students meet an intended learning outcome in your discipline.) 
 

  d.     work on all of this as soon after the class finishes as possible. 
 
Accommodation of students with disabilities:  
Students with documented disabilities that affect their ability to participate fully in the course or who 
require special accommodations are encouraged to speak with the instructor so that appropriate 
accommodations can be arranged. 
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Session 1   Friday    (Times/activities are tentative. 
          Changes will be made based on the needs of the class.) 
 
5:10   Knowledge and Practices Survey      
  
5:25   Opening go ‘round       LFE 
 
5:40   List your beliefs about teaching, learning, and education 
 
6:00   Entrance Exam       LFE 
 
7:10   BREAK 
 
7:20   TTYP         LFE 
     Process TTYP 
 
7:50   Closure go ‘round 
 
 
Session 2  Saturday      
    
9:00   Opening go ‘round 
 
9:30   Nametagging       LFE 
   
10:00   Syllabus Review and BREAK 
 
10:15   Syllabus 
 
10:45   Learning about Learning  (2 parts)    LFE on each  
 
    Note-taking Pairs (NTP) and process    LFE  
 
11:45   Learning from Experience      LFE 
 
12:30   LUNCH (and work on one LFE) 
 
1:00   Learning from Experience        
     
1:45   Read and Explain Pairs (REP)      LFE 
    Paradigms of Teaching      LFE 
    Process REP 
    
3:15   BREAK 
 
3:25   Learning about Learning continued     LFE 
      
4:30   Select learning partners and choose time/place to meet before opening go ‘round 
 
4:50   Closing Go ‘round       LFE 
 
Assignments for next two sessions : 

1.   Complete first letter to students. 
2.   Complete the list of your beliefs about teaching, learning and education.  
3.   Read Chapters 1-3 in Learning and Memory… 
4.   Read Chapter 1 in Classroom Instruction that Works… 
5.   Complete at least 2 LFE sheets completely and the first three questions of two 

 others. 
6.   Read “Lure of Lecturing” and “Paradigms of Teaching” and take notes. 
7.   Read “Learning as Biological Brain Change.”  
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Session 3   Friday 
 
5:00   NTP on “Lure of Lecturing”     LFE 
    
5:20   Opening Go ‘round 
 
5:40   Process NTP  
 
6:00   Questioning 
       Activity       LFE 
         Categories 
       Working with questions 
(BREAK sometime within activity) 
 
7:30   Learner Outcomes       LFE 
         KWWWLE       LFE 
 
7:50   Closing Go ‘round 
 
 
Session 4 Saturday 
 
9:00    Meet with learning partner 
 
9:15    Opening Go ‘round 
      
9:55    A highly structured cooperative activity    LFE 
          Interactive skill      LFE 
          Academic task/activity     LFE 
          Processing      LFE 
      
11:30      Lunch    
 
12:30    “Learning as Biological Brain Change”     LFE 
 
2:00    BREAK and Windows to…     LFE 
    
2:30    Down Memory Lanes       
      Jigsaw       LFE 
 
3:30    Planning for leading your sessions 
             
4:30    Final Go ‘round 
 
Assignments for next sessions : 

1.   Write learner outcomes for a course or learning experience you lead. 
2.   Plan 2 TTYP’s appropriate for your selected course/situation. 
3.   Change the levels of questions. 
4.   Plan two lessons or learning experiences that include at least two  

   interactive activities in each. 
5.   Read pp. 112-116, 92-96 in Classroom Instruction that Works. 
6.   Read Chapter 1 of How People Learn. 
7.   Read the remainder of Learning and Memory… and complete a  

   “Windows to…” 
8.  Read 60-71 and 84-91 in Classroom Instruction that Works…” 
9.  Read any other parts of above that are appropriate for your session. 
10.  Complete all you need to do to plan for and lead your learning session. 
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Session 5  Friday 
 
5:00    Meet with learning partner     
 
5:15    Opening Go ‘round 
 
5:45    Leading Learning 1 (partners)    LFE 
 
6:45    Leading Learning 2 (partners)    LFE 
 
7:45    Closing go ‘round 
 
 
Session 6  Saturday 
 
  9:00    Meet with learning partner  
 
 9:15   Opening go ‘round 
 
 10:00   Leading Learning 3 (partners)    LFE 
 
 11:00   Leading Learning 4 (partners)    LFE 
        
 12:15   Lunch 
 
  1:00   Leading Learning 5 (partners)    LFE  
      
  2:00   Leading Learning 6 (partners)    LFE 
 
  3:00   Similarities and Differences 
     Venn Diagrams:  TTYP, REP, NTP   LFE  
     Comparing Iggy and Friends    LFE  
     Classifying/categorizing    LFE 
 
 4:00   Helping trios:      LFE 
     challenge you have been pondering 
 
 4:45   Final go ‘round 
 
 
 
Assignments for last sessions : 

1. Read 13-28 in Classroom Instruction that Works. 
2.   Read chapter 2 in How People Learn and complete novice/expert comparison matrix. 
3.   Read assigned article(s) related to assessment and complete a “Making Meaning…”. 
4.   Work on lesson plans. 
5.   Read “Teaching Against Idiocy.” 
6.   Prepare a lesson plan (total of six) you can/will use in your professional  

    life that utilizes each of these strategies: 
   • generating and testing hypotheses 
   • identifying similarities and differences via use of Venn diagram 
   •  graphic organizer 
   • jigsaw 
   • identifying similarities and differences—comparison matrix 
   • identifying similarities and differences—categorizing/classifying 

7.   Read chapter 3 of How People Learn completing “Connections…” 
8.   Read assigned article related to assessment.   

 
 
 
 



 7 

 
 
Session 7  Friday 
 
5:00    Meet with learning partner    
 
5:15    Opening Go ‘round: Comparison Matrix (Novices/Experts)  
      
5:50    Leading Learning 7     LFE 
 
6:50    BREAK 
 
7:00    Assessment Jigsaw     LFE 
 
7:50    Closing go ‘round 
 
       
    
       
Session 8 Saturday    
 
9:15    Opening go ‘round 
    Transfer of Learning (as part of opening go ‘round) 
 
10:15    Leading Learning 8      LFE 
 
11:15    Leading Learning 9     LFE 
 
12:15    LUNCH 
 
1:00    Full as a Tick      LFE 
 
2:00    My Mother’s Gravy     LFE   
 
 
2:45    Helping Trios      LFE 
      challenge you have been thinking about  
      
    Lesson planning helping trios (if time) 
 
3:45    Practices Inventory     LFE 
 
4:15    Final go ‘round 
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