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Educational	Administration	575	

Education	Law	and	Ethics	
 

 

 

VISION 

The School of Education will be a premier leader in education based on a 
strong foundation in the humanities and social sciences with a noted 
emphasis in leadership and Science, Technology, Engineering and 
Mathematics (STEM) education. The School will advance research and 
scholarship in the areas of teaching, learning and leadership and in the 
preparation of professionals for educational environments across multiple 
settings. 

 

 

MISSION 

The mission of the School of Education is to create, share, and apply 
knowledge and to advocate for equal educational opportunities and socially 
responsible education reform in Iowa, the nation and the world. The School 
will prepare excellent research-informed educators, researchers, 
administrators, and others to serve the educational roles.   
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Educational	Administration	575	

Education	Law	and	Ethics	
Spring	2017	

	
 
Instructor:   Daniel D. Spikes, Ph.D. 
Office:   2685 Lagomarcino Hall 
Office: Phone:  (515) 294-4497 
Email:    dspikes@iastate.edu  
 

Classroom:   Wednesdays: DMACC Ankeny Campus; Building Room 24: Room 203 
   Saturdays: DMACC Ankeny Campus: Building 24: Room 216 
Class Time:  Wednesdays: 5:30PM-9:00PM; Saturdays: 9:00AM-4:00PM 
Office Hours:   By Appointment 
 

(This syllabus is a working document and is subject to change. Please check Blackboard 
weekly for the most up-to-date syllabus.) 

Course Description 

This course explores ethics in administrative practice, with attention to development of personal 
and professional codes of ethics. In addition, this course examines constitutional, statutory, and 
judicial provisions as a basis for the legal operation of educational institutions. Rights and ethical 
responsibilities of school leaders are examined in relation to their roles and responsibilities with 
boards, other school personnel, students, and other pertinent stakeholders. 

Course Overview 

To accomplish these goals, students will engage in course readings, reflections, class discussions, 
writing assignments, and other learning activities. The course will largely consist of lectures and 
small group discussions. By the end of the semester, students should be able to: 

• Describe ethical models in use in educational organizations 
• Develop personal and professional codes of ethics 
• Apply ethical models to current case studies 
• Demonstrate an understanding of the U. S. Constitution, legal concepts, statutory law, 

and case law related to education 
• Understand the effects of landmark court decisions on issues of students’ rights, equal 

educational opportunity, and administrative liability for school-related activities 
• Identify certain aspects of Iowa law of particular interest to teachers and principals 
• Understand board policy development and implementation and related ethical and 

professional issues 
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• Become familiar with policy and legal requirements of educators when dealing with 
students with disabilities and their parents/legal guardians 

• Understand how school leaders are charged with the responsibility to provide a safe 
learning environment for students and school personnel 

• Understand teachers’ rights and responsibilities, and the role of collective bargaining on 
the employer/employee relationship in public schools 
 

Working assumptions for this course (adopted from Dr. Terrance Green) 

A. Depth is favored over breadth: This is not a survey course. There is no attempt to “cover” 
all of anything. We will deliberately revisit many topics and ideas but probably not be able to 
cover everything in the readings. You will be encouraged to read much more than we can discuss 
in class. However, during some classes, Dr. Spikes may favor breadth over depth, given the 
context of the class and topic.  

B. Ideas not individuals are open to challenge: The nature of the course should produce a 
diversity of ideas. To insure that multiple voices are heard, the course must foster a high degree 
of psycho-social safety. Graduate students should feel comfortable challenging the ideas and 
thinking of others. However, that challenge cannot be in the form of a personal attack or 
disparagement.  

C. Questions represent opportunities to learn: Sometimes students feel that they should not 
ask questions because they may “sound dumb.” On the contrary, questions can be a good 
indicator of a student’s engagement with the subject matter. Do not self-censor. Questions may 
lead to clearer understandings for us all.  

D. Students assume responsibility for their own learning and success: Students get out of 
this experience what they put into it. Thus, students need to make their needs known. This 
assumption also means that students need to take from this experience the things that are useful 
in furthering their own research and practice interests. 
 
Iowa	Standards	for	School	Leaders	Addressed	in	This	Course	
The School of Education at Iowa State University assures the Iowa Department of Education that 
each student recommended for initial principal licensure has an understanding of the following 6 
standards:  (1) Shared Vision; (2) Culture of Learning; (4) Family and Community; (5) Ethics; 
and (6) Societal Context. 

This course strongly introduces and assesses the following standards: 

Standard 1: Shared Vision  

The administrator: 

A. In collaboration with others, uses appropriate data to establish rigorous, concrete goals 
in the context of student achievement and instructional programs. 
C. Articulates and promotes high expectations for teaching and learning. 
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D. Aligns and implements the educational programs, plans, actions, and resources with 
the district’s vision and goals. 
F. Communicates effectively to various stakeholders regarding progress with school 
improvement plan goals. 
 

Standard	#2:	Culture	of	Learning	
The	administrator:	

A.	Provides	leadership	for	assessing,	developing	and	improving	climate	and	culture.	
E.	Evaluates	staff	and	provides	ongoing	coaching	for	improvement.	
F.	Ensures	staff	members	have	professional	development	that	directly	enhances	
their	performance	and	improves	student	learning.	
H.	Promotes	collaboration	with	all	stakeholders.	
J.		Is	highly	visible	and	engaged	in	the	school	community.	
	

Standard	#3:	.Management	
The	administrator:	

A.	Complies	with	state	and	federal	mandates	and	local	board	policies.	
B.	Recruits,	selects,	inducts,	and	retains	staff	to	support	quality	instruction.	
C.	Addresses	current	and	potential	issues	in	a	timely	manner.	
D.	Manages	fiscal	and	physical	resources	responsibly,	efficiently,	and		
effectively.	
E.	Protects	instructional	time	by	designing	and	managing	operational	procedures	to	
maximize	learning.	
F.	Communicates	effectively	with	both	internal	and	external	audiences	about	the	
operations	of	the	school.	
	

Standard	#4:	Family	&	Community	
The	administrator:	

A.	Engages	family	and	community	by	promoting	shared	responsibility	for	student	
learning	and	support	of	the	education	system.	
B.	Promotes	and	supports	a	structure	for	family	and	community	involvement	in	the	
education	system.	
D.	Collaboratively	establishes	a	culture	that	welcomes	and	honors	families	and	
community	and	seeks	ways	to	engage	them	in	student	learning.	
	

Standard	5:	Ethics	
The	administrator:	

A.	Demonstrates	ethical	and	professional	behavior.	
B.	Demonstrates	values,	beliefs,	and	attitudes	that	inspire	others	to	higher	levels	of	
performance.	
D.	Demonstrates	appreciation	for	and	sensitivity	to	diversity	in	the	school	
community.	
E.	Is	respectful	of	divergent	opinions.	
	

Standard	6:	Societal	Context	
The	administrator:	
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B.	Advocates	for	the	welfare	of	all	members	of	the	learning	community.	
	

Class Expectations and Other Important Information 

For everyone to get as much as possible out of this course, it is important that students come to 
class prepared to engage in discussions about the readings and other learning assignments. This 
means that reading assignments for a particular class date should be read prior to coming to 
class, and students should bring the readings to class with them. Students are also encouraged to 
read any supplemental materials that will help deepen their understanding of the concepts 
presented.  

In addition, students are expected to contribute to class discussions and any online discussions. I 
ask that students be active listeners during class lectures and to refrain from using technology 
unless it is being used for taking notes or to complete a class assignment. Please respond to 
emergency text messages and/or phone calls by briefly stepping outside of the classroom.  

With these things in mind, since this is a course in which students’ understandings of themselves 
and of others will likely result from lectures and class discussion and because some of these 
topics can be somewhat uncomfortable, students are asked to adhere to the following agreements 
as adopted from Glenn Singleton’s Courageous Conversations about Race: A Field Guide for 
Achieving Equity in Schools: 

• Stay Engaged 
• Speak Your Truth 
• Experience Discomfort 
• Expect and Accept Non-closure 

 
Attendance 

All students are expected to attend all classes, engage in discussions, and complete all 
assignments. After two absences, a student’s grade for the course could be dropped one 
letter grade. The expectation is that students will also be on time and not leave early. For 
extenuating circumstances, please speak with the instructor ahead of time.  

If students have to miss a class for any reason, please contact the instructor as soon as possible. 
Arrangements will be made for any missed in-class assignments (not presently indicated on the 
syllabus), but students should obtain notes, etc. from peers. All other assignments are due on the 
dates indicated on the syllabus. Late work will not be accepted unless there is an extenuating 
circumstance.  

When there is inclement weather, we will follow the lead of Iowa State University (ISU) and the 
local school districts. If ISU closes on a particular day, there will be no school on that day. 
Expect to receive an email from the instructor on these days. If the school district in the 
town/city in which you reside closes school for the day, you will not be required to attend class 
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at ISU. Your safety is more important so please use your best judgment when choosing to travel 
in severe weather. Please notify the instructor when you will not be able to attend due to 
inclement weather. 

Academic Dishonesty 

The class will follow Iowa State University’s policy on academic dishonesty. Anyone suspected 
of academic dishonesty will be reported to the Dean of Students Office. 

http://www.dso.iastate.edu/ja/academic/misconduct.html. Academic dishonesty, including 
plagiarizing the work of others, violating copyright laws, or conducting research on human 
subjects without IRB approval, will make the individual subject to discipline which may range 
from failure on the assignment to dismissal from the university. 

Disability Accommodations 

Iowa State University is committed to assuring that all educational activities are free from 
discrimination and harassment based on disability status. All students requesting 
accommodations are required to meet with staff in Student Disability Resources (SDR) to 
establish eligibility.  A Student Academic Accommodation Request (SAAR) form will be 
provided to eligible students. The provision of reasonable accommodations in this course will be 
arranged after timely delivery of the SAAR form to the instructor.  Students are encouraged to 
deliver completed SAAR forms as early in the semester as possible.  SDR, a unit in the Dean of 
Students Office, is located in room 1076, Student Services Building or online at 
www.dso.iastate.edu/dr/.  Contact SDR by e-mail at disabilityresources@iastate.edu or by phone 
at 515-294-7220 for additional information.  

Religious Accommodations 

If an academic or work requirement conflicts with a student’s religious practices and/or 
observances, he/she may request reasonable accommodations. The request must be in writing, 
and the instructor will review the request. The student may also seek assistance from the Dean of 
Students Office or the Office of Equal Opportunity and Compliance. 

Harassment and Discrimination 

Iowa State University strives to maintain our campus as a place of work and study for faculty, 
staff, and students that is free of all forms of prohibited discrimination and harassment based 
upon race, ethnicity, sex (including sexual assault), pregnancy, color, religion, national origin, 
physical or mental disability, age, marital status, sexual orientation, gender identity, genetic 
information, or status as a U.S. veteran. Any student who has concerns about such behavior 
should contact his/her instructor, Student Assistance at 515-294-1020 or email dso-
sas@iastate.edu, or the Office of Equal Opportunity and Compliance at 515-294-7612. 
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Dead Week 

This class follows the Iowa State University Dead Week policy as noted in section 10.6.4 of the 
Faculty Handbook http://www.provost.iastate.edu/resources/faculty-handbook.  

Academic Issues Contact Information 

If students are experiencing, or have experienced, a problem with any of the above issues, please 
email academicissues@iastate.edu. 

Writing Help  

Writing is difficult; it takes time and practice. If students are struggling with writing and 
would like extra help, please take advantage of the ISU writing center. This space is 
intentionally designed to help support students’ writing: 
http://new.dso.iastate.edu/asc/wmhc. All writing assignments should be written in APA 
format. If a student has a question about APA format, please see the instructor. 

Required Text: 

Alexander, K. & Alexander, M.D. (Eds.) (2012). American public school law. Belmont, CA: 
Cengage. 

Optional Text: 

Shapiro, J. P., & Stefkovich, J. A. (2010). Ethical leadership and decision making in education:  
Applying theoretical perspectives to complex dilemmas (3rd ed.). Mahwah, NJ: Laurence 
Erlbaum. 

Course Readings 

Readings for the course will consist of selections from the required text listed above and from 
various book chapters and peer-reviewed articles relevant to the topic(s) for the week. Copies of 
these book chapters and/or articles will be made available to students via Blackboard at least one 
week prior to the date listed on the syllabus.  

Videos 

Many of the course lectures will also be supplemented by movies, documentaries, and/or clips 
that the instructor feels will help to reinforce a particular concept. Many of these videos are also 
available at the university library so if a student misses a class, he or she is responsible for 
watching the video on his/her own time. If a student has difficulty locating the video used in 
class, please see the instructor. 
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Course Assignments 

1. Participation (10%) 
A portion of a student’s final grade for the course (10%) is based on participation. This 
includes participating in class discussions and activities.  

2. Reflections (10%) 
Over the course of the semester, students are expected to post six (6) reflections over the 
class readings (no reflections for Saturday classes) at least 36 hours prior to the class 
period in which we discuss the readings. Furthermore, you need to respond to two other 
classmates’ reactions before the start of class. Reflections should be posted in the 
discussion section of Blackboard. 

Reactions are intended to be a synthesis of the readings. In other words, please do not 
have a paragraph or section about each reading. Discuss how the readings compliment, 
build on, or contrast one another. Each week’s readings are intended to present differing 
views on course topics, which should aid in this process. 

3. Personal and Professional Code of Ethics (20%) 
Based on the readings, case studies, discussions, and activities from this semester, 
develop your own code of personal and professional ethics.  The code itself should be no 
longer than one page.  Number its items.  Then write a five to seven page rationale, again 
incorporating material from the course and your experience, explaining why each item is 
relevant to your work.  Explain which ethical paradigm you are using and why. 

4. Go Deeper (10%) 
Choose one of the ethical frameworks that interests you. Explore it more deeply by 
following up on additional readings.  Write a five-page analysis summarizing what the 
ethical framework is, what its key questions are, and how it is applied in educational 
settings.   
 

5. Ethical Case Study (25%) 
Each of you will complete either an individual or a group project, which demonstrates 
your ability to apply your understanding of ethics and law to the context of contemporary 
K-12 education. Briefly, you will identify a current issue of importance in your local 
school district. Then, based on class discussions, readings, and your 
observations/interviews conducted in the school, you will write up a "case," present it, 
and prepare at least two possible ethical courses of action in the face of the chosen issue. 
Your final project should: 

• provide a context of the issue in your district/university (tell the story) 
• explain the methods you used to observe/collect data about the issue (how did you 

get the story?) 
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• relate the issue to the ethical frameworks discussed throughout the course, 
integrating course readings, resources, discussions, and secondary sources with 
your observations (how does this story relate to what you've learned this 
semester?) 

• provide at least two courses of action for a future administrator in this situation 
(what should be done?), again using relevant course materials and secondary 
sources 

• present your case and analysis in approximately ten pages (written) and ten 
minutes (presented) 
 

6. Exam (25%) 
This will be a summative multiple choice and short-answer exam that assesses your 
understanding of school law cases. 

Class Schedule* 

Class 
Session 

Topic Assignment 

1. 
Wednesday, 
January 18, 
2017 

Introductions, Syllabus, Course 
Expectations, Calendar, & Assignments 

 

2. 
Wednesday, 
February 1, 
2017 

Definitions Blackboard Readings: 
Shapiro & Stefkovich 
(2011): Chapter 1 (3-9); 
Chapter 2; Chapter 11: 179-
199 
 
Beck (1996) 
Stefkovich & O’Brien 
(2004) 
Starratt (1991) 

3. 
Wednesday, 
February 15, 
2017 

Ethical Frameworks in Use 

American Public School Law 

Alexander & Alexander 
(2012) 
 
Blackboard Readings: 
Shapiro & Stefkovich 
(2011); Part II: pgs. 29-32; 
Chapter 5 
Noddings (2013) 
 

4. 
Saturday, 

American Public School Law  
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February, 
18, 2017 

Ethical/Legal Cases 

 

 

5. 
Wednesday, 
March 1, 
2016 

Ethical/Legal Cases Personal/Professional 
Code of Ethics Due 

6. 
Saturday, 
March 4, 
2017  

Ethical/Legal Cases  

7. 
Wednesday, 
March 22, 
2017 

Ethical/Legal Cases Go Deeper Assignment 
Due 

8. 
Wednesday, 
April 5, 
2017 

Ethical/Legal Cases  

9. 
Wednesday, 
April 19, 
2017 

Class Wrap up and Final Exam  

 

10. Monday, 
May 1, 2017 

Ethical Case Studies Due  

 

* Portions of the class assignments and syllabus were adapted from Dr. Terrence Green, Dr. 
Gloria Ladson-Billings, and Dr. Greg Robinson.  

	


