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CI 245 - Strategies in Teaching 
 

Section 7  8:00 to 9:50 AM Monday and Wednesday 
Section 2  12:10 to 2:00 PM Monday and Wednesday 

 
0760 Lagomarcino Hall 

 
Jeannette Olson     Office Hours:   10 – 11 AM Mon. & Wed. 
1713 Lagomarcino Hall    or by appointment 
olsonj@iastate.edu 
515-294-1422 (work) 
515-520=0288 (cell) 
 
Required Text:  
Cooper, J. M. (Ed.) (2014). Classroom teaching skills (10th ed.). Belmont, CA: Wadsworth. 
 
Required Supplies: 
One 1½ inch binder, dividers, and filler paper 
 
Email: CI 245 instructors will use email as their main means of communication. It is your responsibility to 
look for and read emails from your instructor on a regular basis. 
 
Attendance: The instructors expect you to start acting like a teacher in this class. If teachers are going 
to be absent, they need to call in to get a substitute; consequently, you are to contact your instructor 
BEFORE class begins if you will be absent. If you do miss a class, you must review the class PowerPoint 
and complete any of the assignments related to that class. Each day of the course is filled with activities 
and information crucial to success as a beginning teacher; therefore, you will be asked to drop the 
course if you have more than four unexcused absences.  
 
Blackboard: Additional information will be posted on the course Blackboard. 
 
Course Goals: 
 
This course is designed to introduce early childhood and elementary education majors to key practices in 
classroom teaching – including planning, questioning, assessment, and reflection. This course is meant 
to prepare you for the content-area methods courses you will be taking in the future. 
 
Because this is an introductory teaching course, our goal is for you to leave this course feeling 
prepared with beginning teaching practices. Specifically, our goals are for you to develop: 

1) a vision of what it means to teach effectively; 
2) key practices in planning, instruction, and assessment; 
3)  a plan for building relationships with your students and their parents or guardians and 

establishing rules, procedures, and routines in your classroom; and 
4)  an analytic approach to teaching, using reflection, that will allow you to continue to learn from 

children and colleagues and develop your instructional practices over time. 
 
Instructor’s Responsibilities: Part of being an instructor in a teacher preparation program is to help 
you enter the teaching profession. As a result, I believe we have a responsibility to do the following:  
1) Help you develop a vision of what effective teaching means, 2) Help you understand the importance of 
planning, instruction, and assessment in the teaching process, 3) Help you develop an analytic approach 
to teaching using reflection, 4) Help you understand your role and responsibilities as a teacher who will 
impact EVERY student with whom you come into contact, and 5) Help you transition from being a 
student to being a teacher. 
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Your Responsibilities: As a student in these classes, you have responsibility for the following: 1) Being 
present physically, cognitively, psychologically, and emotionally; 2) Being willing to explore concepts 
and/or ideas outside your experience and/or comfort zone; 3) Being engaged and participate in 
discussion and activities; 4) Understanding and accepting your responsibilities in the learning process 
(attend, be prepared, be engaged, participate, willing to learn, ask questions, and reflect); and 5) 
Thinking like a “teacher”, which means you can support your beliefs with sound developmental, learning, 
and/or educational theory; best practices; and/or research. 
 
One of the most important sets of skills you will use as an educator is collaboration. This course requires 
you to collaborate with colleagues during in-class activities. You will form a Professional Learning 
Community. You will be asked to work with each other throughout the semester. Our expectation is you 
will participate fully with this group by coming prepared, engaging in the activity, sharing your insights 
and thoughts, and compromising when needed. 
 
Course Policies: This course incorporates the teacher preparation program’s shared behavioral 
expectations. Following these expectations is the responsibility of the student. Students are encouraged 
to raise any questions they may have regarding these expectations with the instructors.  
 
Be there/stay there 

• Attendance will be taken each class period. You can earn up to 3 points each class session. One 
for attendance, one for participation, and one for an exit slip. 

 
Be prepared 

• All assignments are due on the dates indicated in this syllabus. Changes to the printed due dates 
may occur because of conflicts and/or schedule changes.  

• All written assignments must be typed, double-spaced, and paginated unless otherwise 
indicated. They must include your name and your CI 245 section number. The required format 
is APA (a mini APA manual is available on the course Blackboard).  

 
Be engaged 

• Students are expected to be actively involved in class sessions, including discussion and small 
group activities. This means you are focused on what is being presented or discussed. 

• Students are expected to be on task and focused on the class during class time.  
• Sidebar or parking lot conversations are inappropriate. If you have a question about the 

content being presented, please ask the instructor. If you would like to offer comments 
concerning the content being presented, please do so to the entire group.  

• Digital technology (phones, laptops, or other electronic devices) are only be used during 
class for instructionally relevant purposes. Please turn off all cell phones before entering 
the classroom. 
 

Be respectful 
• Students are expected to be respectful to the instructors and their classmates in the way they 

speak and behave in class. Being respectful includes refraining from side bar conversations and 
inappropriate use of digital technology. 

 
Be ethical/professional 

• Students are expected to exhibit professionalism in their written and oral communication, 
including e-mail messages!  

• Students are expected to complete course assignments and engage in class discussions in a way 
that reflects thinking like a teacher. Evidence of this thinking includes, but is not limited to, 
supporting educational opinions with sound educational theory, research, and/or best practice; 
exhibiting ethical principles associated with being an educator; and a respectful voice and manner 
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when discussing children/youth, parents, colleagues, other educational professionals, and the 
community. 

• Confidentiality is an extremely important issue in education. Students are expected to maintain 
confidentially at all times. When discussing experiences with children or youth, use non-
identifying pseudonyms to refer to the site, the teacher(s) or other adults, and the children or 
youth in all written communications (including journals and personal blogs) and in public 
conversations (e.g. on a bus, in a restaurant, etc.). This expectation includes observations in the 
lab school in Palmer or any other educational setting. 

 
University Policies: 
 
Academic Dishonesty 

The class will follow Iowa State University’s policy on academic dishonesty. Anyone suspected of 
academic dishonesty will be reported to the Dean of Students Office. 

Examples of academic dishonesty: 

1. Obtaining unauthorized information. Information is obtained dishonestly, for example, 
by copying graded homework assignments from another student, by working with another 
student on a take-home test or homework when not specifically permitted to do so by the 
instructor, or by looking at your notes or other written work during an examination when 
not specifically permitted to do so. 

2. Tendering of information. Students may not give or sell their work to another person 
who plans to submit it as his or her own. This includes giving their work to another 
student to be copied, giving someone answers to exam questions during the exam, 
taking an exam and discussing its contents with students who will be taking the same 
exam, or giving or selling a term paper to another student. 

3. Misrepresentation. Students misrepresent their work by handing in the work of someone 
else. The following are examples: taking a lesson plan from the internet and turning it 
in for this class; purchasing a paper from a term paper service; reproducing another 
person's paper (even with modifications) and submitting it as their own; or having 
someone else take their exam. 

4. Bribery. Offering money or any item or service to a faculty member or any other person 
to gain academic advantage for yourself or another is dishonest. 

5. Plagiarism. Unacknowledged use of the information, ideas, or phrasing of other writers is 
an offense comparable with theft and fraud, and it is so recognized by the copyright and 
patent laws. Literary offenses of this kind are known as plagiarism. Plagiarism occurs 
when a person does not credit the sources from which they borrow ideas, whether these 
ideas are reproduced exactly or summarized.  

Harassment and Discrimination 

Iowa State University strives to maintain our campus as a place of work and study for faculty, staff, and 
students that is free of all forms of prohibited discrimination and harassment based upon race, ethnicity, 
sex (including sexual assault), pregnancy, color, religion, national origin, physical or mental disability, 
age, marital status, sexual orientation, gender identity, genetic information, or status as a U.S. veteran. 
Any student who has concerns about such behavior should contact his/her instructor, Student Assistance 
at 515-294-1020 or email dso-sas@iastate.edu, or the Office of Equal Opportunity and Compliance at 
515-294-7612. 

http://www.dso.iastate.edu/ja/academic/misconduct.html
http://web.archive.org/web/20150910084409/http:/new.dso.iastate.edu/sa/
mailto:dso-sas%40iastate.edu
http://web.archive.org/web/20150910084409/http:/www.hrs.iastate.edu/hrs/node/99
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Religious Accommodation 

If an academic or work requirement conflicts with your religious practices and/or observances, you may 
request reasonable accommodations. Your request must be in writing, and your instructor or supervisor 
will review the request.  You or your instructor may also seek assistance from the Dean of Students 
Office or the Office of Equal Opportunity and Compliance. 

Disability Accommodation 

Iowa State University is committed to assuring that all educational activities are free from discrimination 
and harassment based on disability status. All students requesting accommodations are required to meet 
with staff in Student Disability Resources (SDR) to establish eligibility. A Notification Letter form will be 
provided to eligible students. If you have a disability and anticipate needing accommodations in this 
course, please contact me to set up a meeting within the first two weeks of the semester or as soon as 
you have established eligibility. Bring your Notification Letter to this meeting. SDR, a unit in the Dean of 
Students Office, is located in room 1076, Student Services Building or online at www.dso.iastate.edu/dr/.  
Contact SDR by e-mail at disabilityresources@iastate.edu or by phone at 515-294-7220 for additional 
information. Retroactive requests for accommodations will not be honored. 

Dead Week 

This class follows the Iowa State University Dead Week policy as noted in section 10.6.4 of the Faculty 
Handbook. 

Contact Information 

If you are experiencing, or have experienced, a problem with any of the above issues, email 
academicissues@iastate.edu. 

Iowa State University Teacher Education Standards – Initial Licensure  
The teacher preparation program at Iowa State University must demonstrate to the State each student 
recommended for licensure meets minimal competencies about the Learner and Learning, Content, 
Instructional Practices, and Professional Responsibility. Each area has 2 to 4 standards under it (see the 
last page of this syllabus).  
 
CI 245 introduces concepts and issues related to the following standard in the area of the Learner and 
Learning: 

Standard 3, Learning Environments, which states, “The teacher works with others to create 
environments that support individual and collaborative learning, and that encourage positive 
social interaction, active engagement in learning, and self-motivation.” [See page 10 for the entire 
standard] 

 
This course only introduces you to concepts and issues related to the learning environment. It is 
assumed you will continue to learn and refine your understanding as you continue through the teacher 
education program. 
 
You will demonstrate your understanding of Standard 3 with the Classroom Management Reflection. 
Your understanding of Standard 3 will be assessed throughout the course. You must score at least 73% 
(22 points) to pass this assignment and demonstrate acceptable performance on Standard 3. If you do 
not receive the minimum score, you need to see your CI 245 instructor immediately. By the end of the 
semester, you MUST receive an acceptable grade on the Classroom Management Reflection or 
you will have to retake the course. 

http://new.dso.iastate.edu/
http://new.dso.iastate.edu/
http://www.hrs.iastate.edu/hrs/node/269
http://www.sdr.dso.iastate.edu/
mailto:disabilityresources@iastate.edu
http://www.provost.iastate.edu/resources/faculty-handbook
http://www.provost.iastate.edu/resources/faculty-handbook
mailto:academicissues@iastate.edu
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Figuring Your CI 245 Grade During the Semester: 
 
Step 1:   Log on to Blackboard. Click on My Grades on the My Tools menu. 
Step 2:   Ascertain the number of points you currently have in the course [Total Points column]. 
Step 3:   Figure out how many points are possible up to this point in time. In order to do that, you have to 

know how many points each activity is worth. See the list of assignments and their point values 
on page 6. 

Step 4:   Divide YOUR TOTAL POINTS by the TOTAL POSSIBLE AT THIS POINT IN TIME. You will get 
the percentage of points you currently have.  

Step 5:  Go to the grading scale on page 6 and find the percentage you currently have (you will need to 
round up or down to the nearest percentage given above in the second or fifth columns). This 
process will give you a rough idea of your current grade in the course. 

 
Assignments Points Due Date 
Classroom Management Portfolio – Each student will create a 
portfolio of assignments revolving around different aspects of 
classroom management. The student is expected to use 
information shared in class and in the readings when creating this 
portfolio. THIS IS THE ARTIFACT FOR THIS COURSE and the 
e-portfolio coversheet is to be completed and included in this 
assignment! The portfolio includes: 

• Letter of Introduction 
• Getting to Know You Activity 
• Classroom Layout and Reflection 
• Procedure Lesson Plan 
• Behavior Email 
• Classroom Management Reflection 

(You must earn at least 22 points on this assignment.) 
 
The Artifact 1 e-Portfolio Coversheet for Standard 3 AND the 
graded Classroom Management Reflection is to be uploaded to 
your e-portfolio in CyBox.  

93 
Total 

 
 
 
 
 

18 
In class 

20 
15 
10 
30 
 
 
 
 

 
 

 
 
 
 
 
 
 

Week 2 
Week 3 
Week 3 

Week 12 
Week 9 

Week 13 
 
 
 
 
 

 
Lesson Plan Activities – Students will create multiple lesson 
plans throughout the semester and will be involved in various 
lesson plan element activities. More information will be give closer 
to due date. Assignments include: 

• Standards and Objectives Quiz 
• Resources Activity 
• Concept Teaching Lesson 
• Direct Instruction Lesson Plan 
• Internet Lesson Plan Analysis 
• Microteaching Activities 

Microteaching 1 (5 points) 
Microteaching 2 (5 points) 
Video Clip (5 points) 
Self-Evaluation (10 points) 

93 
Total 

 
 
 

18 
In class 

25 
25 

In class 
25 

 
 
 
 
 

Week 5 
Week 5 
Week 7 

Week 11 
Week 13 

Weeks 8,13, &14 

Final Activity – Exit Interview 20 Week 15 
Attendance, Participation, & Exit Slips – Students can earn up 
to 3 points each class period. One for attendance, one for active 
participation, and one for completing an exit slip. 

90 Every class 
meeting  

Detailed explanations for EACH assignment will be posted to Blackboard. 
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Late Assignments: 
• Points will be taken off if your assignment is late and arrangements have not been made with the 

instructor before the due date (10% of the total available points will be subtracted). 
• If an assignment is not turned in by the class period after it is due, you will earn a zero for 

this assignment unless you have made arrangements with the instructor before the original due 
date. 

 
Grading:  
 
 Classroom Management Portfolio   93 points 
 Lesson Plan Activities 93 points 
 Final 20 points 
 Attendance, Participation, & Exit Tickets 90 points  
  
 Total   296 points 
 
Revise Table when points are finalized. 
 
NOTE: Final grades are due on the Tuesday AFTER Finals Week at 2:15 PM. They will be available 
on the course Blackboard at that time.  

 
Grade 

 
Percent 

 
Total Points Needed 

 
Grade 

 
Percent 

 
Total Points Needed 

 
A 

 
94 

278 – 296   
C+ 

 
76 

 
225 – 236  

 
A- 

 
90 

 
266 – 277  

 
C 

 
73 

 
216 – 224  

 
B+ 

 
86 

 
255 – 265  

 
C- 

 
70 

 
207 – 215  

 
B 

 
83 

 
246 – 254 

 
D 

 
60 

 
178 - 206 

 
B- 

 
80 

 
237 – 245  

 
F 

 
Below 

60 

 
Below 177 
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Tentative Course Calendar 
Date Topics Readings Activities/Assignments 

Due 
Week 1 
Jan 9/10 
 

Introductions- 
Course Overview 
245 Class Expectations  
Danielson’s Framework 
     Initial Self-Assessment 

  

Jan 11/12 
 
 

Organizing Physical Space 
Classroom Layout and Context Assignment 
Letter of Introduction Assignment 

Chapter 1 
and pages 
247-258 

Initial Self-Evaluation 

Week 2 
Jan 16/17 

MLK DAY-NO CLASSES 
 

  

Jan 18/19 
 

Developing Class Expectations 
Demonstrating Knowledge of Students 
     What’s in the Sack? 
Getting to Know You Activities 
Differentiation 

Pages 
258-263 
and 
Chapter 6 

Bring Sack 
Letter of Introduction 

Week 3 
Jan 23/24 

Participating in a Professional Community 
Form PLCs 
 
Creating an Environment of Respect and 
Rapport 
Culturally Responsive Teaching 
GTKY Work Time 

Chapter 7 Layout and Description 

Jan 25/26 
 
 

Group 1 GTKY 
Demonstrating Knowledge of Content & 
Pedagogy 
Learning Theory Review 
Standards and Benchmarks  
Prerequisites 

Chapter 3 Getting to Know You 
Activity 

Week 4 
Jan 30/31 

Group 2 GTKY 
Selecting Instructional Goals 
 
Designing Coherent Instruction 
Writing Performance Objectives 
Models of Teaching 
ALIGNMENT 

Chapter 2  

Feb 1/2 
 
 

Group 3 GTKY 
Designing Coherent Instruction 
Objectives Practice 
Lesson Plan Elements 

Chapter 4  

Week 5 
Feb 6/7 

Group 4 GTKY 
Demonstrating Knowledge of Resources 
Using Textbooks & Websites 
 
Designing Student Assessments  

Chapter 10 Objectives Quiz 
Resources Activity 
(in class) 

Feb 8/9 
 

Group 5 GTKY 
Designing Coherent Instruction 
Questioning 
Discussion MOT 
 

Chapter 5  
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Date Topics Readings Activities/Assignments 
Due 

Week 6 
Feb 13/14 
 

Group 6 GTKY 
Designing Coherent Instruction 
What is a concept? 
Concept Analysis 
Key Points 

  

Feb 15/16 
 

Designing Coherent Instruction 
Concept Teaching MOT 

  

Week 7 
Feb 20/21 

Work day  
Peer Review 

 Concept Teaching 
Lesson Plan - Draft 

Feb 22/23 
 

Communicating with Families 
Centers & Newsletter template 

 Concept Teaching 
Lesson Plan 

Week 8 
Feb 27/28 

Microteaching overview 
Giving quality feedback 
Reflecting on Teaching 
MT– Self Evaluation Assignment 
Swivl Instruction 

  

Mar 1/2 Microteaching 1   
Week 9 
Mar 6/7 

Microteaching debriefing 
MT – Self Evaluation Assignment 
Managing Student Behavior 

Chapter 8  

Mar 8/9 
 
 

Email Assignment  
Designing Coherent Instruction Cooperative 
Learning MOT 

Chapter 9 Email 

Mar 13-16 Spring Break – NO CLASSES   
Week 10 
Mar 20/21 

Designing Coherent Instruction 
Task Analysis 

  

Mar 22/23 
 

Designing Coherent Instruction 
Direct Instruction MOT 
 

 Revised Self-
Assessment 

Week 11 
Mar 27/28 

Work Day 
Peer Review 

 Direct Instruction 
Lesson Plan - Draft 

Mar 29/30 
 

Managing Classroom Procedures 
Procedure/Routine Lesson Plan 
Work Time  

 Direct Instruction 
Lesson Plan 

Week 12 
Apr 3/4 

Individual meetings   

Apr 5/6 
 
 

Managing Classroom Procedures Teaching 
Procedure Lesson Plans 
Classroom Management Reflection 
Overview 

 Procedure Lesson Plans 

Week 13 
Apr 10/11 

MT – Self Evaluation Assignment Revisited 
Internet Lesson Plan Analysis (DUE AT 
THE END OF CLASS) 

 Internet Lesson Plan 
Analysis 

Apr 12/13 Microteaching 2  Classroom Management 
Reflection 

Week 14 
Apr 17/18 

Microteaching Debriefing 
Exit Interview Information 
 

  

Apr 19/20 Inquiry MOT  Microteachng Self-
Evaluation 
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Date Topics Readings Activities/Assignments 
Due 

Week 15 
Apr 24/25 

Exit Interviews   

Apr 26/27 Exit Interviews   
Week 16 
Week of  
May 1 

Finals Week 
Teacher Triathlon 
e-Portfolio Upload 
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Iowa State University Teacher Education Standards 
 
 

The Learner and Learning 
Standard #1: Learner Development. The teacher understands how learners grow and develop, recognizing that patterns of 
learning and development vary individually within and across the cognitive, linguistic, social, emotional, and physical areas, 
and designs and implements developmentally appropriate and challenging learning experiences. 
 
Standard #2: Learning Differences. The teacher uses understanding of individual differences and diverse cultures and 
communities to ensure inclusive learning environments that enable each learner to meet high standards. 
 
Standard #3: Learning Environments. The teacher works with others to create environments that support individual and 
collaborative learning, and that encourage positive social interaction, active engagement in learning, and self-motivation. 
 
 
Content 
Standard #4: Content Knowledge. The teacher understands the central concepts, tools of inquiry, and structures of the 
discipline(s) he or she teaches and creates learning experiences that make the discipline accessible and meaningful for learners 
to assure mastery of the content. 
 
Standard #5: Application of Content. The teacher understands how to connect concepts and use differing perspectives to 
engage learners in critical thinking, creativity, and collaborative problem solving related to authentic local and global issues. 
 
 
Instructional Practices 
Standard #6: Assessment. The teacher understands and uses multiple methods of assessment to engage learners in their own 
growth, to monitor learner progress, and to guide the teacher’s and learner’s decision making. 
 
Standard #7: Planning for Instruction. The teacher plans instruction that supports every student in meeting rigorous learning 
goals by drawing upon knowledge of content areas, curriculum, cross-disciplinary skills, and pedagogy, as well as knowledge 
of learners and the community context. 
 
Standard #8: Instructional Strategies. The teacher understands and uses a variety of instructional strategies to encourage 
learners to develop deep understanding of content areas and their connections, and to build skills to apply knowledge in 
meaningful ways. 
 
Standard #8A: Technology. The teacher integrates current and emerging technology in instruction to encourage student 
creativity, problem solving, collaboration, and digital literacy.  Teachers practice and advocate safe, legal, and responsible use 
of information and technology. 
 
 
Professional Responsibility 
Standard #9: Professional Learning and Ethical Practice. The teacher engages in ongoing professional learning and uses 
evidence to continually evaluate his/her practice, particularly the effects of his/her choices and actions on others (learners, 
families, other professionals, and the community), and adapts practice to meet the needs of each learner. 
 
Standard #10: Leadership and Collaboration. The teacher seeks appropriate leadership roles and opportunities to take 
responsibility for student learning, to collaborate with learners, families, colleagues, other school professionals, and community 
members to ensure learner growth, and to advance the profession. 
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Standard 3: Learning Environments 
 

The teacher works with others to create environments that support individual and 
collaborative learning, and that encourage positive social interaction, active 

engagement in learning, and self-motivation.
 

PERFORMANCES 
 

3(a) The teacher collaborates with learners, families, 
and colleagues to build a safe, positive learning 
climate of openness, mutual respect, support, and 
inquiry. 
 
3(b) The teacher develops learning experiences that 
engage learners in collaborative and self-directed 
learning and that extend learner interaction with ideas 
and people locally and globally. 
 
3(c) The teacher collaborates with learners and 
colleagues to develop shared values and 
expectations for respectful interactions, rigorous 
academic discussions, and individual and group 
responsibility for quality work. 
 
3(d) The teacher manages the learning environment 
to actively and equitably engage learners by 
organizing, allocating, and coordinating the resources 
of time, space, and learners’ attention. 
 
3(e) The teacher uses a variety of methods to 
engage learners in evaluating the learning 
environment and collaborates with learners to make 
appropriate adjustments. 
 
3(f) The teacher communicates verbally and 
nonverbally in ways that demonstrate respect for and 
responsiveness to the cultural backgrounds and 
differing perspectives learners bring to the learning 
environment. 
 
3(g) The teacher promotes responsible learner use of 
interactive technologies to extend the possibilities for 
learning locally and globally. 
 
3(h) The teacher intentionally builds learner capacity 
to collaborate in face-t0-face and virtual 
environments through applying effective interpersonal 
communication skills. 
 
 
 
 

 
 
 
 

 
ESSENTIAL KNOWLEDGE 

 
3(i) The teacher understands the relationship 
between motivation and engagement and knows how 
to design learning experiences using strategies that 
build learner self-direction and ownership in learning. 
 
3(j) The teacher knows how to help leaners work 
productively and cooperatively with each other to 
achieve learning goals. 
 
3(k) The teacher knows how to collaborate with 
learners to establish and monitor elements of a safe 
and productive learning environment including norms, 
expectations, routines, and organizational structures. 
 
3(l) The teacher understands how learner diversity 
can affect communication and knows how to 
communicate effectively in differing environments. 
 
3(m) The teacher knows how to use technologies and 
how to guide learners to apply them in appropriate, 
safe, and effective ways. 
 

CRITICAL DISPOSITIONS 
 

3(n) The teacher is committed to working with 
learners, colleagues, families, and communities to 
establish positive and supportive learning 
environments. 
 
3(o) The teacher values the role of learners in 
promoting each other’s learning and recognizes the 
importance of peer relationships in establishing a 
climate of learning. 
 
3(p) The teacher is committed to supporting learners 
as they participate in decision making, engage in 
exploration and invention, work collaboratively and 
independently, and engage in purposeful learning. 
 
3(q) The teacher seeks to foster respectful 
communication among all members of the learning 
community. 
 
3(r) The teacher is a thoughtful and responsive 
listener and observer. 
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